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Preamble 



This Memorandum of Understanding is entered into pursuant to 
provisions of the Higher Education Employer-Employee Relations 
Act (HEERA) by and between the Trustees of The California State 
University, hereinafter referred to as the "CSU" or "Employer," and 
the California Faculty Association, hereinafter referred to as the 
"CFA," or the "exclusive representative." 

It is the purpose of this Agreement to set forth the wages, hours of 
employ nent, and other terms and conditions of the employment 
for members of the bargaining unit. The parties recognize the 
importance of Section 3561(b) of HEERA, which states: 

"The Legislature recognizes that joint decision-making and 
consultation between administration and faculty or academic 
employees is the long-accepted manner of governing institu- 
tions of higher learning and is essential to the performance of 
the educational missions of such institutions, and declares 
that it is the purpose of this act to both preserve and encour- 
age that process . . ." 

It is the purpose of these parties in entering this Agreement to 
promote high standards of education in the CSU. The CSU shall 
support the pursuit of excellence and academic freedom in teach- 
ing, research, and learning through the free exchange of ideas 
among the faculty, students, and staff. 

The parties recognize that quality education requires an atmos- 
phere of academic freedom and academic responsibility. The par- 
ties acknowledge and encourage the continuation of academic 
freedom while recognizing that the concept of academic freedom 
is accompanied by a corresponding concept of responsibility to 
the University and its students. 

The CSU and CFA recognize the unique roles and responsibilities 
of the Academic Senate(s). 



Article 1 
Recognition 

1.1 The Trustees of The California State University (CSU) rec- 
ognize the California Faculty Association (CFA) as the sole 
and exclusive representative of the bargaining unit (Unit 3) 
which includes employees in classifications set forth in 
Appendix A of this Agreement. 

1 .2 The parties recognize that employees in the classifications 
listed in Appendix B of this Agreement and all other man- 



agement, supervisory, and confidential employees as 
defined in HEERA are excluded from the bargaining unit. 

The parties agree that employees appointed for sixty (60) 
days or less in classifications described in Appendix A of 
this Agreement that indicate "Casual Employment 
Employee are excluded from the bargaining unit and are 
not covered by the terms of this Agreement except as pro- 
vided for in provision 1.4. 

The parties agree that employees in classification 2357 
nstructional Faculty - Summer Session, shall beexcluded 
from the bargaining unit except for: 

a. probationary or tenured employees in another classifi- 
cation described in Appendix A, or; 

b. temporary employees appointed Tor at least one (1)term 
in the previous academic year in a class described in 
Appendix A. 

The parties agree that all department chai'Sand department 
heads shall be included in the bargaining unit. 

The CSU shall notify CFA sixty (60) days prior to the effec- 
tive date of (a) new classifications related to bargaining unit 
classifications or (b} revised bargaining unit classifications. 

a. Prior to the effective date of a new classification CFA 
may request a meeting with the CSU to discuss whether 
the new classification is appropriate for the bargaining 
unit. Such a meeting shall be held. The parties may 
mutually agree in writing to modify the unit to include 
the new classification. If the parties disagree as to the 
inclusion of a new classification in the bargaining unit 
either party may seek a unit modification petition pursu- 
ant to the procedures established by PERB. 

b. Prior to the effective date of a revised classification or 
inclusion of a new classification in the bargaining unit 
CFA may request to meet and confer regarding the 
impact pf the revised classification or a new classifica- 
tion on bargaining unit members. 

Article 2 
Definitions 

Administrator - The term "administrator" as used in this 
Agreement refers to an employee serving in a position 
designated as management or supervisory in accordance 
with HEERA. 



2.2 Agreement — The term "Agreement" as used in this Agree- 
ment means Articles 1 - 39 and the appendices. 

2.3 Bargaining Unit — The term "bargaining unit" as used in this 
Agreement refers to the bargaining unit defined in Article 1 , 
Recognition, and the appendices. 

2.4 Calendar Year — The term "calendar year" as used in this 
Agreement refers to the period of time from January 1 
through December 31. 

2.5 Campus — The term "campus" as used in this Agreement 
refers to one university or college and all its facilities which 
is a member institution of The California State University. 
The term "campus" shall also refer to the Office of the 
Chancellor, when appropriate. 

2.6 Casual Employment Employee — The term "casual 
employment employee" as used in this Agreement refers to 
a bargaining unit member whose classification as found in 
Appendix A indicates casual employment employee. 

2.7 CFA — The term "CFA" as used in this Agreement refers to 
the California Faculty Association or the exclusive repre- 
sentative or the Union. 

2.8 CFA Representative — The term "CFA representative" as 
used in this Agreement refers to a faculty unit employee or 
CFA systemwide officers and staff who have been officially 
designated in writing as CFA representatives. 

2.9 Chancellor — The term "Chancellor" as used in this Agree- 
ment refers to the chief executive officer of the CSU or 
his/her designee. The Office of the Chancellor is located at 
400 Golden Shore, Long Beach, California 90802. 

2.10 CSU — The term "CSU" as used in this Agreement refers 
collectively to the Trustees, the Office of the Chancellor, 
and the universities and colleges. The term "CSU" shall also 
mean the "Employer." 

2.1 1 Day — The term "day" as used in this Agreement refers to a 
calendar day. The time in which an act provided by this 
Agreement is to be done is computed by excluding the first 
day and including the last day, unless the last day is a 
holiday or other day on which the Employer is not regularly 
open for business, and then it is also excluded. 

2.12 Department — The term "department" as used in this 
Agreement means the faculty unit employees within an 
academic department or other equivalent administrative 
unit. 

s 



t 2.13 Fe-ulty Unit Employee - The term "faculty i -nit employee" 
or "employee" as used in this Agreement refers to a bargain- 
ing unit member who is a full-time faculty unit employee, 
part-time faculty unit employee, probationary faculty unit 
employee, tenured faculty unit employee, temporary faculty 
unit employee, coaching faculty unit employee, faculty 
employee, or library faculty unit empiqyee. 

a. Full-time Faculty Unit Errployee - The term "full-time 
faculty unit employee" as used in this Agreement refers 

| to a bargaining unit employee who is serving in a full- 

, time appointment. 

b. Part-time Faculty Unit Employee - The term "part-time 
faculty unit employee" as used in this Agreement refers 
to a bargaining unit employee who is serving in a less 
than full-time appointment or at a less than full-time 
timebase. 

c. Probationary Faculty Unit Employee — The term "pro- 
bationary faculty unit employee" as used in this Agree- 
ment refers to a full-time bargaining unit employee who 
has received a probationary appointment and is serving 
a period of probation. 

d. Tenured Faculty Unit Employee — The term "tenured 
faculty unit employee" as used in this Agreement refers 
to a bargaining unit employee who has been awarded 
tenure. 

e. Temporary Faculty Unit Employee — The term "tem- 
porary faculty unit employee" as used in this Agreement 
refers to a bargaining unit employee who is serving in a 
temporary appointment for a specified period of time. 

f Coaching Faculty Unit Employee — The term "coaching 
faculty unit employee" or "coach" as used in this Agree- 
ment refers to a bargaining unit employee in the follow- 
ing classifications: 2373, 2374, 2375, 2376, 2377, 2378, 
2379, 2380, 2381, 2382, 2383, 2384. 

g. Faculty Employee - The term "faculty employee" a-, 
used in this Agreement refers to a bargaining unit 
employee in the following classifications: 2356, 2357 
2358, 2359, 2360, 2361, 2362, 2364, 2365, 2367, 236s! 
2369, 2386, 2387, 2388, 2389, 2390, 2394, 2395, 2399 
2400, 2401, 2462, 2463, 2464, 2466, 2481, 2482, 2483 
2484. 

^ h. Librarian Faculty Unit Employee — The term "librarian 

ERiC ,aCulty unit ^P' 0 * 86 " or "librarian" as used in this 



Agreement refers to a bargaining unit employee in the 
following classifications: 2913, 2914, 2919, 2920, 2926, 
2927. 

2.14 fiscal Year — The term 'fiscal year" as used in this Agree- 
ment refers to the period of time from July 1 through 
Jui •» 30. 

2.15 HEEhA — The term "HEERA" as used in this Agreement 
refers to the Higher Education Employer-Employee Rela- 
tions Act, enacted in 1978 as Senate Bill 1091 (Berman), 
Chapter 744, Laws of 1978, Government Code Section 
3560, et seq. 

2.16 Parties — The term "parties" as used in this Agreement 
refers to the CSU and the California Faculty Association. 

2. 1 7 Personnel Action File — The term "Personnel Action File" as 
used in this Agreement refers to the one official personnel 
file containing employment information and information 
that may be relevant to personnel recommendations or 
personnel actions regarding a faculty unit employee. The 
term "Working Personnel Action File" as used in this 
Agreement refers to that portion of the Personnel Action 
Fie used during the time of periodic evaluation or perfor- 
mance review of a faculty unit employee. 

2. 18 President — The term "President" as used in this Agreement 
refers to thechief executive officer of a university or college 
or his/her designee. The term "President" shall also refer to 
the Chancellor or his/her designee, when appropriate. 

2.19 Trustees — The term "Trustees" as used in this Agreement 
refers to the Board of Trustees of the CSU. 

Article 3 
Effect of Agreement 

3.1 This Agreement constitutes the entire Agreement of the 
Trustees and the CFA, arriveo at as a result of meeting and 
conferring. The terms and conditions may be altered, 
changed, added to, deleted from, or modified only through 
the voluntary and mutual consent of the parties in an 
expressed written amendment to the Agreement. This 
Agreement supersedes all previous agreements, under- 
standings, policies, and prior practices directly related to 
matters included within this Agreement. In the absence of 
any specific provisions In this Agreement, all CSU practices 
and procedures are at the discretion of the Employer. The 
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, En.ployer shall provide notification to CFA at least thirty 
(30) days prior to the implementation of systemwide 
changes affecting the working conditions of faculty unit 
employees. Upon request of CFA, the CSU shall meet and 
confer with CFA on the demonstrable impact of such 
changes. 

3.2 The parties acknowledge that, during the negotiations 
which resulted in this Agreement, each had the unlimited 
right and opportunity to make demands with respect to any 
subject or matter not removed by law from the area of 
collective bargaining, and that the understandings and 
agreements arrived at by the parties after the exercise of that 
right and opportunity are set forth in this Agreement. Except 
as provided elsewhere in this Agreement, the CSU and the 
CFA. for the life of this Agreement, each voluntarily and 
unqualifiedly waives the right, and each agrees that the 
other shall not be obligated to bargain collectively with 
respect to any subject or matter referred to or covered i n this 
Agreement, or with respect to any subject or matter not 
specifically referred to or covered in this Agreement, even 
though such subjects or matters may not have been within 
the knowledge of the parties at the time that they negotiated 
or signed this Agreement. 



Article 4 
Savings Clause 

4.1 If any provisions of this Agreement are held to be contrary to 
law by a court of competent jurisdiction or governmental 
aJministrative agency having authority over its provisions 
such provisions will not be deemed valid and subsisting 
except to the extent permitted by law, but all other provi- 
sions of this Agreement will continue in full force and effect. 

4.2 No laterthan sixty (60) days aftera written request by either 
party to meet and confer, negotiations regarding a substi- 
tute provision(s) for the invalidated provision (s) shall 
commence. 



Article 5 
Management Rights 

5 1 The CSU retains and reserves to itself, whether exercised or 
not, all powers, rights, authorities, duties, and responsibili- 
ties which have not been specifically abridged, dehqated 
cd w~ or modified by this Agreement. ' 



Article 6 



Exclusive Representative's Rights 

6.1 Upon request of CFA, the CSU shall provide at no cost 
adequate facilities not otherwise required for campus busi- 
ness for meetings of the CFA. The CFA shall be afforded 
access to the exisiting campus telephone system, at no cost 
to the CSU, contingent upon the ability of the system to 
accommodate such usage. The costs of installation and 
operation shall be borne by the CFA. 

6.2 The CFA shall bear the cost of all campus supplies incident 
to any OF A meeting or CFA business conducted on campus. 

6.3 Intra-campus mail service shall be available to CFA at no 
cost for official CFA communications. CFA shall package 
and label materials for convenient handling according to the 
normal specifications of the campus, which shall be 
communicated upon request from CFA. The identifier 
(CFA) shall appear on all materials sent through the campus 
mail service by CFA. Faculty unit employee mailboxes, if 
any, may be utilized by CFA for purposes of CFAcommuni- 
cation to faculty unit employees. 

6.4 CFA shall have the use of an adequate number of desig- 
nated bulletin boards for the posting of CFA material. Such 
bulletin boards shall be visible, accessible to faculty unit 
employees, and in areas frequented by faculty unit 
employees. 

6.5 A copy of CFA material posted on bullp!<n boards and CFA 
material intended for general distribuiion to faculty unit 
employees through the campus mail services shall be pro- 
vided in a timely manner to the appropriate administrator. 
CFA should exercise responsibility for the content of such 
material. 

6.6 CFA shall not interfere with campus programs, operations, 
or the work of faculty unit employees. 

6.7 The CFA Chapter President shall officially represent CFA 
on each campus. The name of the CFA Chapter President 
and alternate shall be provided to the President. 

6.8 The appropriate administrator shall as a courtesy be noti- 
fied of the presence of a representative of CFA on official 
business who is not a campus employee either upon his/her 
arrival at the campus or by telephone in advance of arriva', 
The names of representatives of CFA who are non-CSU 
employees and the names of system-wide CFA officers 
shall be provided to the appropriate administrator. 



6.9 Upon the request of CFA. the campus Personnel Office 
shall provide CFA at no cost a monthly list of all faculty unit 
employees new!y appointed for at least ninety (90) days. 
Such a list shall contain the name and the department or 
equivalent unit of such a faculty unit employee. 

6. 10 The term "no cost" as used in ihis Article shall be exclusive 
of actual overtime costs or extraordinary clean-up costs 
incurred by the CSU in complying w«!h the provisions of this 
Article. Such costs shall be borne by CFA. When the facM'ty 
request is submitted and CFA inquires, the CSU shall 
Inform the CFA whether or not costs shall He charged. 

6.1 1 Upon the request of CFA, employee lists including those 
generated by PIMS and other public information shall be 
provided to CFA as soon as reasonably practicable. A 
faculty unit employee's home address sh*!l be released to 
CFA except when that employee officially has informed the 
CSU that he/she wishes the home address withheld. The 
cost of such employee lists or public information shai 1 be 
borne by CFA except as provided elsewhere in the 
Agreement. 

6.12 Upon the request of CFA, the CSU shall grant in a timely 
manner union leave without loss of compensation. Such 
leaves shall be granted up to the equivalent of four (4) 
Mi-timo positions per year. 

c. Such leave may be partial or full-time and shall not 
exceed one (1) year. An employee on such leave shall 
continue to earn all campus service credit and retire- 
ment credit. Vacation time, holiday time, and sick leave 
sliall not accrue during such leave. A faculty unit 
employee on such leave shall have the right to return to 
his/her former position upon expiration of the leave. 
Such leave shall not constitute a break in the faculty unit 
employee s continuous service for the purpose of salary 
adjustments, sick leave, vacation, or seniority. 

b The CSU shall be reimbursed by CFA for all compensa- 
tion paid to the faculty unit employee on account of such 
leave and for any incidental costs. Reimbursement by 
CFA shall be made no later than thirty (30) days after 
receipt of the CSU certification of payment of compen- 
sation to the employee. 

Each CFA campus Chapter President and each of four CFA 
statewide officers shall be granted a reduction in workload, 
without loss of compensation, of three (3) WTU on a semes- 
ter campus, or four (4) WTU on a quarter campus, per 
academic term. 
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6.14 The CFA may request unpaid leaves of absence for a speci- 
fied period of time for CFA-designated faculty unit 
employees. 

6.15 The CSU shall print and provide to CFA four thousand five 
hundred (4500) copies of this Agreement. Additional copies 
requested by CFA prior to the time of initial printing shall be 
provided to CFA. CFA shall bear the cost of such additional 
copies. 

6.16 A faculty un;i employee shall not suffer reprisals for partici- 
pation in CFA activities. 

Release Time for Negotiations 

6. 1 7 The CSU agrees that members of the CFA negotiating team 
may request and shall be granted a reduction in workload 
during the academic term in which negotiations take place. 
Such reductions shall be considered partial difference in 
pay leaves and salaries shall be in accordance with Article 
28, provision 28.3. The reduction will be calculated on the 
basis of fifteen (15) Weighted Teaching Units representing a 
full load. 

6.18 Provisions 28.12 and 28.13 shall apply to such leaves. 

6.19 The CFA shall reimburse the CSU by the amount of the 
required salary reduction for each member of the negotiat- 
ing team. Such reimbursement shall be passed on to the 
employees as a part of their salary compensation. 

6.20 For those members of the bargaining team whose normal 
assignments involve classroom teaching, the requested 
reduction shall be in increments which will facilitate 
course re-assifnent. 

6.21 The work assignments of members of the negotiating team 
shall be rescheduled so that involved individuals shall have 
Thursdays and Fridays free of work assignments during the 
academic term in which nagotiations occur to facilitate 
attendance at bargaining sessions. 

6.22 The foregoing shall be implemented only if the CFA notifies 
the CSU of the names of members of the bargaining team 
by May 1 of each year. 

Article 7 

CFA Security 

7.1 Faculty unit employees shall be free to join or not to join 
CFA. 
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Article 8 
Faculty Participation 

8.1 Upon i request of the CFA there may be convened a meetina 
with the President and a CFA representative. Such mZiS 
SET* r " 0n , tnly at tne of either party Tmora 

shall be todiscuss topicsof mutual Interest to the universitv 
community. CFA shall submit an agenda of m^KSta 
to discuss at the time of its request. 



Article 9 
Concerted Activities 

9.1 During the life of this Agreement, faculty unit employees 
shal not engage in strikes or other concerned actMty S 

9 3 Z™ CF - t Shal, , endeav0f t0 Prevent faculty unit employees 

JSSS P ? ,nB "I 8 « 0nCer,ed 3Ctivity ?c 
fere with or adversely affect the operations or the mission of 
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Article 10 



Grievance Procedure 

10.1 The purpose of this Article is to provide a prompt and 
effective procedure for the resolution of disputes The 
procedures hereinafter set forth shall, except for matters of 
discipl ne as set forth in Article 19 herein, be the sole and 
exclusive method for the resolution of disputes arising out 
of issues covered by this Agreement. 

10.2 Definitions 

As used herein: 

a. The term "grievance" shall mean an allegation concern- 
ing a claimed violation, misapplication, or misinterpreta- 
tion of a specific term or provision of this Agreement. 

b. The term "grievant" shall mean an employee crgroup of 
employees alleging that they have been directly wrong- 
ed by a violation, misapplication, or misinterpretation of 
a term or provision of this Agreement that confers rights 
upon them individually or a* a group. The term "grie- 
vant" shall also mean the CFA when alleging a grievance 
on behalf of itself, or on behalf of a unit member or a 
group of unit members. The CFA shall not grieve on 
behalf of unit members who do not wish to pursue 
individual grievances. 

c. The term "employee" in this Article shall mean a member 
of the bargaining unit. 

d. The term "appropriate administrator" as used in this 
Article shall mean the individual who has been desig- 
nated by the President to act pursuant to the procedures 
set forth in this Article. 

e. The terms "respond" and "file" as used in this Article 
shall mean either personal delivery or delivery through 
the U.S. mail, certified mail return receipt requested If 
personal delivery is used, the grievant or appropriate 
administrator shall provide a written receipt. If certified 
mail is used, the return receipt shall establish the date of 
delivery. 

f. The term "faculty status matter" as used in this Article 
shall mean a dispute involving solely a decision not to 
reappoint, promote, or tenure. 

10.3 Grievance Forms 

a. All grievances, requests for review, or appeals shall be 
submitted in writing on the form attached to this Agree- 



ment as Appendix F, and shall be signed by the grie- 
vant(s). Except for the initial filing of a grievance, if there 
is difficulty in meeting any time limit, a CFA representa- 
tive may sign the grievance form for the grievant. 

b. The appropriate administrator may refuse consideration 
of a grievance not filed on a grievance form required by 
this Article. In the event the potential grievant does not 
file on the prescribed form, the appropriate adminis- 
trator shall provide the potential grievant with a copy of 
the appropriate form. Subsequent refiling utilizing the 
appropriate form shall take place within seven (7) days 
of receipt of the appropriate form. 



Level I — Formal 

10.4 A faculty unit employee who has a dispute pertaining to a 
faculty status matter as defined by provision I0.2f shall 
notify the President in writing of the dispute within twenty- 
one (21 ) days from the receipt of the negative decision. In all 
other matters, a grievant eligible to grieve pursuant to provi- 
sion 10.2 of this Article may file a Level I grievance with the 
President no later than forty-two (42) days after the event 
giving rise to the grievance, or no later than forty-two (42) 
days after the grievant knew or reasonably should have 
kna i of the event giving rise to the grievance. The grievant 
shall state clearly and concisely on a grievance form: 

a. the term(s) of the Agreement alleged to have been vio- 
lated, misinterpreted, or misapplied; 

b. a description of the grounds of the grievance including 
names, dates, places, times, necessaVy for complete 
understanding; 

c. a proposed remedy; 

d. the name, department or equivalent unit, address at 
which the grievant shall receive all correspondence 
relating to the grievance, position/classification of the 
grievant and his/her signature; 

e. the name and address of the grievant's representative if 
any; and 

f. the date of submission. 

g. If the grievance derives from an action or decision by the 
Chancellor's Office, the President and the CFA may 
agree that the grievance may be filed directly with the 

O Chancellor's Office, at Level II 
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10.5 a. The grievant may, in the written grievance, request the 
postponement of any action in processing the grievance 
formally for a period of up to twenty-five (25) days, 
during which period the grievant may pursue efforts to 
resolve the grievance informally and shall be entitled to a 
good faith review of the issue(s) presented. The initial 
postponement request shall be granted, and upon the 
grievant's further written request, additional twenty-five 
(25) day extensions shall be liberally granted unless to 
do so would seriously impede resolution of the 
grievance. 

b. Upon request of the grievant during the postponement 
period(s), the President shall arrange an informal con- 
ference between the appropriate administrator and the 
grievant. 

c. The grievant may at any time terminate the postpone- 
ment period by giving written notice to the President that 
the grievant wishes to proceed with the Step 1 meeting 
provided for below. If the postponement period, or any 
extension thereof, expires without the filing of a request 
for a further postponement the grievance shall proceed 
to formal Step 1 . 

d. The grievant shall have the right to representation by 
CFA during attempts at informal resolution of the 
grievance. 

e n effort at informal resolution shall be 
mandatory for all faculty status matters as defined in 
Article 10.2. At the completion of a mandatory twenty- 
five (25) day period, or agreed-upon extensions thereof, 
unresolved faculty status matters shall be processed as 
provided for in provision 10.8. 

10.6 Within fourteen (14) days after the Level I filing, the Presi- 
dent shall hold a meeting with the grievant and the grievant's 
representative, if any, at a mutually acceptable time and 
location. The President shall respond in writing to the grie- 
vant no later than fourteen ( 1 4) days after the Level I meet- 
ing. Such response shall include a statement of reasons for 
any denial of the grievance. 

10.7 If a grievance pertaining to a faculty status matter is not 
resolved to the grievant's satisfaction through informal 
efforts, the grievant may, no later than twenty-eight (28) 
days after receipt of the negative decision, request peer 
review or request of the CFA that the faculty status grie- 
vance be submitted to arbitration 

18 
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10.8 If thedispute presented pursuant to provision 10.4 above is 
not resolved and is a faculty status matter as defined in 
provision 1 0.2, the employee may elect either peer review of 
his/her complaint as described in provision 109-1014 
be ow, or arbitration as described in provision 10.18 - 1019 
below. 

a. If the employee desires to elect arbitration he/she mav 
request of the CFA that the faculty status matter be 
submitted to arbitration. Such a request shall be made 
no later than seven (7) days following conclusion of the 
informal resolution period. No later that twenty-one (21 ) 
days after conclusion of the informal resolution period 
the CFA may by written notice to the Office of the 
ChanceNor submit the grievance to arbitration. In the 
event CFAdoesnotsubmitademandforarbitration the 
employee may request peer review no later than se'ven 
(7) days from receipt of the CFA decision denyinq 
arbitration. 7 a 

b. If the employee initially desires to elect peer review 
he/ J^ a )| r *quest peer review no' later than twenty- 
eight 28) days from receipt of the negative decision 
This election of options shall be final and binding. 

Peer Review 

10.9 The President shall establish a panel consisting of all full- 
time tenured employees who have served on committees 
that made recommendations on matters of appointment 
reappointment, promotion or tenure and who have attained 
the rank of full professor or equivalent. No employee may be 
eligible for this panel if he/she has been directly involved 
with or a party to matters related to a complaint submitted 
by the employee to peer review. 

10.10 The membership of the Peer Panel to review a specific 
faculty status matter shall be selected by lot from the panel 
established pursuant to provision 10.9 and consist of three 
(3) members and one (1) alternate. 

10.1! The Peer Panel shall begin to review the faculty status 
matter within twenty-one (21) days of its selection by lot 
The panel s review shall be limited to a consideration of the 
complainant's Personnel Action File; all written recom- 
mendations, rebuttals, and responses related to the faculty 
s.atus matter; any written statement by the affected 
employee as to why his/her original review was Inapprop- 
riate; and the Employer's written response to any allega- 
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tions made by the affected employee. Except for presenta- 
tions of the complainant and the administrator, if the 
administrator chooses, the peer review will be made from 
the documents set forth in this section. 

10. 1 2 The preceeding set forth in 1 0. 1 1 above shall not be open to 
the public and shall not be a hearing. 

10.13 No later than forty (40) days after its selection, the Peer 
Panel shall submit to the President and the complainant a 
written report of its findings and recommendations. All writ- 
ten materials considered by the Peer Panel shall be for- 
warded to the President. When the panel has complied with 
this section, it shall be discharged of its duties. 

1 0. 1 4 The President shall consider the Peer Panel's recommenda- 
tions and all forwarded materials and, no later than fourteen 
(14) days after receipt of the Peer Panel's report, notify the 
affected employee and the Peer Panel of his/her final deci- 
sion, including the reasons therefor. Notification to the 
employee of the President's decision concludes the peer 
review procedure and such decision shall not be reviewable 
in any forum. 

Level II Appeal 

10.15 In the event the grievance is not settled to the grievant's 
satisfaction at Level I, the grievant may file a Level II grie- 
vance with the Office of the Chancellor no later than twenty- 
one (21 ) days after the Level I response. The grievant shall 
attach a copy of the previous grievance response together 
with any documents presented at that level. 

10.16 A designated individual in the Office of the Chancellor and 
the representative of the grievant shall schedule a confer- 
ence at the Office of the Chancellor for the purpose of 
reviewing the matter within fourteen (14) days of the Level II 
filing. The designated individual in the Office of the Chan- 
cellor shall respond no later than fourteen (14) days after the 
conference. 

10.17 If the grievance has not been settled at Level II, or in thecase 
of a faculty status matter not resolved at the informal level, 
then within forty-two (42) days after receipt of the decision 
at the previous level or the expiration of the time limits for 
making such decision, the CFA, upon the request of the 
grievant, may request arbitration by giving notice to that 
effect, by certified mail, return receipt requested, directed to 
the Office of the Vice Chancellor for Faculty and Staff 
Relations. Representation at arbitration shall be by CFA 
only. 



10.18 Arbitration 

Unless the specific language of the Agreement is in conflict 
the arbitration procedure shall be conducted in accordance' 
with the rules of the AAA, subject to the provisions below: 

a. The parties shall meet within thirty (30) days of the 
execution of this Agreement toselecta panel of ten (10) 
members to serve as arbitrators for contract grievances 
arising u- ider this Agreement. Within thirty (30) days of 
the execution of this Agreement, the Office of General 
Counsel .wd CFA shall meet to select a panel of ten (10) 
members to serve as arbitrators in faculty status grie- 
vances arising under this Agreements no agreement is 
reached on either panel prior to or within sixty (60) days 
after the execution of this Agreement, the parlies snail 
designate the arbitrators for that category of grievances 
m accordance with the AAA Voluntary Labor Arbitration 
Rules until agreement on a panel is reached The panel 
members shall be designated to serve in alphabetical 
rotation, provided the next panel member reached has 
an available hearing date within sixty (60) days of notifi- 
cation The parties may add or delete panel members bv 
mutual notification. 1 

b. Either party to the Agreement may preemptorily chal- 
lenge one member on each panel at any time during the 
term of this Agreement and such panel member shall be 
removed from the panel and replaced with a new mutu- 
ally acceptable replacement. 

c. The arbitrator's award shall be based solely upon the 
evidence and arguments appropriately presented by the 
parties in the hearing and upon any post-hearing briefs. 

d. The arbitrator shall have no authority to add to, subtract 
from, modify, or amend the provisions of this Agreement. 

e. The authority of an arbitrator with respect to granting 
appointment, reappointment, promotion, ortenureshall 
be as follows: 

In cases involving appointment, reappointment, promo- 
tion, or tenure, the arbitrator shall recognize the impor- 
tance of the decision not only to the individual in terms 
of his/her livelihood, but also the importance of the 
decision to the institution involved. 

The arbitrator shall not find that an error in procedure 
will overturn an appointment, reappointment, promo- 
tion, or tenure decision on the basis that proper proce- 
dure has not been followed unless: 
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1. there is clear and convincing evidence of a procedu- 
ral error; and 

2. that such error was prejudicial to the decision with 
respect to the grievant. 

The normal remedy for such a procedural error will be to 
remand the case to the decision level where the error 
occurred for revaluation, with the arbitrator having 
authority in his/her judgment to retain jurisdiction. 

An arbitrator shall not grant appointment, reappoint- 
ment, promotion or tenure except in extreme cases 
where it is found that: 

1. the final campus decision was not based on rea- 
soned judgment; 

2. but for that, it can be stated with certainty that 
appointment, reappointment, promotion, or tenure 
would have been granted; and 

3. no other alternative except that remedy has been 
demonstrated by the evidence as a practicable 
remedy available to resolve the issue 

The arbitrator shall make specific findings in his/her 
decision as to the foregoing. 

In the event the CSU seeks to vacate an arbitration 
award in the manner prescribed by the California Code 
of Civil Procedure, the court may, among the other 
matters it considers, determine whether or not the arbi- 
trator has exceeded his/her authority with respect to the 
foregoing. 

f. A final decision or award of the arbitrator shall be made 
within thirty (30) calendar days after the close of the 
hearing. Such decision or award shall be binding upon 
the CFA, the CSU, and the employee(s) affected thereby. 

g. The cost of the arbitration, excluding advocate, unilat- 
eral withdrawal, postponement, or cancellation fees, 
shall be borne equally by the parties. Expenses for wit- 
nesses, however, shall be borne by the party who calls 
them. 

h. The standard of reviaw for the arbitrator in other than 
faculty status cases is whether the CSU violated, mis- 
applied, or misinterpreted a specific term(s) of this 
Agreement. 

i. The CFA and the CSU may mutually agre9 to invoke the 
"Streamlined Labor Arbitration Rules" of the AAA for the 
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hearing of a case. Said election shall be made at the time 
• • o f appeal pursuant to provision 10.17. 

1. Within ten (10) days from the date the hearing is 
closed, the arbitrator shall issue to the parties a writ- 
ten award stating his/her decision on the issue(s) 
submitted. Copies of the award shall be provided to 
the parties. The award shall be final and binding on 
the CFA, the CSU, and the employee(s) affected 
thereby. 

2. At the request of either party, the arbitrator shall 
provide a complete written rationale for his/her 
award including findings, reasons, and conclusions 
on the issue(s) submitted no later than thirty (30) 
days after the award is issued. Copies of this ratio- 
nale for the award shall be provided to the parties. 

3. The written rationale for the award shall be consi- 
dered part of the award for the purpose of appeal and 
the statutory period for appeal shall be considered to 
commence upon receipt of the rationale from the 
arbitrator. 

j. If an arbitrability question exists, the arbitrator shall 
determine the arbitrability question prior to hearing the 
formal presentations of the parties on the merits of the 
grievance. 

k. An arbitrator's award may or may not be retroactive as 
the equities of each case may demand, but in no case 
shall an award be retroactive to a date earlier than thirty 
(30) days prior to the date the grievance was initially filed 
in accordance with this Article or the date on which the 
act or omission occurred. 

10.19 General Provisions 

a. Wherever a time limit is provided by this Article, the 
participants at that level may extend the period by mut- 
ual consent in writing. However, the time limit for filing 
the initial grievance at Level I may only be extended by 
the Office of the Chancellor. It is understood that the 
purpose of the procedure is to resolve grievances 
promptly and that extensions shall be sought only for 
good cause. 

b. When meetings, conferences, or arbitration hearings are 
held under this Article, employees who are entitled to 
attend or who are called as witnesses by a party, shall be 

ERjfc excused for that purpose from other duties without 
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penalty, provided that arrangements are made for cov- 
erage of the employee's duties. 

c No reprisals shall be taken against any employee for the 
filing and processing of any grievances. 

d. Except for good cause shown, only those events, issues, 
and sections of this Agreement cited in the initial filing at 
Level I may be considered at subsequent levels. 

e. A failure to grant promotion due to a lack of available 
funds shall not be grievable. 

f. After the grievance has been filed at Level I, a represen- 
tative and the grievant shall be provided reasonable 
release time for the purpose of preparation and presen- 
tation of the grievance at Levels I and II, provided that 
such release time shall not conflict with any scheduled 
classes and office hours. 

10.20 Upon failure of the Employer or its representatives to pro- 
vide a decision within the time limits provided in this Article, 
the grievant or CFA, where appropriate, may appeal to the 
next step. Upon the failure of the grievant or CFA, where 
appropriate, to file an appeal within the time limits provided 
in this Article, the grievance shall be deemed to have been 
resolved by the decision at the prior step. 

10.21 In cases where it is necessary for the grievant or his/her 
representative to have information for the purpose of inves- 
tigating a grievance, the grievant or his/her representative 
shall make a written request for reasonably specific infor- 
mation to the appropriate administrator. The grievant or 
his/her representative shall have the right to receive such 
information not defined as confidential or personal pursu- 
ant to the Information Practices Act of 1977 or HEERA, 
which would assist in adjusting the grievance. 

1022 A Decision to submit a grievance to arbitration shall be a 
waiver of all other remedies except as provided otherwise by 
statute. 

10.23 A grievance settled prior to arbitration shall not set a 
precedent. 

10.24 A grievance may be withdrawn at any time. The grievant 
shall not file any subsequent grievance on the basis of the 
same event. 

1 0.25 The CSU and CFA may mutually agree to consolidate grie- 
vances on similar issues at any level. 
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10.26 CFA shall have the exclusive right to represent anv em 
ployee ,n grievances filed hereunder pS hoover" 
that at Levels I and II, employees may reSresenUhemXs 
or be represented by an individual of their choiceTan 
employee elects not to be represented by CFA thTapp op - 
nate admimstrator shall inform CFA in writing of the ad- 
vance in a timely manner. No resolution of any ind vidSlv 
processed grievance shall be inconsistent with the erms of 
his Agreement. The CSU will not agree to a resolut on o 
the grievance unt,l the CFA has received a copy of the 
gnevance and the proposed resolution and has Sn given 
the opportunity to file a response. 9 

10.27 The parties agree that all grievance files and/or the content 
of grievance meetings shall be confident £ GrWe 

1028 ,olled where v™™* ™ 

reason" S> vacations - or professional 

Grievance Administration 

ia3 ° ,?S anC u ri9hts pursuant t0 tnis Article shall not be cur 

are exercised in accord with provision 10.4 of this Article 
and such other filing requirements as may apply 

10 31 an aCtion of the Chancellor's 

Office, the President and the grievant may agree to fife the 
grievance directly at Level II. 9 he 
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Article 11 

Personnel Hies 
111 Personnel Action File 

The Personnel Action File shall be defined as the one m 

iSSLT T? 6 ' ,i,S ,0r em P'°V"ent informa«on and 
information that may be relevant to personnel recommen 
dations or personnel actions regarding a Sy unit 
employee. For each faculty unit ^ployee, the P^iden 
sha designate an office in which the F>rWnnel I AcZ SL 
shall be maintained and shall designate a^Sodtm Z the 
Personnel Action File. It is the intent of th 3CSU tomaS,tain 
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accurate and relevant Personnel Action Files. There may be 
copies of material contained in the official file in other 
work ing files for the convenience of the Employer. Only the 
official Personnel File may be used as the basis of personnel 
actions. 

1 1 .2 A faculty unit employee shall have the right to submit addi- 
tional material to his/her Personnel Action File and shall 
have the right to submit a written rebuttal to any material in 
his/her Personnel Action File. 

11.3 Any material identified by source may be placed in the 
Personnel Action File. Identification shall indicate the 
author, the committee, the campus office, or the name of the 
officially authorized body generating the material. 

1 1 .4 The faculty unit employee shall be provided with a copy of 
any material to be placed in the Personnel Action File at 
least five (5) days prior to such placement. This provision 
shall not apply to material referenced in the Temporary 
Suspension or Disciplinary Action Procedure Articles of 
this Agreement. 

11.5 Materials for evaluation submitted by a faculty unit 
employee shall be deemed incorporated by reference in the 
Personnel Action File, but need not be physically placed in 
the file. An index of such materials shall be prepared by the 
faculty unit employee and submitted with the materials 
Such an index shall be permanently placed in the Personnel 
Action File. Materials incorporated by reference in this 
manner shall be considered part of the Personnel Action 
File for the actions set forth in provision 1 1 .6 of this Article 
Indexed materials may be returned to the faculty unit 
employee. 

11.6 During the time of periodic evaluation and performance 
review of a fcculty unit employee, the Working Personnel 
Action File, which includes all information, materials 
recommendations, responses and rebuttals, shall be incor- 
porated by reference into the Personnel Action File. 

11.7 Personnel recommendations or decisions relating to reten- 
tion, tenure, promotion, or termination based upon work 
performance, or any other personnel action* shall be based 
on the Personnel Action File. Should the President make a 
personnel decision on any basis not directly related to the 
professional qualifications, work performance, or personal 
attributes of the individual faculty member in question 
those reasons shall be reduced to writing and entered into 
the Personnel Action File and shall be immediately provided 
the faculty member ^ 



'S^EET" ° f ,hiS S6Cti0n ' cour8e assignments shall not be 

•r^r^Tn^ 

1 muffin hiSSI 66 Sha '! " 6 ri 9 ht of acces * «o all 
™. , m ^ ,s/ner Personnel Action File, exclusive of Dre- 

ISS^ST*' A ! aCU ' ty Unit employee shaS have 
8 Mrh Dre ,-« m P | oy"»nt materials in instances in which 

1 1 .9 A faculty unit employee may request an appointment(s) for 
the purpose of inspecting his/her Personnel Action Fife 

. SS h0UrS - The manner of Inspection shaTS 
hata^^ 

Ihfi I ght t0 nave an other person of the em plovee's 
AcS n F?,e aCCOmPany Nm/her 10 '"^ ,he 

w££2 '.K^^S^^". within fourteen 

materials ™« ? r T est ',P rovid ° a C0DV of al1 jested 

S h^o, H CU V T A empl0yee mav 08 to 
bear the cost of duplicating such materials. 

1111 l a t f !!m e .5 am,na S ° f the Personnel Ac,ion Rle. the faculty 
accuZ h e Th bel ' eVeS that any ^ of tne « le * not 
naZo^ a ? ay f T ,UeSt Wri,ing a correc,ion ° f the 
J Z f I" 0 ," 0f * P 0 * 0 " of ,ne material, or both 
«i» ^ UeSt Sha " addro ssed to the custodian of the 
We * ^thcop,estothea P propriatefacultycommittee.ifsuch 
material was generated by a faculty committer an l£" 
appropriate administrator. The request shalNndude a 

^,?on, em nH ? ? ' Ulty Unit em P'°y ee describing co - 
S «nH 1 51° d f le, '°, nS that he/sne believes sh °u'° be 
£* f'rSfJ? a ° reaSOnS su PP° rti ng such request. 
Fite JSX . S K a " b6COme Part of the Personnel Ac7on 
rii?h!c ^1 ' th0Se inStances in wnicn th e disp..ted mate- 
nal has been removed from ihe file. ~maie 

If the request is denied by the custodian of the file the 
faculty unit employee shall have a right to submit the 
request to the President no later than slven ?7) da^s aier 
the date of such a denial. Within twenty-one (21 S o 
receipt of such request of the President, the President fha° 

EE^T reSP ° nSe t0 the ,acul * M"« employee. 1 
wi^eliT* the IT* the shall brcor 
StTJ^ ele r 8madeiand,ne,acul, y u "it employee 
s a " * » nt « wn tten statement to that effect. If the PrS- 
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dent denies the request, the response shall include the 
reason (s) for denial. 

11.13 The Personnel Action File shall be held in confidence. 
Access to a faculty unit employee's Personnel Action File 
shall be limited only to persons with official business. The 
custodian shall log all instances of access to a Personnel 
Action File. Such a log record shall be a part of the Person- 
nel Action Rle. 

11.14 The Personnel Action File shall indicate the location of 
other records regarding a faculty unitemployee kept on the 
campus to which the faculty unit employee has access in 
accordance with statute. 

11.15 Campus medical records and campus police records shall 
not be subject to this Article. 



Article 12 
Appointment 

12.1 After considering the recommendations, if any, of the 
department or equivalent unit and the appropriate adminis- 
trator, appointments of employees shall be made by the 
President. Appointments may be temporary, probationary, 
or tenured. Appointments shall be made through written 
notification by the President. No employee shall be deemed 
appointed in the absence of an official written notification 
from the President. An initial appointment may be made 
jointly in more than one academic department or equivalent 
unit. The President shall determine the proportion of 
assignment of activity for individuals holding joint appoint- 
ments. The proportion of such an assignment may be 
changed by the President during the duration of the joint 
appointment. 

12.2 Official notification to an employee of an appointment shall 
include the beginning and ending dates of appointment, 
classification, timebase, salary, rank when appropriate, 
employee status, assigned department or equivalent unit, 
and other conditions of employment. 



Temporary Appointments 

1 2.3 Temporary appointments may be for periods of a semester, 
a quarter, parts of a year, or one (1 ) or more years. Following 
two (2) semesters or three (3) quarters of consecutive 
employment within an academic year, a part-time tempor- 
ary employee offered appointment to a similar assignment 



in the same department or equivalent unit at the sarr j 
campus shall receive a one (1) year appointment. Such 
appointment shall be subject to the limitations stated in 
provision 12.5. 

12.4 The official notification to a temporary employee shall also 
indicate that appointments automatically expire at the end 
of the period stated and do not establish consideration for 
subsequent appointments or any further appointment 
rights. No other notice shall be provided. 

12.5 An appointment for a less than full-time temporary 
employee may be on a conditional basis. The conditions 
established at the time of appointment may relate to enrol- 
lment and budget considerations. If a class is cancelled, the 
temporary employee shall be paid for class hours taught. 
Classes may be cancelled any time prior to the third class 
meeting. 

12.6 Full-time temporary employees shall not be appointed on a 
conditional basis. 

12.7 Each department or equivalent unit shall maintain a list of 
temporary employees who have been evaluated by the 
department or equivalent unit. If such an employee applies 
for a position in that department or equivalent unit or appli- 
cant pool for that department or equivalent unit, the faculty 
unit employee's previous periodic evaluations and his/her 
application shall receive careful consideration. If a tempor- 
ary employee applies for a subsequent appointment and 
does not receive one, his/her right to file a grievance shall be 
limited to allegations of a failure to give careful considera- 
tion. Such a grievance would constitute an allegation of a 
contractual violation and would not be a "Faculty Status 
Matter as defined in Article 10 of this Agreement. 

1 2.8 Appointment of a temporary employee in consecutive aca- 
demic years to a similar assignment in the same department 
or equivalent unit shall require the same or higher salary 
placement as in his/her previous appointment. 

12.9 Upon completion of twenty-four (24) academic units or the 
quarter equivalent in the same department or equivalent 
unit, temporary employees may request consideration for 
step movement on the salary schedule. 

Probationary Appointments 

12.10 initial probationary appointments and subsequent proba- 
tionary appointments may be for a period of one ( 1 ) or more 
years. Initial probationary appointments commencing at a 
time other than the beginning of the academic year (i.e., 
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winter or spring quarter or spring semester) she last until 
the end of the succeedinq academic year. 

12.11 Recommendations regarding probationary appointments 
shall originate at the department or equivalent unit. Proba- 
tionary appointment procedures shall include the following: 

a. Each department or equivalent unit shall elect a peer 
review committee of tenured employees for the purpose 
of reviewing and recommending individuals for proba- 
tionary appointments. 

b. Each departmental peer review committee recommen- 
dation report shall be approved by a simple majority of 
the committee casting a vote. An abstention shali count 

a negative vote. 

12.12 Probationary appointments are normally made at the 
Assistant Professor or equivalent librarian rank. The Presi- 
dent may appoint an employee at a higher rank on the 
determination of merit consistent with provision 12.1 

Appointment at Another Campus 

12.13 An employee may apply for appointment at another cam- 
pus in his/her field of expertise. 

12.14 An employee shall not be involuntarily appointed at another 
campus within the CSU. 

Vacancy Announcements 

1 2. 15 Vacancy announcements of probationary positions s. »all be 
widely disseminated. Employees shall be info'med of the 
location where all vacancyannouncements for tenure-track 
positions from all campuses may be examined. 

1 2. 1 6 Vacancy announcements of temporary employee posi lions 
shall be available on the campus where such vacancies may 
exist. Employees and the CFA shall be notified of the loca- 
tion where such vacancy announcements may be 
examined. 

12.17 The department or equivalent unit shall normally 
develop vacancy announcements. Such announcements 
shall be subject to approval by the appropriate 
administrator. 
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Article 13 

Probation and Tenure 
Probationary Period 

13,1 STtf^TfaS^ 11 ?^ ! acu,ty unit ^p' 0 ^ re,ers «° a 

5 ty , Umt ^P' 0 ^ appointed with probationary 
status and serving a period of probation. 

13 2 nZ? aXi0na 7 Peri0d is ,he P 81 "'^ of ^^ce, prior to the 
granting or denial of tenure, credited to a faculty unit 
employee who has received a probationary appointment. 

133 L^T^f 6 ^ ? probation sna " 06 a total of six (6) 
years of f u Mime probationary service and credited service 

^^J^^ n ™""taWy-rpfotaMon: 
period shall be the decision of the President following 
his/her consideration of recommendations from the 

tnr?.f ° r ! q , uivalent unit an d appropriate administra- 
tors). This provision shall not affect the probationary period 
of faculty unit employees appointed prior to October 1 j 983. 

13.4 The President, upon recommendation by the affected 
department or equivalent unit, may grant to a faculty unit 
S. 0 ^ 8 ^ 6 ^ 6 0f initial a PP°intment to probatory 
status^uptotwo(2,yea ra servlcecreditforproLonbaS 
on previous service at a postsecondary education instruT- 

ex^rtence 0 " 8 ,U,M ' me ° SU em ^™^ « ^parebte 

13.5 The timelines for evaluation of probationary faculty unit 
ST 68 f 8 " announced by the President after con- 
siderate,, of recommendations, if any, of the appropriate 
faculty committee(s). M 

A yearof service fora faculty unitemployee in an academic 

Sn'J? , ' S ^ (2) consecutiva testers or three ^ 
consecutive quarters of employment within an academic 

US'-" academic V ear facul <y unit employee at a cam- 
pus with a quarter system year -round operation (QSYRO) 

of ^ is a "V «hree (3) quarters in a 
period of four (4) consecutive quarters. A year of service for 
a faculty unit employee in a twelve (12, month posi ion is 
any connive twe|ve (12) months of fuNjm ^' 8 

nfin^T* °\^ e ,or a facult V ""it employee in a ten 
00) monfci position is ten (10) months of full-time employ- 
men within a twelve (12) month period of time. The ten 1(10) 

T^fJT 9 ?* S6rViCe ,or eacn twelve d2) month 
period shall be determined by the President upon apart- 
ment of the faculty unit member. For the purpose of calcu- 
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lating the probationary period, a year of service commences 
with the first fall term of appointment. 

13.7 A faculty unit employee's probationary period may be 
extended by the President for an additional year when such 
faculty unit employee is on Worker's Compensation, Indus- 
trial Disability Leave, Nonindustrial Disability Leave, leave 
without pay, or paid sick leave for more than one (1) semes- 
ter or two (2) consecutive terms. 

1 3.8 A faculty unit employee's application for Worker's Compen- 
sation, Industrial Disability Leave, or Nonindustrial Disabil- 
ity Leave shall not affect determinations regarding the 
award of tenure. 

13.9 A probationary faculty unit employee shall be subject to a 
Performance Review pursuant to Article 15, Evaluation for 
the purpose of retention. 

13.10 The President shall review and consider the Performance 
Revow recommendations and relevant material and make a 
final decision on retention. 

13.11 The President shall notify a probationary faculty unit 
employee who has served fewer than two (2) years of proba- 
tion of the final decision on retention no later than 
February 15. 

13.12 The President shall notify a probationary faculty unit 
employee who has served more than two (2) years of proba- 
tion of a final decision on retention, appointment with 
tenure, or a terminal year appointment no later than June 1 
Official notification to a probationary faculty unit employee 
of a terminal yearappointmc ,t shall indicate that the faculty 
unit employee has no further appointment rights. Terminal 
year appointments shall be limited to probationary faculty 
unit employees who have served a minimum of three (3) 
years of probation. 



Tenure 

13.13 A faculty unit employee awarded tenure at a campus has the 
right to continued permanent employment at the campus as 
a faculty unit employee except when such employment is 
voluntarily terminated or is terminated by the Employer 
pursuant to this Agreement or law. 

13.14 A probationary faculty unit employee shall be subject to a 
Performance Review for the purpose of award of tenure, 
pursuant to the Performance Review provision in Article 15 
Evaluation. 
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13.15 The President shall review the Performance Review 
recommendations and relevant material and make a final 
decision as to the uward or denial of tenure to a probation- 
ary faculty unit employee. For probationary employees 
holding a joint appointment in more than one (1) Depart- 
ment or equivalent unit, the President shall make a single 
decision regarding retention and tenure. 

13.16 The President may award tenure to any individual, including 
one whose appointment and assignment Id in an adminis- 
trative position, at the time of appointment. Appointments 
with tenure shall be made only after an evaluation and 
recommendation by the appropriate department. Criteria 
and standards for such recommendations shall be those 
established in accordance with procedures on that campus. 

13.17 The President shall officially notify the probationary faculty 
unit employee of the final decision on the award or denial of 
tenure no later than June 1 . The lack of official notice shall 
not result in the award of tenure. If tenure is denied, the 
President shall notify the faculty unit employee by June 1 of 
a subsequent probationary appointment or a terminal year 
appointment. Terminal year appointments shall be limited 
to probationary faculty unit employees who have served a 
minimum of three (3) years. Official notification to a faculty 
unit employee of the denial of tenure shall include the 
statement that he/she has no further reemployment rights. 

13.18 The President may award tenure to a faculty unit employee 
before the normal six (6) year probationary oeiiod. 

13.19 Tenure shall be effective at the beginning of the academic 
year succeeding the year in which tenure is awarded. 

Article 14 
Promotion 

14.1 Promotion shall be the advancement of a probationary or 
tenured faculty unit employee who holds academic or librar- 
ian rank to a higher academic or librarian rank. 

14.2 A probationary faculty unit employee shall not normally be 
promoted during probation. However, a faculty unit 
employee in the rank of instructor or librarian equivalent 
may be considered for promotion after completit 3 one (1 ) 
year of service in rank. Probationary faculty unit employees 
shall not be promoted beyond the rank of Associate. A 
probationary faculty unit employee shall normally be consi- 
dered for promotion at the same time he/she is considered 
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14.3 Promotion of a tenured faculty unit employee shall normally 
be considered after he/she has been granted four (4) MSAs 
on the appropriate salary schedule in Article 31 and/or 
Appendix C or has reached the maximum salary for a given 
rank. This provision shall not apply if the faculty unit 
employee requests in writing that he/she not be considered. 

14.4 In some circumstances, a faculty unit employee may, upon 
application and with a positive recommendation from 
his/her department or equivalent unit, be considered for 
promotion to professor or librarian equivalent prior to hav- 
ing been granted four (4) MSAs. 

14.5 Timelines for the promotion process shall be announced by 
the President after consideration of the recommendations, 
if any, of the appropriate faculty committee(s). Promotion 
applications shall not normally be accepted after the 
announced timeline for applications. 

14.6 Faculty unit employees shall be subject to a Performance 
Review for the purposes of promotion, pursuant to Article 
15, Evaluation. 

14.7 Prior to the final decision, candidates for promotion may 
withdraw without prejudice from consideration at any level 
of review. 

14.8 The President shall review and consider the Performance 
Review recommendations, relevant material and informa- 
tion, and the availability of funds for promotion. The Presi- 
dent shall mal.j a final decision on promotion. For individu- 
als holding a joint appointment in more than one (1) 
u* r ailment or equivalent unit, the President shall make a 
singte decision regarding promotion. 

K 9 The President shall notify the faculty unit employee in writ- 
ing of the final decision on the promotion r.o later than June 
1 5. Such response shall include the reasons tar approval or 
denial and Shalt indicate the effective date of the promotion, 
if any. 

Article 15 
Evaluation 

General Provisions 

15.1 The term "evaluation" as used in this Article shall refer to 
eitner a Periodic Evaluation or a Performance Review. 

15.2 Faculty unit employees, students, academic administrators, 
and the President may contribute information totheevalua- 
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SfS,!?^? Un ' emp ' 0yee - ,n,orma «on submitted by 
me faculty unit employee and by academic administrators 

dentil K° rk ° f thS e ^ mp,0yee provlded b * othe?persons 
iden .f.ed by name. Only tenured full-time faculty unit 

3nd J ^ Cademt " adminia »rators may engage in 
reaari EaT^r? 6 re ? ommen dations to the President 
regarding the evaluation of a faculty unit employee. 

15.3 Evaluation criteria and procedures shall be made available 

EfSlF Umt ? m P l0yee and t0 the evalua «°" commit! 
tee and the academic administrators prior to the com. 

SSZ!^ T' Uati0n Pr0C8SS - 0nCe the eSuaS 
^.T therB 8ha " 06 n ° changes in criteria and 

EES? ^ t0 evaluate the ,acult V unit employee dur- 
ing the evaluation process. ^ 

154 ,^f Ppr ? Priate !, aCU ! ty unit Co mmittee nay recommend 
be^uSJTT^ r' Uati0nS - A " evaluations shall 
s^med h^ho S d ^ mple -!? Within the of time 

S222fiS the President - ^ w orWng Personnel Action 
Rlejihallbeforwardedinatimelymannertothe next level of 

15 5 !il te r °L reVieW ' 06,0,6 commendations are for- 
shall be given a copy of the recommendation and the writ- 

m2Si £ 8 ?T? nt ° r respon8e in writin 9 and /or request a 

JUTil?^ ' 0Wln9 receipt of the ^commendation. A 

.hTw re S° nSe ° r reDUttal statement sha " accompany 
the Working Personnel Action File and also be sent to an 
previous levels of review. This section shall no^equire tha 
evaluation timelines be extended. 

15.6 Administrative Level Reviews shall be conducted by the 
appropriate administrators. 

157 t^ e p™°Ji in9 . P l rS ° nn€l Action File sha » 08 Warded to 
itsSr 0 Sha " — and COnsid - a » -«eria.s 

15 8 J^JS^l * Jr80nnel Action R,e sna " oe defined as that 

'•nSSSR 9en ! rated ,or use in a given evaluation cycle. 

J r ' nC '? 6 a " ^ uired 'ormsand documents, all 
information specifically provided by the employee be ng 
evaluated, and information provided by iacuitJZ^m- 
ployees. studer . academic administrators. It shal IZ 
include all faculty and administrative level evaluation° 

Si-mT 6 ^ 8 '?" 8 ,r ° m the current and all rebuttal 
statements and responses submitted. 
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15.9 Materials for evaluation submitted by a faculty unit 
employee shall be deemed incorporated by reference in .he 
Personnel Action File, but need not be physically placed in 
the file. An index of those materials shall be prepared by the 
faculty unit employee at the beginning of the cycle and 
submitted with the materials. That index shall be perman- 
ently placed in the Personnel Action File and appropriately 
updated to reflect any material added to the file during the 
course of the evaluation cycle. Materials incorporated by 
reference in this manner shall be considered part of the 
Personnel Action File for . le actions set forth in provision 
15.12c of this Article. Indexed materials shail be returned to 
the faculty unit employee. 

15.10 Deliberations pursuant to this Article shali be confidential. 

15.11 Recommendations pursuant to this Article shall be confi- 
dential except that the affected faculty unit employee, 
appropriate administrators, the President, and the peer 
review committee members shall have access to written 
recommendations. 

1 5.12 a. Prior to the beginning of the review process, the faculty 

unit employee subject to review shall be responsible for 
the identification of materials he/she wishes to be consi- 
dered and for the submission of such materials as may 
be accessible to him/her. Evaluating committees and 
administrators shall be responsible for identifying and 
providing materials relating to evaluation not provided 
by the employee. 

b. A specific deadline before the recommendation is made 
at the first level of evaluation shall be established by 
campus policy at which time the Personnel Action File is 
declared complete with respect to documentation of 
performance for the purpose of evaluation. 
Insertion of material after the date of this oeclaration 
must have the approval of a peer review committee 
designated by the campus and shall be limited to items 
that became accessible after this declaration. Material 
inserted in this fashion shall be returned to the initial 
evaluation committee for review, evaluation and com- 
ment before consideration at subsequent levels of 
review. If, during the review process, the absence of 
required evaluation documents is discovered, the Work- 
ing Personnel Action File shall be returned to the level at 
which the requisite documentation should have been 
provided. Such materials shall be provided in a timely 
manner. 




C. Personnel recommendations or, decisions relating to 
retention, tenure, or promotion or any other personnel 
action' shall be based on the Personnel Action File 
Should the President make a personnel decision on any 
basis not directly related to the professional qualifi- 
cations, work performance, or personal attributes of the 
individual faculty member in question, those reasons 
shall be reduced to writing and entered into the Person- 
nel Action File and shall be immediately provided the 
faculty member. 

d. A request for an external review of materials submitted 
by a faculty unit employee may be initiated at any level of 
review by any party to the review. Such a request shall 
document (1) the special circumstances which necessi- 
tate an outside reviewer, and (2) the nature of the mate- 
rials needing the evaluation of an external reviewer The 
request must be approved by the President with the 
concurrence of the faculty unit employee. 

*For the purposes of this section, course assignments shall not be 
considered personnel actions. However, course assignments shall 
not be punitive in nature. 

15.13 The periodic or performance review for individuals holding 
a joint appointment in more than one (1 ) academic depart- 
ment or equivalent unit shall be conducted by each depart- 
ment in which the individual holds an appointment or in 
accordance with campus procedures may be conducted by 
a committee with representation from each department in 
which the individual holds an appointment. 



Process for Student Evaluations of Teaching 

15.14 Written student questionnaire evaluations shall be required 
or a. faculty unit employees who teach. A minimum of two 
(2) classes annually for each faculty unit employea shall 
have such written student evaluations. Student evaluation 
shall be conducted in classes representative of the faculty 
unit employee's teaching assignment. The results of these 
evaluations shall be placed in the faculty unit employee's 
Personnel Action File. Unless consultation with an aca- 
demic unit has resulted in an agreement by the administra- 
tion and faculty to evaluate all classes, the classes to be 
evaluated shall be jointly determined in consultation 
between the faculty unit employee being evaluated and 
his/her department chair. In the event of disagreement 
each party shall select 50% of the total courses to be' 
q evaluated. 
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15.15 Students may, with the concurrence of the department and 
administrator, be provided an opportunity to consult with 
the department peer review committee. 

15.16 a. Student evaluations collected as part of the regular stu- 

dent evaluation process shall be anonymous and iden- 
tified only by course and/or section. The format of 
student evaluations shall be quantitative (e.g., "Scan- 
tron" form, etc.) or a combination of quantitative and 
qualitative (e.g., space provided on the quantitative form 
for student comments). 

b. Any student communications or evaluations provided 
outside of the regular evaluation process must be identi- 
fied jy name to be included in a Personnel or Personnel 
Action File. 



Periodic Evaluation 

15.17 A periodic evaluation of a faculty unit employee shall nor- 
mally be required for the following purposer: 

a. Evaluation of temporary faculty unit employees (see 
15.20- 15.23). 

b. Evaluation of probationary faculty unit employees who 
are not subject to a Performance Review (see 15 24 - 
15.27). 

c. Evaluation of tenured faculty unit employees who are 
not subjec.toa Performance Review for promotion (see 
15.28-15.30). 

15.18 Periodic evaluation procedures shall be approved by the 
President after consideration of recommendations from the 
appropriate faculty committee(s). Such procedures shall, 
for tenure-track faculty unit employees who teach, include, 
but not be limited to, student evaluations of teaching per- 
formance, peer reviews and administrative reviews. 
Department chairs may make recommendations as a part of 
the periodic evaluation process. If such a separate 
recommendation is to be made the chair shall not partici- 
pate as a member of the department peer committee. 

15.19 The result of each rtage of the periodic evaluation process 
shall be a written • tatement. Such statement with written 
rationale shall be placed in the Personnel Action File of the 
faculty unit employee in accordance with Article 1 1 , Person- 
nel Files. o n 
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Periodic Evaluation of Temporary Faculty Unit Employees 

15.20 Full-time temporary faculty unit employees appointed for 
two (2) or more semesters or three (3) or more quarters, 
regardless of a break in service, must be evaluated in accor- 
dance with the periodic evaluation procedure. This evalua- 
tion shall include student evaluations of teaching perfor- 
mance for those with teaching duties, peer review by a 
committee of the department or equivalent unit, and evalua- 
tions by appropriate administrators. 

15.21 Part-time temporary faculty unit employees appointed for 
two (2) or more semesters or three (3) or more quarters 
regardless of a break in service, shall be evaluated in accor- 
dance with the periodic evaluation procedure. Such evalua- 
tions shall include student evaluations of teaching perfor- 
mance for those with teaching duties, evaluations by 
appropriate administrators and/or department chair, and an 
opportunity for peer input from the department or equival- 
ent unit. 

15.22 A temporary faculty unit employee appointed for one (<) 
semester or two (2) quarters or less shall be evaluated at the 
discretion of thedepartmentchair,theappropriateadminis- 
trator, or the department or equivalent unit. The employee 
may request that an evaluation be performed. 

1 5.23 A written record of periodic evaluation shall ^e placed in the 
temporary faculty unit employee's Personnel Action File. 
The temporary faculty unit employee shall be provided a 
copy of the written record of the evaluation. 
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Periodic Evaluation of Probationary Faculty Unit Employees 

15.24 If a probationary faculty unit employee is subject to a Per- 
formance Review as provided for in this Article, the Perfor- 
mance Review shall serve as the evaluation of the pro- 
bationary faculty unit employee. 

15.25 In an academic year or work year in which a probationary 
faculty unit employee is not subject to a Performance 
Review for retention, the probationary faculty unit employee 
shall be subject to periodic evaluation. 

15.26 Periodic evaluations shall be conducted by the peer review 
committee of the department or equivalent unit, and the 
appropriate administrator. There shall be consideration of 
student evaluations of teaching performance, when teach- 
ing duties have been assigned and student evaluations are 
available. 
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15.27 A written record of a periodic evaluation shall be placed in 
the probationary faculty unit employee's Personnel Action 
File. A probationary faculty unit employee shall be provided 
a copy of the written record of the periodic evaluation. 

Periodic Evaluation of Tenured Faculty Unit Employees 

15.28 For the purpose of maintaining and improving a tenured 
faculty unit employee's effectiveness, tenured faculty unit 
employees shall be subject to periodic performance evalua- 
tions at interval* of no greater than five (5) years. Such 
periodic evaluations shall be conducted by a peer review 
committee of the department or equivalent unit, and the 
appropriate administrator. For th jse with teaching respon- 
sibilities, consideration shall include student evaluations of 
teaching performance. 

1 5.29 A ten ured faculty unit employee shall be provided a copy of 
the peer committee report of his/her periodic evaluation. 
The peer review committee chair and the appropriate 
administator shall meet with the tenured faculty unit 
employee to discuss his/her strengths and weaknesses 
along with suggestions, if any, for his/her improvement. 

1 5.30 A copy of the peer committee's and the appropriate admin- 
istrator's summary reports shall be placed in the tenured 
faculty unit employee's Personnel Action File. 

Performance Review 

15.31 A Performance Review of a faculty unit employee shall 
normally be requi ed for the following purposes: 

a. retention of a probationary faculty unit employee; 

b. award of tenure; and 

c. promotion. 

15.32 A Performance Review shall consist of a minimum of the 
following reviews: 

a. evaluations of teaching performance, if the faculty unit 
employee teaches; 

b. peer reviews; and 

c. administrative reviews. 

15.33 a. Performance Review procedures shall be approved by 

the President after consideration of the recommenda- 
tions of appropriate faculty committee(s). 
b. Department chairs may make separate recommenda- 
tions. Such recommendations shall be forwarded to 
subsequent levels of review. If the chair makes a separ- 
ate recommendation, he/she shall not participate as a 
member of the peer committee. 
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Recommendation Proem for Performance Review 
General Provisions 

15.34 The probationary and tenured faculty unit employees of the 
department or equivalent unit shall elect a peer review 
committee of tenured full-time faculty unit employees for 
the purpose of reviewing and recommending faculty unit 
employees who are being considered for retention, award 
of tenure, and promotion. Probationary and tenured faculty 
unit employees shall elect tenured full-time faculty unit 
employees to serve on higher level peer review commit- 
tee(s). When there an insufficient eligible members to serve 
on the peer committee, the department shall elect members 
from a related academic discipline(s). 

15.35 A faculty unit employee shall not serve on more than one ( 1 ) 
committee level of peer review. 

15.36 In promotion considerations, peer review committee 
members must have a higher rank/ classification than those 
being considered for promotion. Faculty unit emp'oyees 
being considered for promotion are ineligible for service on 
promotion or tenure peer review committf \ 

15.37 Department and higher level peer review committees nay 
rank-order faculty unit employees recommended for pro- 
motion. The end result of a promotion ranking shall serve as 
a recommendation to the President. 

15.38 Each peer review committee evaluation report and recom- 
mendation shall be approved by a simple majority of the 
membership of that committee. 

15.39 The end product of each level of a Performance Review 
shall be * writ! i recommendrtion. Such recommenda- 
tions) shall be paced in the Working Personnel Action File 
of the candidate. 

15.4C If any stage of a Performance Review r, not been com- 
pleted within the specified period of time, the Performance 
Review(s) shall be automatically transferred to the next level 
of review or appropriate administrator and the faculty unit 
employee shall be so notified. 

15.41 The President shall issup a decision regarding relent'* ., 
award of tenure, or promotion. Such a decUon shall be in 
writing and shall include the reasons for the decision A 
copy of the decision shall be provided to the affected faculty 
ur'l employee and all levels of review. Acopy of the decision 

Acton^ile ' n ^ faCU ' ,y Un " employee ' s Personnel 
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Temporary Suspension 

17.1 When the President determines that there exists strong and 
compelling evidence, the President may temporarily sus- 
pend with pay a faculty unit employee for reasons related to 
(a) the safety of persons or property, (b) the disruption of 
programs and/or operations, or (c) investigation for formal 
notice of disciplinary action. 

17.2 The President shall notify the faculty unit employee of the 
immediate effect of a temporary suspension. 

17.3 The President may terminate or extend a temporary sus- 
pension and shall so notify the faculty unit employee. 

17.4 Unless earlier terminated by the President, a temporary 
suspension, including any extension of a temporary sus- 
pension, shall automatically terminate upon the service of 
formal notice of disciplinary action or thirty (30) days after 
its commencement, whichever first occurs. The thirty (30) 
day period may be extended for a specific period *t time by 
mutual agreement of the President and the empL/ee. 

Article 18 
Reprimands 

18.1 A faculty unit employee may receive from an appropriate 
administrator an oral and/or written reprimand. 

18.2 A faculty unit employee shall be provided with a copy of a 
written reprimand at least five (5) days prior to tho possible 
placement of such a reprimand in the faculty unit em- 
ployee's Personnel Action File. 

18.3 A faculty unit employee may request a conference with the 
appropriate administrator who issued the reprimand to dis- 
cuss the reasons for reprimand. Such a request shall not be 
unreasonably denied. The faculty unit employee may be 
represented at such a conference by another faculty unit 
employej or a CFA representative. 

18.4 The appropriate administrator may at any time retract a 
reprimand or modifya reprimand. The appropriate adminis- 
trator shall notify the faculty unit employee of such retrac- 
tions or modifications. 

1 8.5 A written reprimand shall be placed in the official personnel 
file of the affected faculty unit employee and shall be subject 
to Articie 11, Personnel Files. 
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18.6 The faculty unit employee shall have the right to attach a 
rebuttal to a written reprimand and/or request correction of 
the record pursuant to Article 11, Personnel Files. 

18.7 Upon the faculty unit employee's request, and four (4) years 
from its effective date, a reprimand in the Personnel Action 
File shall be permanently removed. A statement verifying 
he permanent removal of the reprimand shall be provided 
the faculty unit employee. Neither the request for such a 
removal nor the statement verifying the removal shall be 
placed in the official Personnel Action File. This provision 
shall not be implemented under the following conditions: 

a. a notice of disciplinary action has been served on a 
faculty unit employee and such a reprimand is related to 
the pending disciplinary action; or 

b. a subsequent reprimand(s) of a similar nature has been 
placed in the Personnel Action File within the four (4) 
year period. 




Article 19 
Disciplinary Action Procedure 
Scope of Disciplinary Action 

19.1 Sanctions imposed in a disciplinary action shall be limited 
to dismissal, demotion, or suspension without pay. 

19.2 Disciplinary action shall not include denial of appointment 
separation during a temporary appointment, rejection dur- 
ing probation, denial of tenure, denial of promotion reap- 
pointment, reassignment, transfer, layoff, reprimand tem- 
porary suspension with pay, or any other personnel action 
or recommendation or decision except those in provision 
19.1 of this Article. Recommendations or decisions in the 
appointment, reappointment, probation, tenure, promotion 
reassignment, transfer, layoff, reprimand, or temporary" 
suspension processes are not disciplinary actions and are 
not subject to the disciplinary action procedures of this 
Agreement. 

Notice of Pending Dismissal, Demotion or Suspension without Pay 

19.3 The President shall initiate the disciplinary action process 
by written notice of pending disciplinary action served in 
person or served by certified mail return receipt requested 
to the affected faculty unit employee. The faculty unit 
employee shall be informed in this notice that the sanction 
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specified in the notice shall be imposed unless, following 
review of the matter, the President notifies the facu' f v unit 
employee otherwise. 

19.4 The notice of pending disciplinary action shall include: 

a. the cause(s) for disciplinary action; 

b. the pending sanction; 

c. the proposed effective date of the pending sanction; 

d. the appropriate administrator designated by the Presi- 
dent to review the matter; 

e. the right of the faculty unit employee to appeal pending 
disciplinary action and to have the matter heard; and 

f. a copy of this Article. 
Acceptance of Disciplinary Action 

19.5 The faculty unit employee may accept th3 pending discipli- 
nary action at any time by filing a letter of acceptance of the 
disciplinary action with the President. An acceptance of 
disciplinary action shall result in the imposition of the pend- 
ing sanction, but is not an admission by the faculty unit 
employee to the allegations of misconduct. Failure of a 
faculty unit employee to appeal a pending disciplinary 
action pursuant to this Article shall result in imposition of 
the pending sanction. 

Review of Pending Disciplinary Action 

19.6 Within seven (7) days of receipt of the notice of pending 
disciplinary action and at a time and place mutually accep- 
table t3 the affected faculty unit employee and the approp- 
riate administrator, the faculty unit employee and a CFA 
representative, if any, may meet with the appropriate admin- 
istrator designated by the F-esident and his/her represen- 
tative (if any) to review the notice, the reason (s), and the 
evidence. The faculty unit employee may respond orally o. 
in writing. Such a written response (if any) shall be directed 
to the appropriate administrator within seven (7) days of the 
meeting or within fourteen (14) days of the notice of pend- 
ing disciplinary action in the cases when no meeting takes 
place. A copy of such written response may be provided to 
the President. The appropriate administrator designated by 
the President shall not have been directl, involved in the 
initiation of the pending disciplinary action. 



19.7 Based upon the review and the response, if any, of the 
affected faculty unit employee, the appropriate administra- 



tor shall issue a report to the President withi n five (5) days of 

in ™ 6 L day> 0f the notice of ^^'"9 disciplinary action 
in cases when no response is submitted. The President shall 
consider the report of the appropriate administrator. 

19 8 IS^JSJSi d T OX** of the the ^ident 
shall notify the affected faculty unit employee of his/her 

decision to rescind, modify, or affirm the pending discipli- 

2 tlT n i IS date of such disciplinary actton 

£S ^" H ; , ? de ^ th S notificati °n- Such an effective date 

nnmJS 6aSt ^ (12) da >" ,rom «h e date of this 
not f cation except as provided in provisions 19.11a and 
1 9. 1 1 b. This notice shall be the notice issued by the CSU for 

tion f S StPted EdU ° ati0n °°* SeCtion 89538 and 



DfscfpHnary Action Appeal Process 

19 9 i!? Un , H ^Ptoyw mfl V a PPeal a pending disciplinary 
action by selecting one of the two following appeal options: 

a. Within ten (10) days of receipt of the notification pursu- 
ant to provision 19.8 above, a faculty unit employee may 
file a written notice of appeal with the President in 
accordance with the Disciplinary Action Arbitration 
Procedure, provisions 19.12- 19.20 below. Such a notice 
of appeal shall Include the name and title of the CFA 
representative. Such notice shall be accompanied by a 
detailed statement of the disputed facts and defenses to 
tne allegation of misconduct. 

b. Within ten (10) days of receipt of the notification pursu- 
ant to provision 19.8above, a faculty unit employee may 
file a written notice of appeal with the President indicat- 
ing an intent to request a hearing of the matter by the 
State Personnel Board as provided in Section 89539 of 
the Education Code. Such notice shall be accompanied 
by a detailed 'atement of the disputed facts and 
defenses to the allegation of misconduct. A request for a 
hearing by the State Personnel Board must be filed with 
the State Personnel Board within twenty (20) days of 
receipt of the notification pursuant to provision 198 
above. 

Filing the notice of one (1) of the two (2) disciplinary action 
appeal options pursuan. to provision 19.9 above shall con- 
stitute a final and binding decision by the affected faculty 
unit employee. 
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Imposition of Sanction 

19.1 1 a. If, pursuant to provision 19.9a, the affected faculty unit 

employee notifies the President of an appeal involving 
the sanction of suspension without pay for thirty (30) 
days or less, the CFA and the CSU may agree that the 
sanction shall be held in abeyance pending a final arbi- 
tration award and its implementation. 

b. If, pursuant to provision 19.9a, the affected faculty unit 
employee notifies the President of an appeal involving 
the sanction of suspension without pay for more than 
thirty (30) days, demotion, or dismissal, the CSU shall 
hold tho sanction in abeyance pending a final arbitration 
award and its implementation. 

Disciplinary Action Arbitration Procedure 

19.12 No la'er then ten (10) days after the decision to submit the 
pending disciplinary action to disciplinary action arbitra- 
tion, CFA and the Office of the Chancellor shall agree on a 
mutually acceptable arbitrator or shall jointly request the 
American Arbitration Association to supply a list of arbitra- 
tors pursuant to its rule. 

19.13 Upon receipt of the names of proposed arbitrators, the 
parties shall alternately strike names from the list until one 
(1) person is ultimately designated as the arbitrator. The 
decision as to which party strikes first shall be determined 
by lot. 

1 9. 1 4 It shall be the function of the arbitrator to determine whether 
cause for disciplinary action existed and to affirm, modify, 
or deny the sanction or pending sanction. 

19.15 Within ten (10) days from the date the hearing is closed, the 
arbitrator shall issue to the parties a written award stating 
the decision on the issue(s) submitted. Copies of the award 
shall be provided to the parties. The award shall be final and 
binding on the parties. 

19.16 The arbitrator shall provide a complete written decision 
setting forth his/her findings, reasons, and conclusions on 
theissue(s)subr itted nolaterthan thirty (30) daysafterthe 
award is issued. Copies of the complete decision shall be 
provided to the parties. 

19.17 The Voluntary Labor Arbitration Rules of the American 
Arbitration Association shall apply except when the specific 
language of this Agreement is in conflict, in which case the 
specific language of the Agreement shall apply. 



19.18 The arbitrator's award shall be basnd solely upon the evi- 
dence and arguments appropriate^ presented by the par- 
ties n the hearing and upon any post-hearing briefs by the 

Parties. 

19. 19 The arbitrator shall have no power to alter, add to, detract 
from, or amend the provisions of this Agreement. The arbi- 
trator shall be without power to make an award which 
requires the commission of an act prohibited by law, or an 
omission of an act required by law, or which is violative of 
the specific terms and conditions of this Agreement. 

19 20 The aw iofthe arbitrator may Include back pay provided 
however, that any back pay award shall be less the differ- 
ence of any unemployment compensation received. 

19 21 Each party shall bear the expenses of preparing and pres- 
enting its own case. The affected faculty uAit employee the 
CFA representative, if any, and witnesses who are CSU 
employees called before the arbitrator shall be provided 
with release time for the official hearing. The cost for the 
services of the arbitrator shall be borne by the CSU. 

Pro-Sanction Suspension 

19?2 When the President determines it is in the best interests of 
the campus, he/she may susrend with pay a faculty unit 
employee who has been served with a Notice of Pending 
Dismissal, Demotion, Suspension Without pursuant to 
provision 19.3 of this Article. Such a suspension may con- 
tinue until imposition of sanction or a final .iward pursuant 
to this Article or pursuant to Education Code 89539. 

19.23 The affected faculty unit employee shall be notified in writ- 
ing of such a suspension with pay. The President may 
terminate such a suspension at any time. The affected 
faculty unit employee shall be notified in writing of such a 
termination. 

Pre-SanctJon Reassignment 

19.24 When the President determines it is in the best interests of 
the campus, he/she may reassign a faculty unit employr 3 
who has been served with a Notice of Dismissal, Demotion 
Suspension Without Pay pursuant to provision 19.3 of this 
Article. Such a reassignment shall be without a change in 
salary. Such a reassignment may continue until imposition 
of sanction or a final award pursuant to this Article or 
pursuant to Education Code 89539. The affected faculty 
unit employee shall receive written notification of reassign- 
ment and a written notification of termination of reassign- 
ment, when appropriate. Such a reassignment shall not be 
considered a punitive reassfgnrmpl 
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Article 20 



Workload 

20.1 The professional obligation comprises both scheduled and 
non-scheduled activities. The parties recognize that it is a 
part of the professional responsibility of employees tocarry 
out their duties in an appropriate manner and place. For 
example, instructional activities, office hours, and other 
duties and responsibilities shall be required to be performed 
at a specific time and place by an appropriate administrator 
after consultation with the department. Non-scheduled 
activities are more appropriately performed in a manner and 
place determined by the employee. 

20.2 a. Members of the bargaining unit shall not be required to 

teach an excessive number of contact hours, assume an 
excessive student load, or be assigned an unreasonable 
workload or schedule. 

b. The annual full-time assignment for faculty employees 
shall normally average fifteen (15) Weighted Units per 
term. The assignment shall normally be composed of 
twelve (12) Weighted Units for instruction and three (3) 
Weighted Units for instruction-related responsibilities 
per term. 

c. A variation of the normal full-time assignment per term 
shall not exceed an annual average of fifteen (15) Weigh- 
ted Units for instruction and instruction-related respon- 
sibilities per term. 

d. Provisions 20.2b - 20.2c shall apply pro rata to part-time 
faculty employees. These provisions shall apply as 
appropriately adjusted for faculty employees at cam- 
puses on quarter system year-round operations 
(QSYRO). 

e. In the assignment of workload, consideration shall be 
given at least to the following factors: graduate instruc- 
tion, activity classes, home economics and industrial 
arts labs, science labs, minor sports, major sports, and 
independent study. Consideration for adjustments in 
workload shall be given to at least the following: 
research, student teacher supervision, thesis supervi- 
sion, fieldwork, and service on a University committee. 

f. The CSU and CFA recognize tnat faculty have the obli- 
gation to be available to students, to assume normal 
committee assignments, and other professional service 
related to the mission of the campus. 
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p. In determining what is "excessive" or "unreasonable" 
under this section, the items listed under 20.2e above as 
well as the number of students seeking to take courses 
n the academic area, the distribution of student enrol- 
lment, the level of support provided the program, and tne 
prior ^practices of the university shall be among tho 
primary elements to be considered. 



Work Year 

20.3 An academic work year shall not exceed one hundred eighty 
(180) workdays or days in lieu thereof. This provision sha" 

equaHng less than one hundred eighty ( 180> days. The cam- 
^aS 

20.4 Ten (10) Month Work Year 

theT^ 

year workdays within the assigned ten 
(10) months. Such employees shall be available for sche- 

th U J ^S^Tf ° n / iSCal year workda y s or on any day of 
the week in heu thereof within the assigned ten (10) monihs 
The appropnate administrator shall determine the ten (10) 
months of an employee's work schedule. 



20.5 Twelve (12) Month Work Year 

(12) monthomployeeshall 
ELE mT V*? mT wilhi " the assigned 

2? m ° nthS ' SuCh ^P' 0 ^ 8 ^all be available for 
2?2 k a53,g " ments on ,lscal y^r workdays or on any 
S3 months m "° U there0f wi,hin the assi 9 red tv /elve 

Worfc Hours - Casual Employment 

20.6 Casual employment employees may be assigned on an 
hourly or a per job basis. a 



Substitute Assignments 

207 a . Effective Ju-y 1. igss. the CSUsbal! provide $200.000 for 
E y :? M . ° f subs,i,ute 'acuity unit employees as 
provided for :n this section, if ths Legislature and Gover- 

SiK T W ' ,iC ,Unding ,or this P ur P°^ F ^ds 
shall be allocated to CSU campuses on an FTEF basis 



b. A faculty employee who is assigned temporary substi- 
tute duty of a short duration, which shall normally be up 
to eighteen (18) class hours, shall be compensated at the 
faculty substitute rate. Temporary substitute assign- 
ments of a longer duration, which shall normally be 
greater than eighteen (18) class hours, shall be compen- 
sated by an appropriate workload reduction as soon as 
practicable or, if the employee is not employed in the 
next academic term, the employee shall be approp- 
riately compensated upon separation for the class hours 
taught. Forcompelling reasons, a faculty employee may 
decline such an assignment. Nothing in this provision 
shall preclude faculty employees from making informal 
voluntary substitute arrangements of short duration with 
a colleague. The department chairperson shall be 
informed of such arrangements. 

Librarian Employees: Assignment r ' Responsibility 

20.8 The assignment of a librarian employee may include, but 
shall not be limited to, library services, reference services, 
circulation services, technical services, on-line reference 
services, teaching in library subject matter, service on sys- 
temwide and campus committees and task feces, and 
activities that foster professional growth, including creative 
activity and research. Such assignments shall be made by 
the appropriate administrator. 

*0.9 A librarian employee may be assigned by the appropriate 
administrator to serve at off -campus locations. Prior to mak- 
ing such an assignment, agreement of the librarian em- 
ployee shall be sought. A librarian employee shall be reim- 
bursed for approved expenses incurred by such assignment 
at off-campus locations. 

Assignments/schedules may be adjusted when such as- 
signment to an off-campus location requires travel time 
greater than the travel time from the employee's home to the 
main campus. 

Assignment and Schedules 

20.10 At the request of the librarian employee, the appropriate 
administrator shall discuss assignments and future assign- 
ments with the librarian employees. Assignments pursuant 
to this Article shall be made by the appropriate 
administrator. 

20.11 The affected librarian employee may request a particular 
work schedule. All such schedules shall be subject to 
approval by the appropriate administrator. 
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20.12 A librarian employee shall normally be required to be on 
campus on his/her workdays as defined by his/her work 
year. 

Woric Hours 

20.13 The wort hours of a full-time librarian employee shall be an 
average of forty (40) hours in a seven (7) day period. This 
provision shall apply pro rata to a less than full-time librarian 
employee. 

Librarian Woric Plan 

20.14 A librarian employee employed on a twelve (12) month 
basis in a fiscal year may elect to be employed for one or 
more fiscal years on a tan (10) month basis. A librarian 
employee shall provide written notice to the appropriate 
administrator at least six (6) months prior to the proposed 
effective date of the 10/12 work plan. 

20.15 A librarian employee may elect the 10/12 work plan for one 
(1 ) or more fiscal years. Once a librarian employee has filed 
a notice of election to participate in the 10/12 work plan for 
more than one (1) fiscal year, an alteration of one (1) or 
more fiscal years from those originally chosen shall be 
subject to approval by the President. 

20.16 A 10/12 work plan yearly schedule shall provide that the 
appropriate periods of time in work status and nonwork 
status shall be scheduled within one (1) fiscal year. 

20. 1 7 During an initial year of employment, a yearly schedule for a 
librarian employee in the 10/12 work plan program shall 
normally be ten (10) consecutive pay periods in work status 
followed by two (2) consecutive pay periods in nonwork 
status. In subsequent years, the two (2) months in nonwork 
status need not follow the ten (10) months in work Ptatus. 

20.18 At the time of election to participate in the 10/12 work plan, 
the librarian employee shall identify the two (2) months in 
nonwork status. The appropriate administrator shall 
approve the two (2) month period unless it is determined by 
the appropriate administrator that library operations will be 
impaired. Should this occur, the appropriate administrator 
shall designate at least two (2) alternate two (2) month 
periods from which the libarian employee will choose 
one (1). 

20.19 A librarian employee participating in the 10/12 work plan 
shall receive his/her ten (10) month annual salary in twelve 
(12) equal salary payments and appropriate benefits on a 
twelve (12) month basis. 
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20.20 A librarian employee moving from a twelve (12) month 
status to the 10/12 work plan shall retain his/her salary 
anniversary date. 

20.21 A librarian employee on the 10/12 work plan shall accrue 
sick leave, vacation, and seniority credit during the full 
twelve (12) month period. 

20.22 Ten (10) months of service by a librarian employee in the 
10/12 work plan shall constitute one (1) year of service for 
employment status matters, merit salary adjustment, and 
retirement. 

Coaching Employees: Assignment of Responsibility 

20.23 The assignments of a coaching employee may include, but 
shall not be limited to, coaching and related duties, service 
on appropriate systemwide and campus committees and 
task forces, public services, teaching responsiblities and 
student advising. 

20.24 By virtue of the nature of coaching service, the assignments, 
location of assignments, and schedules of assignments 
may vary Such assignments shall be made by the approp- 
riate administrator. A coaching employee shall be reim- 
bursed for approved expenses incurred by assignments at 
off-campus locations. 

Assignments and Schedules 

20.25 At the request of the coaching employee, the appropriate 
administrator shall discuss assignment and future assign- 
ments with the coaching employee. Assignments pursuant 
to this Article shall be made by the appropriate 
administrator. 

20.26 The coaching employee may request a particular schedule 
within the confines of program requirements. All schedules 
shall be subject to approval of the appropriate administrator. 

Work Ho iirs 

20.27 The work hours of a full-time coaching employee shall be 
an average of forty (40) hours in a seven (7) day period. This 
provision shall apply pro rata to a less than full-time coach- 
ing employee. 

Department Chair Assignments 

20.28 Department chairs shall normally be selected from the list of 
tenured or probationary faculty employees recommended 
by the department for the assignment. 
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20 29 !!^nc e E ment C , hair ! sha " perf orm duties an d carry out 
responsibilities assigned by the President. 

20.30 Suchdepartmentchairsshall beappointed by the President 
and shall serve at the pleasure of the President. 

20.31 The parties agree that a study shall be conducted on faculty 

The Cali,0mia S,a,e University in acco^ 
222 IT recomm endation of the fact-finding panel as 
stated in its report of April 25, 1987. 



Article 21 
Summer Session 

211 ll V ii° nS t V hi8 „ *** Sha " a PP'y ,0 ,acul, y unit em- 
ployees in classification 2357, Instructional Faculty - 
Summer Session. Accepting a summer session appoint- 
ment shall not in any way diminish a faculty unit employee's 
rights under this Agreement. 

21 .2 The terms and provisions of this Agreement shall not apply 
to emp oyees who become faculty unit employees solely by 
appointment to classification 2357 except as provided for in 

I, £ ? .J 1 "? as spec^ical'y referenced by provision 
number in this Article. 

21.3 Appointment of a faculty unit employee to classification 
2357 shall be made by the President. The faculty unit 
employee shall maintain the academic or librarian rank 
prevailing during the immediate past academic year. Accep- 
tance of an appointment and course assignment includes 
an agreement by the employee to meet theclass on the first 
day regardless of enrollment. 

21 .4 A summer session appointment is a temporary appointment 
for a specific period of time. wwmimem 

21.5 The official notification to a faculty unit employee of a 
summer session appointment shall include the beginning 
and ending dates of appointment, time base, salary the 
requirement to meet the first class, and other conditions of 

2™ nl ™e faculty unit employee's appointment may 
provide for participation in the student evaluation process 



Assignment of Responsibility 

21.6 The responsibilities of a faculty unit employee assigned to 
c ass.hcat.on 2357 may include teaching office hours and 
other responsibilities accepted. '^nours.ana 
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Salary 

21 .7 The salary of a faculty unit employe* appointed for summer 
and special sessions shall be determined by the President at 
a rate equal to or above that shown in Appendix C Such rate 
shall be adjusted annually by any increase adjustments in 
the general faculty salary scale in the preceding academic 
year. If the course to which a faculty unit employee has been 
assigned does not meet minimum enrollment as indicated 
in the salary schedule, the faculty unit employee may 
receive a reduced salary In accordance with Appendix C. 

21.8 A faculty unit employee shall accept the reduced salary or 
withdraw from the appointment. The faculty unit employee 
shall receive no compensation for an under-enrolled class 
from which he/she withdraws. 

21.9 The class may be cancelled by the President. If the class is 
not cancelled prior to the second class meeting, the faculty 
unit employee shall be compensated at the full or reduced 
salary pursuant to 21.7 of this Article for the entire appoint- 
ment. If the class is cancelled prior to the second meeting, 
the faculty unit employee shall not be compensated. 

Article 22 
Leaves of Absence Without Pay 

22.1 A full-time faculty unit employee or less than full-time 
tenured faculty unit employee shall be eligible for a leave of 
absence without pay in accordance with this Article. A less 
than full-time temporary faculty unit employee may also be 
granted a leave of absence of a short duration, not to exceed 
fifteen (15) consecutive working days per term. 

22.2 An eligible faculty unit employee may be granted a leave of 
absence without pay for a specific purpose and length of 
time, such as one (1) quarter, two (2) quarters, one (1) 
semester, or one (1) year. Leaves of absence without pay 
may be granted for up to'two (2) years. An extension of such 
leave may be granted for up to one (1 ) year at z time. 

22.3 A written application for a leave of absence without pay or 
an extension of a leave of absence without pay shall be 
submitted to the appropriate administrator. The eligible 
faculty unit employee shall receive a written response 
regarding granting or denial of the leave. If a professional 
leave is granted, the response shall include the reason(s) for 
granting the leave and any conditions of such a leave. If a 
professional leave is denied, the response shall include the 
reason(s) for the denial. e A 



to « y ^ X e . mp,oyee on a ,eave of absence without pay 

hi^ 0rc K ,h !,K 'T (1 5) worKin 9 d*V* m-y opi to S«S 
h.s^er health and dental benefits at h,s/her own expend 
An e m p, oy ee on a have of absence without payfo Ki 
05) wor».,ng days or less shall receive health and dSS 

w^n the^n^ bV ,he CSU in ,he *>™ m-nSr 2 
when the employee was on pay status provided that if the 

EftST? PayCheCkl ,0r 3ny reason ' shou| d atony JmeS 
522??? t0 .. C0Ver payro " ded "c«ons necessLryTor a 

22.5 A faculty unit employee who is on a leave of absence 
Sent " 8 ,6aVe With0Ut written a PP^val of the 

22.6 A faculty unit employee on a leave of a v ,.nout D av 
shallnotifytheappropriateadministr .aterZS 
^ 0 ' h '^ erin,ention «oretumtod^ rtthebi^JS 
academic year or no later than October 1 ofhis/her i? n 

P»r»ona( Leaves of Absence Without Pay 

227 ° f abSen . Ce W,,h0Ut pay ma * be 9 ran, ad by 

me Resident. A personal leave of absence without pay may 

%£ST? °L UnPa ' d S,Ck ,eave " ou '' ide employZt 
maternity/ paternity, parental leave or other purposeso fa 

Ion «hC« TI n0 ! accrue se^e credit toward proba- 
ZiSSS. iCa,e " 9,b " ,,y " meri,Salar ya d i^tmenteligibili,y, 

22.8 Parental leave shall refer to r, leave for the purpose of a 
parentr .vlding care to hia^er child living in the hoTho,d 

22.9 Maternity/paternity leave shall refer to - leave for the pur- 

ih/Lm S a r ! pre P arin 9 A ,or «he arrival of rfnew infant and 
the care of a new infant. A maternity/paternity leave shaH 
not constitute a break in service. 

2210 £"? Unit employee sha " beenWed toa mater- 

nity/paternity leave without pay for up to twelve (12) 

Z an 2°" r6q: f ° f the employee ' the may 
grant an extension of maternity leave. 



so 55 



22.1 1 The President shall determine whether a personal leave of 
absence without pay constitutes a break in service, except 
for such leaves granted pursuant to provisions 22.9 and 
22.10 of this Article. 

Professional Leaves of Absence Without Pay 

22.12 Professional leaves of absence without pay may be 
requested by an employ9e and may be granted by the 
President. A professional leave of absence without pay may 
be for purposes of research, advanced study, professional 
development, or other purposes of benefit to the campus. 
Such lea, js shall be considered totally voluntary, and for 
the purpose of workers compensation, the time involved 
shall not be considered time worked. 

22.13 A faculty unit employee on a leave of absence without pay 
for professional purposes shall, when otherwise eligible, 
accrue service credit toward probation, sabbatical eligibil- 
ity, merit salary adjustment eligibility and seniority. Such 
accrual of service credit toward sabbatical eligibility s' all be 
for a maximum of one (1) year per sabbatical el* bility 
period. Such accrua* of service credit toward probation 
shall be for a maxin jm of one (1) year. Such accrual of 
service credit toward merit salary adjustment eligibility shall 
be for a maximum of one (1) year per professional leave of 
absence without pay and extension,, thereof. Such accrual 
of service credit shall be forfeited whenever the President 
has determined the conditions of the leave were not met. 

22.14 An eligible faculty unit employee applying for a leave of 
absence without pay for professional purposes shall pro- 
vide a copy of his/her application to the affected depart- 
ment. In a timely manner, the department shall submit to the 
appropriate administrator and the faculty unit employee its 
recommenuation regarding such a leave application. The 
department shall also receive a copy of the President's 
response regarding the leave application. 



Article 23 

Leaves of Absence With Pay 
Paid Bereavement Leave 

23. 1 Upon request to the President, a faculty unit employee shall 
be granted a one ( 1 ) day leave of absence with pay for each 
death of a significantly close relative. Upon request to the 
President, the faculty unit employee shall be granted two (2) 
consecutive days leave of absence with pay if the death of 
significantly close relative requires that a faculty unit 



employee travel over five hundred (500) miles from his/her 
home. 

23.2 A leave granted in accordance with provision 23.1 may be 
supplemented in accordance with bereavement provisions 
of Article 24, Sick Leave, provisions24.10e, 24.1 1 , and 24.12. 

23.3 The term "significantly close relative" as used in this Article 
shall only mean a spouse and the faculty unit employee's or 
his/her spouse's mother, father, grandmother, grandfather, grand- 
child, son, son-in-law, daughter, daughter-in-law, brother, 
sister, or relative living in the immediate household of the 
faculty unit employee. 



Jury Duty Leave 

23.4 A faculty unit employee who serves on jury duty shall 
receive his/her regular salary only if he/she remits the 
amount received for such duty to the CSU. Payment for 
travel expenses and subsistence received by the employee 
need not be remitted. If the employee elects to retain the jury 
duty fees, his/her time off for jury duty is not compensable. 
The employee may elect to use vacation or CTO to cover 
the time off. 

23.5 An hourly faculty unit employee shall be eligible for time off 
with pay for jury duty only for those hours he/she was 
scheduled to work. 

23.6 A faculty unit employee, upon receipt of initial notification 
for jury duty, shall promptly notify the appropriate 
administrator. 

23.7 The faculty unit employee shall notify in writing the approp- 
riate administrator prior to taking leave "for jury duty. Verifi- 
cation of actual service for jury duty shall be provided by the 
faculty unit employee when requested by the appropriate 
administrator. 



leave to Vote 

23.8 A faculty ur..t employee who would otherwise be unable to 
vote outside of his/her regular working hours may be 
granted up to two (2) hours of worktime without loss of pay 
to vote at a general, direct primary, or presidential primary 
election. 

23.9 A faculty unit employee shall be required to request such 
leave time from the appropriate administrator at least two 
(2) worVtog days prior to the ejection 



Absence as a Witness 



23.10 A faculty unit employee serving as a court-subpoenaed 
witness or as an expert witness in the interest of the CSU 
shall seek the payment of witness fees. Whenever possible, 
a faculty unit employee shall confer \ ,th the attorney 
requesting his/her appearance to determine whether certi- 
fied copies of appropriate documents would be suitable and 
would eliminate the need for a court appearance. 

23.11 A faculty unit emnloyee who is absent as a court- 
subpoenaed witness or as an expert witness in the interest 
of the CSU shall be paid the normal salary for the corres- 
ponding period of absence. No portion of the employee's 
salary shall be forfeited as the result of such an appearance; 
however, all court fees (except personal travel and/or sub- 
sistence payments) shall be remitted to the CSU. If an 
exceptional circumstance occurs whereby the faculty unit 
employee does not remit such fees, an amount equal to the 
fees shall be deducted from the faculty unit employee's 
salary. No vacation or compensatory time off (CTO) shall be 
used in such cases. 

23. 12 A faculty unit employee who receives court fees in excess of 
regular earnings may keep the excess and need remit only 
an amount equal to the compensation paid the faculty unit 
employee while on leave. If the faculty unit employee 
chooses to retain the entire fee, then the time taken off shall 
be charged as vacation or CTO, and if no vacation time or 
CTO is available, the faculty unit employee shall be docked 
for the period of absence. 

23.13 A faculty unit employee serving as a court-subpoenaed 
witness on a holiday or while on vacation or on CTO shall 
serve on his/her own time. 

23.14 A faculty unit employee who is servmg as a witness under 
subpoena at governmental administrative hearings to which 
the CSU is a party shall be provided with release time for 
appearance at the hearing. 

23.15 A faculty unit employee who is a party to a suitorwhoisan 
expert witness not serving in the interest of the CSU shall 
appear on his/her own time. The faculty unit employee shall 
be charged vacation or CTO, and if no vacation time or CTO 
is available, the faculty unit employee shall be docked for 
the period of absence. 

Emergency Leave 

23.16 An emergency leave with pay may be granted to a faculty 
unit employee by the President in the event of a natural 
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catastrophe or an emergency situation that places the 
health or safely of the faculty unit employee in jeopardy. 
Such leaves shall normally be of short duration. 

Military Leave 

23.17 Emergency military leave, temporary military leave, and 
indefinite military leave shall be granted to eligible faculty 
unit employees. 

23.18 Whenever possible, a faculty member subject to recall to 
active military duty shall use his/her best efforts to arrange 
the schedule for said leave at a time mutually agreeable to 
the employee and his/her department chair. 

23.19 Emergency Military Leave 

Faculty unit employees who are members of the National 
Guard are entitled to a leave of absence while engaged in 
the performance of ordered military or naval duty, including 
travel time, during any time that the Governor has issued a 
proclamation of a state of emergency or during such time as 
the National Guard may be on appropriate act;?* duty. Such 
leave of absence may not exceed the duration of the 
emergency. f 

23.20 Temporary Military Leave 

Faculty unit employees who are members of the Reserve 
Corps of the Armed Forces of the United States or of »he 
Natione luard are entitled to a temporary military leave cf 
absence ror ordered active duty, provided that the period of 
duty does not exceed one hundred and eighty (180) 
calendar days, including travel time. A temporary military 
leave of absence shall not be approved for periods of inac- 
tive military duty, i.e., attendance at drills of an organized 
reserve unit. 

23.21 Indefinite Military Leave 

Indefinite military leave may be granted under any of the 
following circumstances: 

a. when there is a condition of war or national emergency 
as proclaimed by the President or Congress of the Uni- 
ted States; 

b. when U.S. armed forces are serving outside the United 
States or its territories at the request of the United 
Nations; or 

q c. when there is a national conscripti act in effect. 
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Faculty unit employees who leave positions to join the U S 
armed forces or who, as members on active duty of any 
reserve force, are called upon and who then serve under the 
above conditions, have a right to return to their positions 
ne employee must have been honorably released, separ- 
ated, or discharged, and must return within six (6) months 
following termination of active sen/ice. 

Faculty unit employees who fail to return to their positions 
within twelve (12) months after the first date upon which 
hey could terminate, or could cause to have terminated 
their active service, forfeit their right to return. 

23.22 Eligibility for Pay a.W Benefits at Commencement of Mil- 
itary Leave 

a. Emergency Military Leave. A faculty unit employee who 
is eligible for emergency military is, without regard to 
length of employment, entitled to receive normal salary 
or compensation for a period not to exceed thirty (30) 
calendar days, and will not, as a result of the leave, suffer 
any loss or diminution of the leave, suffer any loss or 
diminution of vacation or holiday privileges or be preju- 
diced with reference to promotion, continued employ- 
ment, or reemployment. Faculty unit employees are 
entitled to these benefits regardless of the number of 
proc. jmations of emergency that may be issued by the 
Governor and without regard to other military leave 
benefits to which they may be entitled. 

b Temporary Military Leave. A faculty unit employee is 
entitled to receive salary or compensation for the first 
thirty (30) calendar days of a temporary military leave of 
absence, provided that the employee has State service 
of not less than one (1 ) year immediately prior to the date 
on which the absence begins. Prior military service is 
counted in determining State sen/ice for this purpose 
The employee is not entitled to credit for vacation, sick 
leave, or holidays while in a nonpay status; however, 
time spent on leave does count toward a merit salary 
adjustment end vacatio (category change. Pay for such 
leaves shall not exceed thirty (30) calendar days in any 
one ( 1 ) fiscal year, including pay for an indefinite military 
leave. 7 

c. Indefinite Military Leave. A faculty unit employee is 
entitled to receive salary or compensation for the first 
thirty (30) calendar days of an indefinite military leave of 
absence, provided that the employee has State service 
of not less than one (')yearimmediatelycriorto thedate 



on which the absence >egins. Prior military service is 
counted in determining State service for this purpose. 
The employee is not entitled to credit for vacation, sick 
leave, or holidays while in nonpay status; however, time 
spent on leave does count toward a merit salary adjust- 
m ent and vacation category change. Pay for such leaves 
shall not exceed thirty (30) calendar days in any one (1 ) 
fiscal year, including pay for a temporary military leave. 

23.23 Reinstatement Following Military Leave 

a. Reinstatement Following Emergency Military Leave. A 
faculty unit employee eligible for emergency military 
leave has a righ; to return to the position held at the time 
the leave commenced. In determining ottter benefits to 
which the employee is entitled, time spent on emer- 
gency military leave shall be considered full-time (State) 
service regardless of whether or not the leave extends 
for more than thirty (30) calendar days. 

b. Reinstatement Following Temporary Military Leave. A 
faculty unit employee granted a temporary military leave 
of absence has the right to be restored to the position 
held at the time the leave was granted. Any employee 
whose position has ceased to exist during the em- 
ployee's absence must be reinstated to a position of 
comparable seniority, status, and pay. If such a position 
does not exist, the employee shall have the same rights 
and privileges the employee would have had had he/she 
not taken a temporary military leave of absence. 

An employee who has been in State service for a period 
of not less than one (1 ) year immediately prior to the date 
upon which the temporary military leave of absence 
begins receives the same vacation, sick leave, and holi- 
day privileges and the same rights and privileges to 
promotion, employment, or reemployment that the em- 
ployee would have enjoyed had he/shb .tot been absent 
on leave, with the provision that any uncompleted pro- 
bationary period must be completed upon reinstatement. 
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c. Reinstatement Following Indefinite Military Leave. Fol- 
lowing an indefinite military leave of absence a faculty 
un*t employee has a right, if discharged under condi- 
tions other than dishonorable, to return to their positions 
within six (6J months following the termination of active 
service with the armed forces — but this must not be 
later than six (6) months following the end of the war or 
y^v national emergency. 
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A faculty unit e mployee also has a right to return to 
his/her position during terminal leave from the armed 
forces. Upon such return to employment, the employee 
has all the rights and privileges connected with, or aris- 
ing out of, the employment that he/she would have 
enjoyed had he/she not been absent. An uncompleted 
probationary period must be completed upon rein- 
statement. A faculty unit employee whose position has 
ceased to ex ; ♦ during the employee's absence 
must be reinstate^ in a position of comparable seniority, 
status, and pay, if such a position exists, or to a compar- 
able vacancy for which the employee is qualified. 

Employees receiving the above benefits are not entitled 
to receive credit for vacation, sick leave, or holidays 
while in a nonpay status. Time spent on leave does, 
however, count toward a merit salary adjustment and 
vacation category change. 

d. Reinstatement Following Resignation to Serve 
in the Armed Forces. Faculty unit employees who resign 
employment to serve in the armed forces either of the 
United States or of the State of California have a right to 
return to employment p r <or to the date at which their 
employment would have ended had they not resigned. 
They shall notify the President in writing of their inten- 
tion to return, and this shall be done within six (6) 
months of the termination of active service with the 
armed forces. 

Such right to return to a position shall not be granted 
employees who fail to return to their positions within 
twelve (12) months after the first date upon which they 
couid have terminated, or cause to have terminated, 
their active service. 

The foregoing paragraph does not apply to any 
employee to whom the right of reinstatement has been 
granted under any other conditions. 

23.24 Documentation Required in Connection with Military Leave 

When requesting military leave, faculty unit employees are 
required to furnish a copy of the orders to active duty, and in 
ordei to be eligible for pay as provided in this Agreement, 
employees are required to provide verification from their 
commanding officer or other competent military authority 
that the active duty was performed as ind ..od in the orders 
previously provided. A copy of such orders and certifica- 
tion, whicn will include dates of active duty, is retained in the 
employee's personnel file to substantiate any payments 
made under the provisions of this Agreement. 
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Article 24 
Sick Leave 

24.1 Following completion of one (1) academic aualifying pay 
period or one (1) qualifying pay period, a full-time faculty 
unit employee shall accrue eight (8) hours of credit for sick 
leave with pay. Thereafter, for each additional academic 
qualifying pay period or qualifying pay period, eight (8) 
hours of credit for sick leave with pay shall be accrued. 

24.2 Faculty unit employees who are appointed less than full- 
time shall accrue credit for sick leave with pay on a pro rata 
basis. 

24.3 Sick leave may be accumulated without limit. No additional 
sick leave with pay beyond that accumulated shall be 
granted. 

24.4 Upon request, a faculty unit employee who returns to CSU 
employment within ten (10) months following the date of 
separation shall be credited by the campus with his/her sick 
leave balance at the time of separation from previous CSU 
er ployment. If the faculty unit employr e is appointed to a 
classification in which sick leave is not ac; ued, this provi- 
sion shall not apply. 

24.5 A faculty unit employee shall be responsible for imme- 
diately reporting an absence to the appropriate 
administrator. 

24.6 A faculty unit employee shall be responsible for promptly 
completing and signing the campus absence form and 
returning the absence form to the appropriate administrator. 

24.7 A faculty unit employee may be required to provide a physi- 
cian's statement or other appropriate verification for absen- 
ces after three (3) consecutive days charged to sick leave. A 
faculty unit employee shall not normally be required to 
provide such a statement or verification for an absence of 
three (3) consecutive days or less charged to sick leave. 

24.8 Under no circumstances may a faculty unit employee be 
granted sick leave for days during layoff periods, during a 
leave of absence without pay or during an officially sche- 
duled campus closure, unless the faculty unit employee is 
officially scheduled to work during such a closure. 

24.9 A female employee on a maternity leave pursuant to Article 
22 of this Agreement shall be entitled upon return to work 
status to use earned sick leave for the period of time cover- 
ing date of childbirth and immediate physical recovery 
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therefrom. Earned sick leave shall be charged only for work- 
days in such a period of time. Normally, ten (10) days of 
earned sick have may be charged. A physician's verification 
of disability shall be required for the use of earned sick leave 
pursuant to this provision in excess of ten (10) days. 

24.10 Absences For Which Sick Leave May Be Charged 

The use of sick leave may be authorized by the President 
only when a faculty unit employee is absent because of: 

a. illness or injury, or disability related to pregnancy or 
childbirth; 

b. exposure to contagious disease; 

c. dental, eye, or other physical or medical examinations or 
treatments by licensed practitioners; 

d. illness or injury in the immediate family; or 

e. death of a person in the immediate family. 

24. 1 1 The term "immediate family" shall refer to close relatives or 
persons residing in the immediate household of the faculty 
unit employee, except domestic employees or roomers. 

24.12 The President may authorize up to forty (40) hours of 
accrued sick leave credits for each death in the immediate 
family. 

24. 13 Sick leave for family care is primarily for emergency situa- 
tions. Up to forty (40) hours of accrued sick leave credit may 
be used for famiiy care during any one (1) calendar year. 

24.14 A full-time faculty unit employee shall be charged eight (8) 
hours sick leave for each day he/she was not available to 
work due to an absence chargeable to sick leave. Sick leave 
shall be charged for each day, exclusive of days on which 
the campus is closed, from the onset of such an absence 
until the employee resumes attendance at the campus or 
until the employee notifies the appropriate administrator 
he/she is available to resume work. A faculty unit employee 
shall not be considered to work more than five (5) days in a 
seven (7) day period for the purpose of charging sick leave. 
A full-time faculty unit employee who was in attendance on 
campus for part of a workday shall be charged such leave 
on a proportional basis for an absence chargeable to sick 
leave. A less than full-time faculty unit employee shall be 
charged sick leave on an hour-for-hour basis for absences 
chargeable to sick leave for hours of scheduled 
assignments. 

24. 1 5 The President may authorize up to sixty (60) days of unpaid 
sick leave or the use of vacation for a faculty unit employee 
who has exhausted his/her accumulated sick leave. 
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24.16 The President may, when he/she determines a critical need 
exists, authorize unpai. sick leave in excess of sixty (60) 
days. 

24.17 If the President determines that a faculty unit employee is 
unable to carry out his/her duties due to medical inca pacity , 
the President may authorize directed sick leave. 

Supplement to Industrial Disability Leave 

24.18 Upon written notification to CSU by an eligible faculty unit 
employee, the faculty unit employee may elect to supple- 
ment Industrial Disability Leave (IDL) payments with 
charges to his/her accrued sick leave. Such a notice shall be 
no later than fifteen (15) days after the report of the injury. 

24.19 Such supplementation shall continue until the faculty unit 
employee has exhausted his/her accrued sick leave cr until 
the faculty unit employee provides to the CSU written notifi- 
cation he/she wishes to discon'lnue supplementation. 

24.20 Luch a supplement to IDL payments shall not result in the 
faculty unit employee receiving a payment in excess of 
his/her regular salary or wage. 

24.21 All payments received by a faculty unit employe while on 
IDL shall be subject to mandatory and authorized voluntary 
deductions. 

Article 25 
Professional Development 

Professional development opport .ities shall include: 

a. a fee waiver program; 

b. sabbatical leaves; 

c. difference in pay leaves; 

d. professional leaves without pay; 

e. short-term absence wK s pay for approved conferences, 
workshops, and other professional meetings; 

f. faculty exchange programs within and outside the CSU; 

g. administrative intern programs; 

h. reduction in assigned Weighted Units or other work 
responsibilities to pursue scholarly activities, training or 
retraining of benefit to the CSU; 
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i. specialized work schedules to pursue scholarly activi- 
ties, training or retraining of benefit to the CSU; and 

j. assignment toa reduced teaching load pursuantto pro- 
vision 20.2b of Article 20, Assignment of Responsibility, 
Workload, and Schedules, of this Agreement. 

25.2 Application procedures by which an eligible faculty unit 
employee may request a professional development oppor- 
tunity shall be determined by the President, except when 
such procedures are provided else* here in this Agreement. 

25.3 A faculty unit employee who meets the eligibility require- 
ments of a specific program listed in provision 25.1 of this 
Article may request such a professional opportunity. 

25.4 The President shall determine if the request for a profes- 
sional development opportunity shall be granted and, if so, 
what costs, if any, shall be borne by the campus. The 
President may establish requirements that a faculty unit 
employee shall meet upon completion of a professional 
development opportunity. The faculty unit employee shall 
be notified in writing of the decision and such requirements, 
if any. A denial of the request for professional development 
opportunity shall Include the reasons for such denial. 



Article 26 
Fee Waiver 

26.1 The appropriate administrator shall approve requests from 
all full-time faculty unit employees and less than full-time 
tenured faculty unit employees for enrollment in the CSU 
fee waiver program subject to the provisions c* this Article. 

26.2 A maximum of two (2) CSU courses or six (6) units, whi- 
chever is greater, may be taken on the fee waiver program 
per semester/quarter. Courses in self-support programs 
may not be taken on the fee waiver program. 

26.3 Courses taken on the CSU fee waiver shall fca job related 
courses pursuantto provision 26.4, or career development 
courses pursuant to provisions 26.5 * 26.6. 



26.4 Job-related courses ahall relate to the current assignment of 
the faculty unit employee or the training or retraining of a 
faculty ur.it employee that will benefit the campus. CSU 
admission requirements shall not apply to job-related 
courses. 

26.5 Career development courses shall relate to future career 
opportunities and assignments within the CSU. Career 
development courses may be taken pursuant to provision 
26.6. Enrollment in career development courses shall be 
considered totally voluntary, and for the purpose of workers 
compensation the time spent shall not be considered 
worktime. 

26.6 Approval of career development courses shall require that a 
program of study be established by the faculty unit em- 
ployee and an appropriate advisor of choice. Such a pro- 
gram of study shall require written approval of the approp- 
riate ad mi nisi, ator. Normally, CSU admission requirements 
shall be met. CSU admission requirements may be waived 
by the appropriate administrator. 

26.7 A course taken on the fee waiver program shall not conflict 
with ^heduled classes or scheduled office hours of a 
faculty unit employee. 

26.8 Provided that the operational and program needs of the 
faculty unit employee's department or equivalent unit are 
met in an orderly and normal manner, the library or coach- 
ii.g faculty unit employee shall be provided reasonable 
release time for one (1) on-campus course per semester/ 
quarter taken pursuant to provisions 26.4 - 26.6. Reasonable 
release time for a faculty unit employee at the Chancellor's 
Office shall be time equal to class time 

26.9 In order for a faculty unit employee tocontinue participating 
in the CSU fee waiver program normal academic standards 
shall be maintained. 




26.10 A record of completed courses msy be placed in the faculty 
unit employee's official Personnel Action File. 

26.11 The term "fee waiver" as used in this Article refers to the 
program that waives or reduces fees as listed below. 

The following fees shall be fully waived: 

Application Fee 
Identification Card Fee 
Instructional^ Related Activity Fee * 

67 



The following fees shall be reduced to one dollar ($1.00) 
each: 

Student Body Association Fee 
Student Union Fee 
Health Facilities Fee 

The State University Fee shall be waived for the units of 
courses taken in the CSU fee waiver program. A faculty unit 
employee taking CSU courses in addition to the CSU fee 
waiver courses shall pay the difference between the part- 
time State University Fee and the full-time State University 
Fee. All other fees shall be paid at the regular rate. 

26.12 Participation in the fee waiver program shall entitle the 
faculty unit employee to instructional services, not student 
services. Implementation of this program shall not require 
the CSU to displace any regularly enrolled student nor 
establish an additional section of a course. 



Article 27 
Sabbatical Leaves 

27.1 A sabbatical leave shall be for purposes that provide a 
benefit to the CSU. 

27.2 A full-time faculty unit employee shall be eligible for a 
sabbatical leave if he/she has served full-time for six (6) 
years at that campus in the preceding seven (7) year period 
prior to the leave and at least six (6) years after any previous 
sabbatical leave or difference in pay leave. Credit granted 
towards the completion of the probationary period for ser- 
vice elsewhere shall also apply towards fulfilling the eligibil- 
ity requirements for a sabbatical. Ale?"e of absence without 
pay or service in an academic administrative appointment 
excluded from the bargaining unit shall not constitute a 
break in service for eligibility requirements. 

27.3 The faculty unit employee shall submit an application for a 
sabbatical leave. The application shall include a statement 
of the purpose of the sabbatical, a description of the pro- 
posed project and the CSU resources, if any, necessary to 
carry it out, and a statement of the time requested, which 
shall not exceed one (1) year. 

27.4 Application and response deadlines shall be established by 
the President after considering recommendations from the 
Professional Leave Committee-^ 0 

DO 
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27.5 A Professional Leave Committee composed of tenured 
faculty unit employees shall review sabbatical applications. 
The sabbatical leaves committee shall be elected by proba- 
tionary and tenured faculty unit employees. A faculty unit 
employee applying for a sabbatical leave shall not be eligi- 
ble for election to the Professional Loave Committee. The 
recommendation ensuing from such a review shall be sub- 
mitted to the appropriate administrator. This review shall 
consider questions related to the quality of the proposed 
sabbatical project. 

27.6 A copy of the application shall be sent to the faculty unit 
employee's department. The department shall provide a 
statement to the appropriate administrator regarding the 
possible effect on the curriculum and the operation of the 
department should the employee be {, „nted a sabbatical. 

27.7 Prior to making a recommendation to the President regard- 
ing the sabbatical leave application, the appropriate admin- 
istrator shall co r sider the recommendations pursuant to 
provisions 27.5 and 27.6 above, c ler campus program 
needs and campus budget implications. 

27.8 Prior to making a final determination regarding the s^.J ati- 
cal leave and the conditions of such an approved leave, the 
President shall consider the recommendations made pur- 
suant to provisions °7.5, 27.6, and 27.7 above. The President 
shall respond in writing to the applicant and such a 
response shall include the reasons for approval or denial. If 
a sabbatical leave is granted, th* response shall include any 
conditions of such a leave. A copy of this response shall be 
provided io the affected department and the Professional 
Leave Committee. 

27.9 Final app. ova; of a sabbatcial leave shall not be granted until 
the applicant has filed with the President a suitable bond or 
an accepted statement of assets (not including PERS hold- 
ings) and/or a promissory note that is individually or cc" ac- 
tively at least equal to the amount of salary paid during ihe 
leave. The guarantee posted shall indemnify the State of 
California against loss in the event the employee fails to 
render the required service in the CSU following return of 
the employee from the sabbatical leave. 
The guarantee posted shall immediately be cancelled in full 
upon completion of required service or upon waiver of that 
service by mutual agreement of the faculty menh and the 
CSl\ 

An approved sabbatical leave shall not be implemented 
vnless adequate fun 's for such a sabbatical leave have 
been budgeted. 
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27.1 1 The salary of a faculty employee on a sabbatical leave shall 
be in accordance with the following: 

a. one (1) semester at full salary; 

b. two (2) semesters at one-half (1/2) ot full salary; 

c. one (1) quarter at full salary; 

d. two (2) quarters at three-fourths (3/4) of full salary; 

e. three (3) quarters at one-half (1/2) of full salary. 

The salary of a librarian faculty unit employee on a sabbati- 
cal leave shall be in accordant with the following: 

At semester campuses: 

a. four (4) months at ful! salary; 

b. eight (8) months at one-half (1/2) of full salary. 
At quarter camprses: 

c. three (3) months at full salary; 

d. six (6) months at three-fourths (3/4) of full salary; 

e. nine (9) months at one-half (1/2) of full salary. 

27.12 A sabbatical of two (2) semesters or two (2) or three (3) 
quarters may be implemented within a two (2) consecutive 
yoar period, subject to the recommendations of the Profes- 
sional Leave Committee and the appropriate administrator 
and the approval of the President. 

27.13 A faculty unit employee on sabbatical 'eav shall be consi- 
dered in wcrk status and shall receive he Ifh, dental and 
appropriate fringe benefits provided by the CPU in the same 
nanner as if he/she were not on sabbatical leave. 

27. 14 A faculty unit employee on sabbatical leave shall be entitled 
to accrue sick leave, vacation, and service credit toward 
merit salary adjustment eligibility, eligibility toward promo- 
tion, if applicable, and senior j credit. 

27.15 A faculty unit employee on sabbatical leave shall not accept 
additional and/or outside employment without prior appro- 
val of the President. 

27.16 A faculty unit employee granted a sabbatical leave may be 
required by the President to provide verification that the 
conditions of the leave were met. The statement of verifica- 
tion shall be provided to the President and the Professional 
Leave Con.mittee. 




27.17 A faculty unit employee shall render service to the CSU 
upon return from a sabbatical leave at the rate of one (1) 
term of service for each term of leave. 

Article 29 
Difference In Pay Leaves 

28 1 A difference in pay leave shall be for purposes that provide a 
benefit to the CSU. 

28.2 A difference In pay leave may be approved for one (1) or 
more quarters, semesters, or months as appropriate to the 
appointment. 

28.3 The salary for a difference in pay leave for a faculty unit 
employee shall be the difference between the faculty 
employee's salary and the minimum salary of the instructor 
rank, i he salary for a reference in pay leave for a librarian 
employee shall be V.e difference between the librarian 
employee's salary and the minimum salary of the lowest 
comparable time base librarian rank. 

28.4 A full-time faculty unit employee shall be eligible for a 
difference in pay leave if he/she has served full time for six 
(6) years at that campus in the preceding seven (7) year 
period prior to the leave and at least six (6) years after any 
previous sabbatical leave or difference in pay leave. Credit 
jranted towards the completion of the probationary period 
for service elsewhere shall also apply towards fulfilling the 
eligibility requirements for a difference in pay leave. A leave 
of absence without pay or service in an academic adminir 
Native appointment excluded from the bargaining unit shai 
not constitute a break in service for eligibility requirements. 

28.5 The faculty unit employee shall submit a request for a 
difference in pay leave. The application shall include a 
statement of the purpose of the leave; a description of the 
proposed project; the CSU resources, if any, necessary to 
carry it out; and a statement of the time requested. 

28.6 Application response deadlines shall be established by the 
President after considering recommendations from the Pro- 
fessional Leave Committee. 

A Professional Leave Committee composed of tenured 
faculty unit employees shall review difference in pay leave 
requests. The Professional Leave Committee she.:: be 
elected by probationary and tenured faculty unit employees. 
A faculty unit employee applying for a difference in pay 
leave shall not be eligible for election to the Professional 
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Leave Committee TI o recommendation ensuing from such 
a review shal! be submitted totheappropriateadministrator. 
This review shall consider questions related to the quality of 
the proposed difference in pay leave. 

28.8 A copy of the request shall be sent to the faculty unit 
employees department. The department shall provide a 
statement to the appropriate administrator regarding the 
possible effect on the curriculum and the operation of the 
department should the employee be granted a difference in 
pay leave. 

28.9 Prior to making a recommendation to the President regard- 
ing the difference in pay leave request, the appropriate 
administrator shall consider the recommendations pursu- 
ant to provisions 28.5 and 28.6 abov^, other campus pro- 
gram needs, and campus budget implications. 

28.10 Prior to making a final determination regarding the differ- 
ence in pay leave and the conditions of such an approved 
leave, if any, the President shall consider the recommenda- 
tions made pursuant to provisions 28.5 - 28.7 above. The 
President shall respond in writing to the applicant and such 
a response shall include the reasons for approval or denial. 
If a difference in pay leave is granted, the response shai; 
include any conditions of such a leave. A copy of this 
response shall be provided to the affected department and 
the Professional Leave Committee. 

28 11 Final approval of a difference in pay leave shall not be 
granted until the applicant has filed with the President a 
suitaoie bond or an accepted statement of assets that are at 
least equal to the amount of salary paid during the period of 
leave. Such suitable bond or accepted statement of assets 
shall indemnify the State of California againsl loss in the 
event the employee fails to render the required service in the 
CSU following return of the employee from the difference in 
pay leave. 

28. 12 A faculty unit employee on a difference in pay leave shall be 
considered in work status and shall receive health, dental, 
and appropriate frinqe benefits provided by the CSU in the 
same manner as if he/she were not on a difference in pay 
leave. 

28. 13 A faculty unit employee on a difference in pay leave shall be 
entitled to accrue sick leave, vacation, and service credit 
toward nrurt salary adjustment eligibility, eligibility toward 
promotion, if applicable, and seniority credit. 
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28.14 A faculty unit employee granted a difference in pay leave 
shall not accept additional and/or outside employment 
without prior approval of the President. 

28.15 A faculty unit employee granted a difference in pay leave 
may be required by the Pre* dent to provi' e verification that 
the conditions of tfr aave were met. The statement of 
verification shall be provided to the President and the Pro- 
fessional Leave Committee. 

28.16 A faculty unit employee shall render service to the CSU 
upon return from a difference in pay leave at the rate of one 
(1) term of service for each term of leave. 



Article 29 
Faculty Early Retirement Program 

29.1 Eligible tenured faculty employees who have reached the 
age of fifty-five (55) may, subject to the conditions below, 
participate in a Faculty Early Retirement Program (FERP). 

29.2 An eligible tenured faculty employee or tenured librarian 

hall notify the President in writing at least six (6) months 
prior to the beginning cf the campus academic year that 
he/she opts to participate in the FERP. The President may 
waive the required notice period. 

29.3 The potential participant shall be provided with a FERP 
appointment letter from the r jskJent. The FERP appoint- 
ment letter shall ind icate the required period of employment 
as determined by the President. The employee shall provide 
to the President a written statement of acceptance of such a 
FERP appointment. If the President determines it is neces- 
sary, due to p-ogram needs, to alter the period of emplo - 
ment, the President and the participant shall attempt to 
reach mutual agreement on an alternative. If mutual agree- 
ment is not reached, the President may alter the period of 
employment, provided that the participant receives a one 
hundred and twenty (120) day notice. 

29.4 Participants in FERP shall have been granted a service 
retirement. Such service retirement shall be in accordance 
with the requirements of PERS and/or STRS. 

29.5 Participation in FERP shall commence at the beginning of 
the campus academic year. Service retirement shall begin 
concurrently with or prior to the beginning of the campus 
academic year. _ 



29.6 a. An employee who opts to participate in FERP pursuant 

to 29.2 prior to July 1 , 1 987, shall be entitled tothe yearly 
period of employment for no more than eight (8) con- 
secutive academic or fiscal years. Such employment 
shall be at the same rank and salary (step) level of the 
participant in the academic or fiscal year immediately 
prior io retirement. Such employment shall be propor- 
tional to the time base of the participant in the academic 
or fiscal year immediately prior to retirement. 

b. • An employee who opts to participate in FERP pursuant 
to 29.2 on or after July 1, 1987, and whose participation 
commences with the beginning cf the 1988/89 aca- 
demic year or thereafter, shall be entitled to the yearly 
period of employment as follows: for those ages fifty-five 
(55) through sixty-two (62) when participation begins, 
five (5) years; for those ages sixty-three (63) through 
sixty-five (65) when participation begins, four (4) years; 
for those above age sixty-f i ve (65), three (3) years or until 
the participant attains age seventy (70), whichever is 
sooner. 

29.7 The term "period of employment" shall refer to one (1) 
academic term not to exceed a total of ninety (90) workdays 
or forty (40) percent of the employee's regular timebase in 
the year preceding retirement. The permissable "period of 
employment" shall refer to one (1) academic term not to 
exceed a total of ninety (90) workdays or fifty (50) percent of 
the employee's regular time base in the year preceding 

tirement, effective for all employees retiring after the effec- 
dateof legislation permitting such change. Calculations 
of such periods of employment shall include days worked in 
summer session/special session or CSU extension that do 
not coincide with the period of employment. 

29.8 A participant in FERP at California State University, Stanis- 
laus or a quarter system campus may request of the Presi- 
dent employment in addition to the one (1) academic term 
period of employment, provided that such additional 
employmentdoes not result in a total period of employment 
which exceeds the ninety (90) day limit pursuant to provi- 
sion 297. 

29.9 The right to continued employment in the FERP pursuant to 
provision 29.6 of this Article shall terminate in the event of 
dismissal for cause, layoff, or failure to meet the employ- 
ment commitment. The right of continued employment in 
FERP pursuant to provision 29.6 of this Article shall termi- 
nate upon the participant's attainment of age seventy (70) 
years or upon the conclusion of the academic ot 'seal year 
in which the age of seventy (7Qkyaars is attained. 
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•29.10 A participant may request that the time base of the FfcRP 
appointment be reduced. The President shall determine if 
such a request shall be granted. Such a reduction in time 
base shall continue for the duration of the FERP 
appointment. 

29. 1 1 Participants may be appointed in CSU extension during the 
period of employment in FFRP. 

29.12 Notwithstanding provisions 29.7, 29.8, and 29.11, partici- 
pants shall not be eligible for other CSU appointments v hile 
in the FERP. 

29.13 Effective July 1, 1987, tenured faculty unit employees receiv- 
ing Designated Market Condition Salaries in disciplines 
designated hard-to-hire pursuant to provisions 31 .26 - 31 .30 
shall not be eligible to opt to participate in FERP pursuant to 
29.2. An employee receiving a Designated Market Condi- 
tion Hilary who, pursuant to 29.2, opts to participate in FERP 
prior to July 1, 1987, shall continue to participate in FERP 
under the provisions of this Article. 

29.14 Participants may be granted a leave without pay from the 
period of employment under FERP in accordance with Arti- 
cle 22 of this Agreement. A participant shall be granted one 
( 1 ) leave of absence without pay for personal illness for all or 
part of the period of em^oyment within one (1) fiscal or 
academic year in FERP. Such leaves shall not affect future 
participation in FERP. 

29.15 At the time of the service retirement and appoiniment in 
FERP, a participant may elect to carry over up to forty-eight 
(48) hours of sick leave into the FERP appointment If the 
participant elects to reduce his/her accumulated sick leave 
by that amount for service retirement credit. In addition to 
the sick leave carry over, if any, full-time FERP participants 
shall continue to accrue eight (8) hours sick leave per quali- 
fying academic pay period or qualifying pay period during 
the period o* employment. Such accrual shall be pro rata for 
less than f jll-time participants. A maximum of one hundred 
and sixty (160) hours of sick leave may be accrued during 
FERP. y 

29. 16 A participant shall be required to perform normal responsi- 
bilities and his/bar share of normal duties and activities. 

29.17 A participant shall, for the period of active employment, be 
deemed a tenured faculty employee. Such a participant 
shall be eligible to serveongovBrnafx»committBesv^o9eassigiv 

0 ments are normally completed during the period of em ploy- 

ERXC 016,11 Part,c 'P ants 8ha " not 1)6 eligible to serve on peer 
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review committees constituted for the purpose of Perfor- 
mance Reviews in accordance with provisions 15.31 - 15.41. 

29. ^8 Employees deemed tenured pursuant to 29.17 shall not be 
counted against any percentage limitation on total tenured 
faculty employment at the department, school/college, 
campus, or statewide level 

29.19 During the period of an employee's participation in FERP, 
the CSU shall provide a CSU dental plan on the same basis 
as such a plan is provided to faculty unit employees. The 
provision of such a dental plan shall require that the partici- 
pant was en rolled in a CSU dental plan immediately prior to 
service retirement. 

29.20 The following provisions of this Agreement shall not apply 
to participants in FERP: 

Article 14, Promotion 
Article 24, Sick Leave, 24.1, 24.3, 24.4 
Article 27 r Sabbatical Leaves 
Article 32, Benefits, 32.1 

Article 30 

Pre-Retl^ment Reduction in Time Base 

30.1 The Pre-Retirement Reduction in Time Base (PRTB) shall 
be available to tenured faculty unit employees who have 
reached the age of fifty-five (55) years subject to the follow - 
ing conditions: 

a. That such a tenured faculty unit employee requests 
entry into PRTB at least six (6) months prior to the 
beginning of the fiscal year or academic year in which 
he/she desiies to participate in PRTB. The President 
may waive the required request time limits. 

b. That such a tenured faculty unit employee shall not have 
reached the age of sixty-five (65) at the time of requested 
entry into PRTB; or, if a member of STRS, ^uch an 
emplcyoo shall not have reached the age of ty-four 
(64) at the time of requested entry into PRTF 

c. That such a request is granted by the President. The 
President shall respond to such a request no later than 
sixty (60) days after receipt of such a request. 

d. That the President shall provide the potential participant 
in PRTB with an appointment letter which sha M indicate 
the terms of the reduction in time base. The faculty unit 
employee shall provide the President with a written 
statement of acceptance of the reduction in time base. 
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30.2 The PRTB shall provide a reduction in time base to an 
average of two-thirds (2/3), one-half (1/2), or one-third ( 1/3) 
of full time for a maximun period of five (5) consecutive 
years. 

30.3 Faculty unit employees requesting to participate in PRTB 
shall have been employed in the C9U for at least ten (10) 
years at full time. The five (5) years immediately preceding 
the effective date of the PRTB shall have been continuous 
full-time employment. 

30.4 Entry 'nto PRTB may be implemented at the beginning of ar 
academic year or, when appropriate, at the beginning of the 
fiscal year. 

30.5 The time base of a participant shall be reduced to the 
requested two-thirds (2/C>, one-half (1/2), or one-third (1/3) 
for the academic year or fiscal year. 

30.6 PERS and STRS deductions 3hall be based upon the full- 
time ratu of pay. The CSU and the employee shall pay their 
respective shares. For OASDI, the rate shall be on the actual 
amount of remuneration. 

30.7 Health, dental and other appropriate benefits available to 
full-time faculty unit employees shall be available on the 
same basis to PRTB participants. 

30.8 PRTB participants shall not be eligible for sabbatic al leaves 
or leaves with pay. 

30.9 Sick leave shall be accrued by participants in PRTB on a pro 
rata basis. 

30. 10 The time base o' a PRTB participant shall be considered full 
time for the purpose of restrictions on additional employ- 
ment as provided in Article 36, Additional Employment. 

30. 1 1 Once a faculty unit employee is authorized to participate in 
PRTB, the faculty unit employee may not revoke the 
reduced time base <*nd return to full-time employment 
unless approved by the President. Further, this provision 
shall apply if a PRTB participant conpletes the maximum 
five (5) years and does not elect a service retirement. 

30.12 A participant's appropriate annual salary shall be paid in 
twelve (12) equal payments. If a participant fails to meet 
I, is/her employment commitment, salary adjustments or 
repayment by the participant of an overpayment may be 
required. Such an adjustment or required repayment shall 
not be the t asis of a grievance. 

30.13 A participant shall be required to perform normal responsi- 
bilities, duties, and activities pro rata. 
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Salary 

31 .1 The salary schedules that pertain to employees covered by 
this Agreement shall be found in Appendix C and incorpo- 
rated in this Agreement by reference. 

31.2 Effective July 1 , 1987, the salary schedules in Appendix C 
sha 1 ! be changed to reflect the following schedule. 

Academic Year 12 Month 

Step Employment Employment 

Ri,956 22,632 

2 Assistant - 20,796 23,616 

3 [21,696 24,672 

4 23,6161 27,024 

5 24,672 28,296 

6 [25,812 -Instructor 29,640 

7 27,024 31,044 

8 28,296] 32,496 

9 Assistant _ 29,640 34,056 

10 Professor 31,044 35,676 

11 32,4961 37,380 

12 34,056 39,168 

13 [35,676 41,064 

14 37,380 1 Associate 43,020 

15 39,168 "Professor 45,096 

16 141,064 47,280 

17 43,020 49,548 

1 8 Professor - 45,09s] 51 ,960 

19 47,280 54,466 

20 49,548 57,103 
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1 (31,488 36,156 

2 32,964 37,872 

3 34,524 39,648 

4 Assistant 136,156] 41,544 

5 Professor 37,872 43,524 

6 39,600 ^Associate 45,576 

7 [41,496 Professor 47,748 

8 [44,352 51,060 

9 46,464 53,508 

10 Professor- 48.708 1 56,1 12 

11 51,060 53,824 

12 [53,508 61,680 
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' 31 3 Effective upon ratification by both parties, incumbent 
employees shall be placed on the new salary schedule in 
accordance with the chart depicted below: 



Conversion Table 
Salary Structure Revision 
Academic Year 



Incumbent Salary On 
Rank & Step Current New Salary on 
Eligibility Schedule Step Schedule 



Assistant 

Step 1 
Step ? 
Step 3 

Instructor 

Step 1 
Step 2 
Step 3 
Step 4 
Step 5 

Assistant 
Professor 

Stepl 
Step 2 
Step 3 
Step 4 
Step 5 

Associate 
Professor 

Step 1 
Step 2 
Step 3 
Step 4 
StepS 

Fu» Professor 

Step 1 
Step 2 
Step 3 
O Step 4 

ERIC Steps 



19,956 


1 


19,956 


2 


20,796 


2 


20,796 


1 


21 696 


3 


21,696 


0 


r.'3,616 


4 


23,616 


4 


24,672 


5 


24,672 


3 


25,812 


6 


25,812 


2 


27.024 


7 


27,024 


1 


28,296 


8 


28,296 


0 


2C.812 


6 


25,812 


4 


27,024 


7 


27,024 


3 


28,296 


8 


28,296 


2 


29,640 


9 


29,640 


1 


31,044 


10 


31,044 


0 



32,4so 


11 


32,496 


4 


34,056 


12 


34,056 


3 


35,676 


13 


35,676 


2 


37,380 


14 


37,380 


1 


39,168 


15 


39,168 


0 



41,064 


16 


41,064 


4 


43,020 


17 


43,020 


3 


45,096 


18 


45,096 


2 


47,280 


19 


47,280 


1 


49,548 


20 


49,548 


0 
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Incumbent 
Eligibility 



Assistant 








DMD 




Step 1 


31,488 


Step 2 


32,964 


Step 3 


34,524 


Step 4 


36,156 


Step 5 


37,872 


Associate 




Professor 




DMD 




Step 1 


36,072 


Step 2 


37,800 


Step 3 


39,600 


Step 4 


41,496 


Step 5 


43.476 


Full 




Professor 




DMD 




Step 1 


44,352 


Step 2 


46,464 


Step 3 


48,708 


Step 4 


51,060 


Step 5 


53,508 



New 

Step MSA 



1 


31,488 


4 


2 


32,964 


3 


3 


34.524 


2 


4 


36,156 


1 


5 


37,872 


0 


4 


36,156 


4 


5 


37,872 


3 


6 


39,600 


2 


7 


41,496 


1 


8 


44,352 


0 


8 


44,352 


4 


9 


46,464 


3 


10 


48,708 


2 


11 


51,060 


1 


12 


53,508 


0 



^1.4 Effective upon ratification of this agreement, the following 
shall apply to the schedules in 31.2 above. 



Regular Schedule 

a. Assistant salaries shall fall between steps 1 a id 3, 
inclusive. 

b. Instructor salaries shall fall between steps 4 and 8, 
inclusive. 

c. Assistant Professor salaries shall fall between 
steps 6 and 13, inclusive. 

d. Associate Professor salanas shall fall between steps 1 1 
and 18, inclusive. 

e. Full Professor salaries shall fall between steps 1 6 and 20, 
inclusive. 
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f. Assistant Professor salaries shall fall between steps 1 
and 7, inclusive. 

g. Associate Professor salaries shall fall between steps 4 
and 10, inclusive. 

h. Full Professor salaries shall fall between steps 8 and 12, 
inclusive. 

31 .5 Faculty hired after ratification of th is Agreement, and faculty 
promoted after the effective date of this Agreement, shall be 
placed on the salary schedule in accordance with 31.4 
above. After appointment or promotion, such faculty shall 
be eligible for consideraton for four (4) annual MSAs. In no 
event shall any salaries exceed the limits of the range for 
that rank, as described in 31 .4 above, by virtue of award of 
an MSA. The establishnnent of this new salary schedule 
shall not in any way diminish the current faculty involve- 
ment in consultation and recommendation of appropriate 
rank for newly hired faculty. 



31.6 Salaries for 1987/88 

a. Efoctive July 1, 1987, salary rates ->n the schedule in 
Appendix C which pertain to members of the unit shall 
be increased by that percentage identified and officially 
adopted by the California Post-Secondary Education 
Commission (CPEC) as the salary lag between CSU 
faculty and those at CSU's comparison institutions 
(6.9%). This percentage shall be applied across-the- 
board to rates on the schedule in effect June 30, 1987. 

31.6 b. In the event that the percentage increase identified by 
CPEC as the salary lag is not appropriated and allocated 
by the Legislature and the Governor, the parties shall 
meet to negotiate the effective date and percentage for 
an across-the-board increase in accordance with funds 
appropriated and allocated. 
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317 Salaries for 1988/89 

a. Effective July 1, 1988, salary rate^ on the schedule in 
Appendix C which pertain to members of the unit shall 
be increased by that percentage identified and officially 
adopted by the California Post-Secondary Education 
Commission (CPEC) as the salary lag between CSU 
faculty and those at CSU's comparison institutions. This 
percentage shall be applied across-the-board to rates 
on the schedule in effect June 30, 1987. 



b. In the event that the percentage increase identified by 
CPEC as the salary lag is not appropriated and allocated 
by the Legislature and the Governor, the parties shall 
meet to negotiate the effective date and percentage for 
an across-the-board increase in accordance with funds 
appropriated and allocated. 

31.8 Salaries for 1989/90 

a. Effective July 1, 1989, salary rates on the schedule in 
Appendix C which pertain to members of the unit shall 
be increased by that percentage identified and officially 
adopted by the California Post-Secondary Education 
Commission (CPEC) as the salary lag between CSU 
faculty and those at CSU's comparison institutions. This 
percentage shall be applied across-the-board to rates 
on the schedule in effect June 30, 1987. 

b. In the event that the percentage increase identified by 
CPEC as the salary lag is not appropriated and allocated 
by the Legislature' and the Governor, the parties shall 
r ?et to negotiate the effective date and percentage for 
an across-the-board increase in accordance with funds 
appropriated and allocated. 

31.9 Salaries for 1990/91 

a. Effective July 1, 1990, salary rate? on the schedule in 
Appendix C which pertain to members of the unit shall 
be increased by that perrentage identified and officially 
adopted by the California Post-Secondary Education 
Commission (CPEC) as the salary lag between CSU 
faculty and those at CSU's comparison institutions. This 
percentage shall be applied across-the-board to ratas 
on the schedule in effect June 30, 1987. 

b. In the event that the percentage increase identified by 
CPEC as the salary lag is not appropriated and allocated 
by the Legislature and the Governor, the parties shall 
meet to negotiate the effective date and percentage for 
an across-the-board increase in accordance with funds 
appropriated and allocated. 

31.10 Promotion shall be accompanied by advancement of at 
least one (1) step on the appropriate schedule. 

Merit Salary Adjustment 

31.11 Merit salary adjustments (MSAs) refer to annual upward 
movement between steps on the salary schedules. Such 
adjustments shall be one M) step annually, and shall be 



limited to four (4) MSAs following appointment or the most 
recent promotion. No MSAs will be granted beyond srp °0 
on the appropriate schedule. 

31.12 Upon the determination by the appropriate 
administrator that an employee has performed with merit in 
carrying out the duties of his/her position, the employee 
shall receive a merit salary adjustment. Such a determina- 
tion shall be after consideration of material in the 
employee's Personnel Action File. 

31 .13 An employee shall receive written notice of denial of a merit 
salary adjustment. 

31.14 Upon request of an employee denied MSA, a meeting 
shall be arranged within seven (7) days with an appr* ;iate 
administrator for the purpose of reviewing such dermal. The 
err.Dloyee may represented at this meeting by the CFA. 
At th ! s meeting, ^appropriate administrator r ay establish 
with tl^e employee conditions upon which the MSA shall be 
author 1 -:ed within the year, and the date of review to deter- 
mine whether such conditions were met. 

31.15 The appropriate administrator may at any time reverse the 
oenial of an MSA. Such a reversal may be effective retroac- 
tively or effective for a part of the year. 

31.16 MSAs s h ?!l be wjbject to funds being apprcriated by the 
Legislati re and made available to the CSU specifically for 
the purpose of annual MSAs. 

Meritorious Performance and Professional Promise 

31.17 The parties are committed to provide special incentives for 
meritorious performance and professional promise in *he 
areas of teaching, other professional accomplishments and 
service to :he University community. This program is ded> - 
cated to that end. 

31.18 Criteria to be used iV the evaluation of faculty applications 
for these incentive awards shall be developed mutually by 
the acedemic senate or council and the campus President 
or designee. 

.» 

31.19 In each fiscal year of this Agreement, tnere shall be 1870 
awards, and each award shall b3 in the amount of two 
thousand five hundred dollars ($2,500). This amount shall 
not accrue to the base salary of the recipient. 

The Chancellor shall apportion to each campus the number 
of awards to be provided on that campus pro rata based on 
FTEF. 
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31 .21 The President shall allocate the number of awards to each 
school, college, or appropriate administrative unit pro rata 
b sed on FTEF. 

31.22 The faculty of a particular school, college, or appropnate 
administrative unit shall, after consideration of applications 
therefor, forward, in a timely fashion to the Dean or approp- 
riate administrator recommendations as to individuals 
designated to receive the award. 

31.23 If the Dean or appropriate administrator concurs with the 
recommendations, \t.o awards shall be implemented as 
recommended. 

31.24 If the Dean disagrees with ine recommendations forwarded 
by the faculty, both the recommendations of the Dean or 
appropriate administrator and those of the faculty si \\\ be 
forwarded to tt e President. 

31 .25 The Presi* it shall transmit both sets of recommendations 
for review by a University-wide faculty committee, which 
shall forward its racommendation to the President for 
his/her consideration in making a final determination. If the 
President disagrees with the university-wide committee, 
he/sh shall state his/her reasons therefor and shall return 
the dented application to the originating faculty committee 
with the request to forward a substitute recommendation to 
the Dean or appropriate administrator as provided in provi- 
sion 31.15 above. No award under this artie'e shall be made 
without a recommendation from the faculty of the particular 
school, college, or appropriate administrative unit. The col- 
lective and separate judgment of the faculty and the Presi- 
dent she I not be grievable except on procedural 
grounds. 

Designated Market Dlscl^lne Salaries 

31 .2G The purpose of the market condition salary schedule shall 
be to ameliorate critical recruitment and retention problems 
of the campus in ce tain specializations. 

31 .27 Placement of an individual on the Designated Market Disci- 
pline Salary Schedule shall be a permanent change in the 
individual employee's base salary. 

31.28 When a teaching specialization is no longer determined by 
the Chancellor to be subject to critical recruitment and 
retention problems, or if an employee in Computer Science 
falls below the eligibility criteria for the Designated Market 
Discipline Salary, employees in such specializations shall 
no longer continue to receive MS A3 or annual salary 
adjustments under th's paragraph. When salaries of such 
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employees approximate those salaries paid in disciplines 
not included in this program, such employees shall be 
placed back on the appropriate step on the schedule in 
Appendix C based upon prior placement on that schedule 
and the subsequent years in rank. If the employee is not 
placed at the maximum of the rank, he/she will continue to 
be eligible for MSAs pursuant to 31.4 - 31.9. 

31.29 The authorization of a teaching specialization may be effec- 
tive until such time as it is determined by the CSU that the 
specialization should be removed from the fist of designated 
market disciplines. Dis- plines removed shall not be 
replaced by other specializations, nor shall specializations 
be added to *he currer.i designated list. 

31 .30 Upon final authorization of the Chancellor, the CSU agrees 
to immediately discuss with the CFA regarding the bargain- 
ing unit impact of the teaching specializations and the 
Designated Market Discipline Salaries. 

Department Chairpersons 

31 .31 Employees serving as department chair in class codes 2481 , 
2482, 2483 and 2484 shall receive an additional stipend of 
eighty dollars ($30.00* *>er month of service as chairperson. 
Chairpersons of departments of eighteen (18) or more full- 
time equivalent faculty (FTEF) shall receive an additional 
amount of forty dollars ($40.00) per month of service as 
chairperson. 



Article 32 
Benefits 

Health ' 

32.1 Eligible employees and eligible family members as defined 
by PlERS shall continue to receive health benefits offered 
through 'he PERS system for the life of this Agreement. 
Payment for the^e benefits shall be based on rates estab- 
lished by the PERS for participating members. The Em- 
ployer contribution shall be based on the current formula as 
provided in Government Code Section 22825.1. 

For the limited and exclusive purpose of providing health 
insurance, employees appointed A o the class of Lecturer, 
Academic Year (Class Code 2358) and/or Coach, Aca- 
demic Year (Class Codes 2375, 2,^8, 2381, and 2384), who 
are not eligible to enroll under the • egular enrollment regu- 
lations shai! be eligible to enroll under the following 
conditions: 



32.2 
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a. The employee is appointed for one (1 ) semester or two 
(2) consecutive quarters for six (6) Weighted Teaching 
Units or more but less than seven and one-ha't (7 1/2) 
Weighted Teaching Units. 

b. Enrollment will be continued during subsequent con- 
secutive semesters or quarters provided the employee is 
appointed for six (6) Weighted Teaching Units or more. 

c. If during an academic year (following completion of the 
initial qualifying appointment period of one (1 ) semester 
or two (2) consecutive quarters), the enrolk 1 employee 
is appointed t r less than six (6) Weight d Teaching 
Units or is not reappointed, the employee may continue 
enrollment by direct payment of the employee and 
employer premiums through the e.id of that academic 
year (August pay period). 

d. If during the initial qualifying appointment period (one 
(1) semester or two (2) consecutive quarters) the 
employee's assignment is reduced to less than six (6) 
Weighted Teaching Units, the employee's enrollment 
will be administratively cancelled on the same basis as 
others who lose eligibility. 

e An employee who had a qualifying fall term appoint- 
ment o' who was eligible in the fa v to enroll under the 
regular enrollment regulations and who elected not to 
enroll shall not be eligible to enroll during subsequent 
terms of that academic year under this section of the 
Agreement. 

f . Individuals eligible to receive health care through pay 
ment of the student health fee shall not be eligible to 
enroll under this procedure. 

g. In accordance with provision 32.1, eligibility shall be as 
defined by PERS. 

Dental Plans 

32.3 CSU enhanced dental benefits shall be offered to eligible 
employees and eligible family members for the life of this 
Agreement, fully paid by the Employer, with the same level 
of benefits as in fiscal year 1983/84. 

32.4 The term "eligible employee(s)" as used in this Article shall 
mern an employee or employees who are appointed half- 
time or more for more than six (5) months. Those excluded 
from dental benefits also Include intermittent employees or 
any employee paid wholly from funds not controlled by the 
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CSUorfrom revolving orsimila. .unds from which a regular 
State share payment of the insurance premium cannot be 
made A participant in the Faculty Early Retirement Pro- 
gram shall be deemed an eligible employee if the participant 
was enrolled in a CSU dental plan immediately prior to 
his/her service retirement. 
32 5 For the limited and exclusive purpose of providing dental 
insurance, employees appointed to the class of Lecturer. 
Academic Year (Class Code 2358) and/or Coach. Aca- 
demic Year (Class Codes 2375. 2378. 2381 . and 2384). who 
are not eligible to enroll under the regular enrollment regu- 
lations shall be eligible to enroll under the following 
conditions: 

a The employee is appointed for one (1 ) semester a two 
(2) consecutive quarters for six (6) Weighted leaching 
Units or more but less than seven and one-half (7 1/2) 
Weighted Teaching Units. 

b Enrollment will be continued during subsequent con- 
secutive semesters or quar*?rs provided the employee is 
appointed for six (6) Weighted Teaching Units or more. 

c if during an acade - year (following completion of the 
initial qualifying apjx . -tment period of one ( 1 ) semester 
or two (2) consecutive quarters), the enrolled employee 
is appointed for less than six (6) Weighted Teachir. j 
Units or Is no. reappointed, the employee may continu- 
enrollment by direct payment of the employee and 
employer premiums through the end of that academic 
year (August pay period). 

d If during the initial qualifying appointment period (one 
(1) semester or two (2) consecutive quarters) the 
employee's assignment is reduced to less than six (6) 
Weighted Teaching Units, the employee's er -ollment 
will be administratively cancelled on the same basis as 
others who lose eligibility. 

e An employee who had a qualifying fall term appoint- 
ment or who was eligible in the fall to enroll under the 
regular enrollment regulations and who elected not to 
enroll sh :i not be eligible to enroll during subsequent 
terms of that academic year under this section of the 
Agreement. 

f Individuals eligible to receive health care through pay- 
ment of tha student health fee shall not bo eligible to 
enroll under this procedure. 
O g . in accardance with provision 32.1 , eligibility shall be as 

ERJC defined hy PE3S. g 7 



Vlslon Care 

32 6 Eligible employees and eligible family members as defined 
in 32.1 and 32.2 shall be entitled to receive vision care 
benefits as provided in the program presently offered by 
CSU for non-Unit 3emoloyees. and the CSU hereby agrees 
the Employer's contribution shall equal one hundred (100) 
percent of the basic monthly prem"ii i. 

32 7 The term "eligible family member" as used in this Article 
' shall mean the eligible employee's legal spouse and unmar- 
ried children from birth totheend of the month in which the 
dependent children reach age twenty-three (23). An 
adopted child, stepchild, illegitimate child recognized by the 
parent, or a child living with the employee in a parent-child 
relationship who Is economically dependent upon the 
employee is also eligible. A family member who is a disabled 
chile over aoe twenty-three (23) may also be enrolled if. at 
the time or initial enrollment of the employee, satisfactory 
evidence of such disability Is presented to the carrier con- 
sisted with the carrier's requirements. Upon attaining age 
twenty-three (23). a disabled child who is already enrolled 
may be continued in enrollment if satisfactory evidence ot 
ihat disability is filed with the carrier in accordance with the 
carrier's criteria. 

32 8 No provision contained in this article shall be implemented 
unless and until the amount required therefor is approp- 
riated by the Legislature and made available to the CSU for 
expenditure for such purposes. 

Information Regarding Benefits 

32 9 The campus Personnel Office shall make available informa- 
tion concerning an employee's rights under Nonindustrial 
Disability Insurance (NDI) Industrial Disability Leave (IDL). 
lemporary Disability. Social Security and PERS or STRA 
retirement options. 

Recreational Facilities 

32 10 Employees shall have access to campus recreational facili- 
ties when the appropriate administrator has determined that 
such access does not interfere with the student s use of the 
facilities A nominal fee to cover CSU costs may be charged . 
Use of campus recreational facilities by a faculty unit 
employee pursuant to the terms of this provision shall be 
wholly voluntary and. for the purpose of workers compen- 
sation, any time spent in the use of these facilities shall not 
be counted as time worked. 

Travel Reimbursement 

32 1 1 Employee expenses incurred as a result of travel on official 
CSU business shall be reimbursed ii 1 accordance with the 
following. 
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32.12 When an employee is authorized by an appropriate admin- 
istrator to operate a privately owned vehicle, the employee 
may claim twenty and one-half cents (20.5<t) per mile An 
employee may claim thirty cents (30*) per mile if he/she 
certifies on the Travel Expense Claim form that the actual 
cost of operating the vehicle was equal to or £ eater than 
thirty cents (3W) per mile. 

32 1 3 The travel allowance shown below is authorized for in-state 
travel Such allowance is intended for trips of such duration 
for which weekly o; monthly rates are not obtainable. The 
several components of the allowance per 24-hour or frac- 
tional part thereof are, set forth below. 

Statewide Designated High Cost Areas 

Lodging $45.00 $64.00 
Breakfast 4.50 5.o0 
Lunch 8.00 f£° 

Dinner 1500 J6.00 

$72.50 $9 400 
An additional $4.00 incidental al'owance may be claimed for 
each full 24-hour period. 

An employee is eligible to claim the high cost allowance if 
he/she is required to travel to thedowntown or airport areas 
of San Francisco. Sacramento. Los Angeles. Pacific Grove 
or San Diego, and furnishes a commercial lodging receipt 
for the day(s) of travel which bears one of the followir g Zip 
Codes* 

San ' 94010.94030.94080.94101.94102.94103. 

Francisco: 94104. 94105. 94107. 94 ;08. 94109. 941 10. 

94111.94112.94114.94115.94116.94117. 

941 1 8. 941 21 . 941 22. 941 23. 941 24. 941 27. 

94128 94129.94131.94132.94133.94134 
Long Beach: 90801. 90802. 90803. 90804,90815 
Los Angeles. 90004. 90005. 90006. 90007. 9001 0. 90012. 

90013 90014.90015.90017.90019.90020. 

90021 . 90024. 90025. 90028. 90035, 90036. 

90038. 90045. 90071 . 90077. - ^21 0. 9021 2. 

90230. 90245, 90250 
Pacific Grove: 93950 
Sacramento: 95814. 95815. 95821. 95837 
San Diego: 92101.92103. 92106. 92108. 92109. 921 10. 

92120. 92138 

32 14 The allowance for the fractional part of a travel puriod that is 
of more than twenty-four (24) hours duration may include 
lodging, breakfast, lunch, dinner, and miscellaneous. 
Dinner is allowed if the travel terminates one (1) hour after 
the regularly scheduled workday. 
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32.15 An employee in travel status for less than twenty-four (24) 
hours may claim the allowance for breakfast and/or dinner, 
provided the travel commences or terminates at least one 
(1 ) hour before or one (1 ) hour after the regularly scheduled 
workday. Expenses must be incurred more than twenty-five 
(25) miles from the employee's normal work location, 
except that an employee who travels by air before and/or 
after his/her regularly scheduled workda" may claim break- 
fast and/or dinner consumed at the airport prior to or after 
the travel. 

32 16 For travel time less than twenty-five (25) miles from his/her 
normal w>rk location, the employee may only claim 
mileage. 

32.17 In cases where adherence to *he twenty-five mile limitation 
creates an unusual and unavoidable hardship to the 
employee, exceptions may be granted by the President. 

32 18 An employoe is required to pay the parking fee as deter- 
mined by the CSU for parking at any facility of the CSU. The 
CSU shall provide for payroll deductions for this purpose 
upon written authorization by the employee. The CSU shall 
not change the parking fees payable in effect fall term 1985. 
without first complying with provision 3.1 of the Agreement. 
Meeting and conferring over the impact of such a charge 
shall be about the portion of the rate increase, if any. the 
faculty unit employees will pay 

32.19 All members of the bargaining unit shall be eligible to partic- 
ipate in tax-sheltered annuity programs in accordance with 
regulations and procedures as established by The Califor- 
nia State University. 

32.20 The CSU shall provide eligible employees as defined in 32.1 
and 32 2 with a supplemental life insurance program at no 
cost to the employee. This program shall provide lift insu- 
rance during the term of employment in the amount of fifty 
thousand dollars ($50,000). This 'provision shall become 
operative on July 1. 1990, l J shall be effective only if the 
expiration date of this Agreement is June 30. 1991. or later, 
i his provision shall be exempt from the conditions set forth 
in provisions 32.8 and 39.3. 



ArtL,e 33 
Holidays 

33.1 Faculty unit employees who are classified as "academic 
year" employees are entitled to all days designated in the 
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campus academic calendar as academic holidays, or any 
other day designated by the Governor for a public fast or 
holiday. Such academic holidays shall not be compensable. 

33.2 This Article shall not apply to a faculty unit employee whose 
classification indicates "Casual Employment Employee." 

33.3 A faculty unit employee shall be entitled to a Personal 
Holiday which may be taken on one (1) day during the 
calendar year. If the faculty unit employee fails to take the 
Personal Holiday before the end of the* calendar year, the 
holiday shall be forfeited. CSU and CFA shall endeavor to 
inform a new faculty unit employee of his/her Personal 
Holiday. Scheduling of the Personal Holiday shall be by 
mutual agreement of the faculty unit employee and the 
appropriate administrator. 

33.4 Provisions 33.5 - 33 ' 1 of this Article shall apply only to ten 
(10) month and twelve (12) month faculty un*t employees. 

33.5 The following paid holidays, except as provided in provision 
33.7 below, shall be observed on the day specified. 

a. January 1 

b. Third Monday in January (Martin Luthei King, Jr. Day) 

c. July 4 

d. First Monday in September (Labor Day) 

e. Thanksgiving Day 

f . December 25 

g. Any other day designateo by the Governor for d public 
fast or holiday. 

33.6 The paid holidays listed in this provision shall be officially 
observed on the day specified unless they fall on a Satui day 
or Sunday, or are rescheduled by the President for obser- 
vance on another day. 

a. Third Monday in February (Washington's Birthday) 

b. February 12 {Lincoln's Birthday) 

c. Last Monday in May (Memorial Day) 

d. Admission Day 

e. Second Monday in Cctoher (Columbus Day) 

f . November 1 1 (Veterans' Day) 




337 Any paid holidny listed in this Article which falls on a Satur- 
day shall be observed on the preceding Friday. Any paid 
holiday listed in this Article which falls on a Sunday shall be 
observed on the following Monday. 

33.8 A full-time faculty unit employee in pay status on the day a 
paid holiday is officially observed shall be entitled to an 
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eight (8) hour paid holiday. A less than full-time employee in 
pay status on the day a paid holiday is officially observed 
shall be entitled to an eight (8) hour holiday pro rata. An 
employee on a leave of absence without pay or other non- 
pay status on a day a holiday is officially observed shall not 
be entitled to the holiday. 

33.9 If a paid holiday falls on a scheduled workday during the 
faculty unit employee's vacation or within a period of 
absence chargeable to s*ck leave, the faculty unit employee 
will not be charged sick leave or vacation time. 

33.10 A faculty unit employee who is authorized to work and 
works on the day a holiday is observed is entitled to a 
maximum of eight (8) hours holiday compensating time off 
(CTO). This provision provides the only conditions under 
which an employee may be compensated by holiday CTO. 
Such earned holiday CTO shall be scheduled by mutual 
agreement of the faculty unit employee and the appropriate 
administrator. 

33.11 If the first working day of a new faculty unit employee is 
p recec j ec j by a holiday, the faculty unit employee shall not 
be entitled to the holiday. 

Article 34 
Vacation 

34.1 The provisions of this Article apply only to faculty unit 
employees in classifications which indicate a ten (10) month 
or twelve (1*) month work year. 

34.2 Tne provisions of this Article do not apply tc faculty unit 
employees in classifications which indicate an academic 
work year or to faculty unit employees in classifications 
which indicate a casual employment employee. 

Vacation Credit 

34.3 Full-time ten (10) month and twelve (12) month faculty unit 
employees shall ho entitled to sixteen (16) hours (two (2) 
days] vacation credit for each qualifying month of service. 
Ten (10) month and twelve ' 2) month faculty unit 
employees who work less than full time shall be entitled to 
vacation credit on a pro rata basis 

34.4 For purposes of computing vacaJon credit, a faculty rnit 
employee who works eleven ( 1 1 ) or i ore days in a monthly 
pay period is considered to have completed a month, a 
qualifying month of service, or continuous service. When an 
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absence without pay of more than eleven (11) consecutive 
working days falls into two (2) consecutive qualifying pay 
periods, one (1) of the pay periods is disqualified. 

34.5 An authorized leave of absence without pay shall not be 
considered service for the purposes of vacation accrual. 

34.6 Vacation credits are cumulative to a maximum of three 
hundred and twenty (320) working hours for ten (10) or less 
years of qualifying service or four hundred and forty (440) 
working hours for m jre tnan ten (10) years of such se ice 
Accumulations in excess of this amount as of January 1 of 
each year shall be forfeited by the faculty unit employee. 

34.7 After one (1) full year of employment, a faculty unit 
employee shall take at least forty (40) hours of vacation each 
calendar year. Any part of the forty (40) hours not taken 
during the calendar year shall be forfeited as of Jan uary 1 of 
the subsequent year. 

34.8 The President may permit a faculty unit employee to carry 
over more than allowable credits pursuant to provision 34 6 
or waive provision 34.7 of this Article when the faculty unit 
employee was prevented from taking enough vacation to 
reduce the credits because the faculty unit employee: 

a. was required to work -s a result of fire, flood, or other 
extreme emergency; 

b. was assigned work of priority or critical nature over an 
extended period of time; 

c. was absent on full salary for compensable injury; or 

d. was prevented from using vacation previously sche- 
duled to be iaken in December because of being on paid 
sick leave. 

34.9 A faculty unit employee shall not take vacation until comple- 
tion of one (1) month in work status. 

34. .0 Requests for scheduling vacation shall be submitted in writ- 
ing to the appropriate administrator at least thirty (30) days 
in advance. The scheduling of vacation may aiso arise from 
the needs of the institution. Vacations shall be taken as 
authorized <>y the President. Vacations shall be scheduled 
by mutual agreement of the faculty unit employee and 
appropf iate administrator whenever possible. When autho- 
rized to do so by the appropriate administrator, a faculty unit 
employee may take vacation without submitting such a 
request. 

0 



Article 35 



Outside Employment 

35.1 Out-'*' employment shall not conflict with normal work 
assigi ..nents or satisfactory performance of all duties of the 
faculty unit employee. 

35.2 Upon written request directed to an individual full-time 
faculty unit employee by the appropriate administrator, the 
faculty unit employee shall provide a written statement of 
the amount and approximate distribution of time devoted to 
continuous outside employment during the academic term 
to which he/she has been appointed. Such requests may be 
made when the appropriate administrator has deterr'ned 
that such information is necessary to ascertain compliance 
with provision 35. - of this Article. 

Article 36 
Additional Employment 

36. 1 Additonal employment shall refer to any employment com- 
pensated by CSU, funded by the general fund or nongen- 
eral funds including CSU auxiliaries, that is in addition to the 
primary or normal employment of a faculty unit employee. 

36.2 If a faculty unit employee holds more than one appoint- 
ment, primary or normal employment of the faculty unit 
employee shall refer to an appointment of more than a fifty 
percent (50%) timebase. If no appointment is greater than a 
fifty percent (50%) timebase, the normal employment shall 
refer to the appointment deemed normal by CSU. 

36.3 m faculty unit employee shall inform the President, at the 
time of appointment, of any appointments elsewhere in 
CSU 

36.4 The ' 25% ovb.age" as used in this Article, shall be calculated 
as a percentage of full-time workload or, when dppropriate, 
full-time timebase. The total additional employment of a 
faculty unit employee shall not exceed a total of twenty-five 
percent (25%) overage. 

36.5 Limitation on Additional Employment 

A faculty unit employee shall be limited in CSU employment 
to the equivalent of one (1) full-time position in his/her 
Primary or normal employment. An "overage" of 25% of a 
full-time position shall be allowed if the overage employ- 
ment: (a) consists of employment of a substantially different 
nature from his/her primary or normal employment; (b) is 
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funded from non-General Fund sources; or (c) is the result 
of the accrual of parMime employment on more than one 
campus. 

Applicable Time Periods for Limitations on 
Additional Employment 

36.6 The applicable time period for twelve ( 1 2) month faculty un it 
employees shall be the calendar year, exclusive of the 
faculty unit employee's earned vacation periods. 

36.7 The applicable time period for ten (10) month or academic 
year faculty unit employees shall be the academic year at 
semester/quarter campuses and the individual's academic 
year at QSYRO campuses, exclusive of time periods 
between academic years, time periods between academic 
terms, and the vacation periods of a faculty unit employee. 

Article 37 
Safety 

37.1 The CSU recognizes the importance of procedures for the 
protection of health and safety of faculty unit employees. 
The CSU shall endeavor to maintain conditions which are 
conducive to the health and safety of the employees. The 
CSU shall endeavor to ensure that faculty unit employees 
will not be required (a) to work in unsafe conditions or (b) to 
perform tsks that endanger their health or safety. 

37.2 Safety equipment shall be provided to a faculty unit 
employee when it is deemed necessary by the President to 
maintain safe and healthful conditions. 

37.3 A faculty unit employee shall endeavor to maintain safe 
working conditions and shall adhere to CSU-established 
safety rules, regulations and practices. 

37.4 A faculty unit employee who observes or detects any safety 
hazard shall report it to the appropriate administrator as 
soon as possible. All work-related injuries and illnesses shall 
be reported immediately to the appropriate administrator. 

37.5 Recommendations and suggestions regarding safety and 
requests for safety equipment presented by a faculty unit 
employee shall be considered. When such recommenda- 
tions and suggestions are submitted to the appropriate 
administrator in writing, the appropriate administrator shall 
respond in writing. 

When a faculty unit employee believes in good faith that 
he/she is being required to work under unhealthy or unsafe 
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conditions, he/she shall notify the appropriate administra- 
tor. The appropriate administrator shall investigate as soon 
as possible the alleged unhealthy or unsafe conditions and 
shall immediately communicate with the faculty unit 
employee as to the results of such an investigation and, if 
deemed necessary, the steps that shall be taken to correct 
the condition. 

37.7 A faculty unit employee may request a temporary reas- 
signment when he/she believes in good faith that his/her 
present assignment presents a clear danger to his/her 
health and safety. The appropriate administrator shall 
promptly respond to such a request. Such a request shall 
not be unreasonably denied during the preliminary aspect 
of any investigation. If such an unsafe or unhealthy condi- 
tion is found during such an investigation, the temporary 
reassignment shall continue until remedy is implemented. 

37.8 One employee from the bargaining unit shall be designated 
by CFA to represent the safety interest of employees in the 
bargaining unit. Such representation shall be by member- 
ship on the existing campuswide safety committee. Such a 
representative may submit agenda items related to health 
and safety. This provision shall not preclude other bargain- 
ing unit employees from serving on the campuswide safety | 
committee when appointed by means ether that those pro- 
vided in this provision. | 

Article 38 j 
Layoff | 
Determination of the Necessity to Layoff ! 

38.1 The necessity for layoff of faculty unit employees shall be ! 
determined by the Emplover on the basis of whether there 

exists, on a pan. jlar cimpus, a lack of work or lack of 
funds, or a programmatic change. Upon such a determina- 
tion, the procedures of this Article shall apply. i 

38.2 Considerations in making such a determination shall 
include but not be limited to student enrollment data and 
projections, available funds, and scheduled curricular and 
program changes. 

Exclusive Representative Notification and Representation 

38.3 When the CSU determines that there may be a need for 
implementation of any layoff pre :edures outlined in this 
Article, the CSU shall notify CFA. The CSU agrees to imme- 
diately meet and confer with the CFA on the bargaining unit 
impact. 



38.4 Upon request of ChA, relevant information regarding the 
layoff shall be provided by the CSU in a timely manner. 
Such information may include, but shall not be limited to, 
current student/faculty ratios, enrollment trends and projec- 
tions, scheduled campus organizational changes, and 
scheduled curricular and program changes. 

38.5 Within seven (7) days of notification to CFA of a potential 
layoff, CFA may request to consult pursuant to HEERA on 
alternatives to layoff. Such consultation session(s) shall 
take place within thirty (30) days of the request. 

38.6 The following voluntary programs to avoid layoff shall be 
made available pursuant to this Agreement and program 
requirements. Such programs shall include but not be 
limited to: 

a. leaves of absence without pay, pursuant to Article 22; 

b. voluntary reduced time base; 

c. temporary reassignment, full or partial; 

d. visiting appointments on another campus; 

e. extension appointments to augment reduction in time 
base; 

f. voluntary retirement; 

g. early entry in the PRTB, pursuant to Article 30; 

h. difference in pay leaves, pursuant to Article 28; 

i. sabbaticals, pursuant to Article 27. 

Unit of Layoff 

38. 7 For faculty employees, the unit of layoff shall be by depart- 
ment or equivalent unit. 

38.8 For librarians, the unit of layoff shall be the library. 

38.9 For coaches, the unit of layoff shell be by classification title 
and coaching specialty, regardless of work year. 

Order of Layoff 

38.10 The order of layoff within a unit of layoff designated by the 
President for a reduction in force shall be: 

a. first, less than full-time temporary faculty unit 
employees; 

b. next, full-time temporary faculty unit employees; 

c. next, faculty on the Faculty Early Retirement Program; 

d. next, full-time probationary faculty unit employees; 

e. last, tenured faculty unit employees. 

38. 1 1 Non-reappointment of a temporary faculty unit employee or 
non-retention of a probationary faculty unit employee shall 
not constitute layoff. 



Temporary Faculty Unit Employees: Order of Layoff 

38.12 The President shall establish the order of layoff for less than 
full-time temporary faculty unit employees in a unit of layoff 
and full-time temporary faculty unit employees in a unit of 
layoff by considering only the non-ordered following 
factors: 

a. academic/professional specialization and qualifications 
needed for the program of the department or equivalent 
unit; 

b. affirmative action needs of the campus and the affected 
department; 

c. merit based on information in the Personnel Action File. 

Probationary Faculty Unit Employee: Order of Layoff 

38.13 The President shall establish the order of layoff for proba- 
tionary faculty unit employees in a unit of layoff by consider- 
ing only the following non-ordered factors: 

a academic/professional specialization and qualifications 
needed for the program of the department or equivalent 
unit; 

b. affirmative action needs of the campus and the affected 
department; 

c. merit based on information in the Personnel Action File; 

d. seniority points earned. 

Tenured Faculty Unit Employees: Order of Layoff 

38.14 The President shall establish the order of layoff for tenured 
faculty unit employees in a unit of layoff by reverse order of 
seniority. Tenured faculty unit employees holding a joint 
appointment in more than one (1) department or equivalent 
unit shall have full seniority rights in each of the depart- 
ments to which the individual has been jointly appointed. 

Tie-Breaking In the Order of Layoff 

38.15 A tie exists when two (2) or more tenured faculty unit 
employees in a unit of layoff have the same number of 
seniority points. 

38.16 The President shall break ties in the order of layoff by 
considering only the following non-ordered factors: 

a. affirmative action needs of the campus and affected 
department; 

b. relative Tierit, which shall be indicated, for the purpose 
of this provision, by the higher academic rank. 

If ties still exist after the President has considered those 
factors, the order shall be determined by lot. 
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Exceptions to the Older of Layoff 



38,8 

Notice of Layoff 

requirement for the date of notice IS 1 1 J2. h™" 

a. A temporary faculty unit employee who is to be lairt 

layoff ( 5) dayS Pri0r ,0 the eff ec«ve date of 

b. A tenured faculty unit employeo particiriatinn in fcdd 

c. Aprobatlonary faculty unit employee who i< r„ h. i.u 
oft shall receive notice of layTfronTtne „ d 

n,ne,y TO days pL * ^*35ffiL" 

meet for the date of notice ™e CSU 



°' faCU ' ,y unit em P |oyee ^ to be laid 

lair thin^" 0 " 06 0f layoff fr0m *» Presiden no 

SK^ofCr 1 ,wen,y (120) days prior ,o ,h ° 

d. ^nuredfacultyunitemployeewhoistobelaidoffshall 
receive notice of layoff from the President no latenhan 
one (1) year prior to the effective date of layoff 

38.21 A written notice of layoff shall be served by certified mail 

Er? 1 "quested. Such ~S^ff2?teS 
faculty unit employee at his/her address of record 

Computation of Seniority Points 

38 22 30 T9 r S ri I P l ? i " ,S Ca,CUla,6d f0r and earned Prior to June 
shil S i. T am unchan 9ed- Such seniority points 

SnX or /nS 386 * J** addi,i ° na ' ■^55 
A^fL" . u a u d eamed Pursuant to the terms of this 

SSSsTa i i?i 66 a K dded - The cs,oulat,on ££££ 

points shal be brought up to date annually. The list of 
senfority points for tenured faculty in each depart™ sha° 

a. Seniority points shall be earned for time spent in service 
during consecutive academic or fiscal on K 
campus from the time of initial academic appointment 

STSlff on a P ra rata SKE2 

nan full-time service. Service in appointments 

casu EE? SlJm T r SeSSi0n> specia ' S« 
casual employment employee shall not count as time 

b L h p m XimUm Seniority P° ints ,hfl t may be earned in 
one (1) year shall be twelve (12). 

°' rnVm!"J im t ! aCademicyearfacul, yur.itemployees one 

MtaTlS? h H ndred,hS (133) poin,s 
unft emnlnl f? d6m,C P8y period in which ■» hculy 

3SnSS?1 I'" Pay St;:,lJS for one - half ( V2) or mo e 
of the scheduled academic work days ' orm °re 

d. For full-time ten (10) month faculty unit employees on« 
point two (1.2) points shall be credited iKS^S? 
•ng pay period in which the ten (10) mc!rth?^I£ 
employee is in pay status for eleven (1°7work days o 
more in the pay period /worxoaysor 

8 ' onl f ""- ,ime , ,v ^ lve W month faculty unit employ^ 
onen) pornf shall be credited <<y Z^?, 



38.23 The seniority points of a faculty unit employee shall not be 
affected when a department or program is abolished, reor- 
ganized, or renamed. 

38.24 The seniority points of a non-faculty unit employee who 
exercises his/her retreat rights to the faculty unit shall be 
calculated in accordance with this Article. Seniority points 
of faculty unit employees or non-faculty unit employees 
earned while serving in the Chancellor's Office shall be 
counted upon exercise of retreat rights to the campus. 

Options In Lieu of Layoff 

38.25 In lieu of layoff, a tenured faculty unit employee who 
received a notice of layoff may request a temporary or 
permanent reassignment to another position on the cam- 
pus for which he/she is qualified. In lieu of layoff, a proba- 
tionary faculty unit employee who received a notice of layoff 
may request a temporary reassignment to another position 
on the campus for which he/she is qualified. All such 
requests shall be provided to the recipient department 
which shall make a recommendation to the President 
regarding the request. The granting of such a request shall 
be subject to approval of the President. A tenured or proba- 
tionary faculty unit employee shall receive written notice of 
reassignment. A notice of temporary reassignment shall 
indicate the duration of such a reassignment. 

38.26 In cases of temporary reassignment, the tenured or proba- 
tionary faculty unit employee shall maintain his/her position 
in the order of layoff and recall. 

38.27 In cases of permanent reassignment, acceptance of the 
reassignment by the tenured faculty unit employee shall be 
deemed a waiver of any recall rights with respect to his/her 
previous department assignment. Such waiver shall be 
noted on any offer of permanent reassignment in lieu of 
layoff. 

38.28 In cases of permanent reassignment, the tenured faculty 
unit employee shall maintain all seniority points previously 
earned. This provision may be waived if a permanent reas- 
signment is granted pursuant to provision 38.29 below. 

38.29 A permanent reassignment may be granted to a tenured 
faculty unit employee with permanent forfeiture of all or part 
of his/her seniority points. Such a permanent reassignment 
shall not be executed unless the faculty unit employee 
makes the request and provides a signed, written statement 

:RJ C 1 r x i to the President indicating (a) the number of seniority points 
1 U I forfeited, (b) that the forfeiture is completely voluntary and 



binding, (c) that he/she hf s no right to restoration of such 
seniority points under any ;ircumstances,and (d) that such 
a forfeiture shall not be ca jse to file allegations pursuant to 
Article 10 of this Agreenm nt. 

Recall Rights and Opportunities 

38.30 The President shall mail tain a list of laid off faculty unit 
employees with effective iates of layoff for the following 
periods, or until the faculty unit employee returns to the 
position or comparable position with the same time base as 
previously held whichever is earlier: 

a. tenured faculty unit employees— five (5) years; 

b. probationary faculty unit employees— years equal to 
time spent in probationary status, not to exceed five (5) 
years. 

38.31 Position vacancies for which there are names of qualified 
individuals on the recall list shall not be filled without first 
making a written offer of employment by registered mail, 
return receipt requested, to those on the list. Faculty unit 
employees shall be recalled in the reverse order of being laid 
off. Such offer must be accepted in writing within five (5) 
days of receipt. Employment may commence at the begin- 
ning of the next academic term (quarter, semester). 

38.32 A tenured or probationary faculty unit employee recalled . 
un der the con d ition s of this Article shall retai nail rights held ; 
priorto layoff. These rights shall include reemployment with i 
the same status, service credit (subject to PERS regula- 
tions), salary steps, sick leave, and seniority points that 

he/she held at the date of layoff. 

38.33 If an individual on the recall list declines two (2) offers of 
employment in the same cr comparable position from i 
which he/she was laid off, he/she waives recall rights. An 
individual on a recall list may request inactive status for up | 
to one (1) year. t 

Reemployment Opportunities 

38.34 The CSU shall make available information regarding employ- 
ment opportunities of a sim'lar nature to his/her current 
appointment at other CSU campuses. 

38.35 A faculty unit employee undergoing layoff may apply for an 
employment vacancy for which he/she is qualified at any 
CSU campus. 

38.36 A tenured or probationary faculty unit employee undergo- 
ing layoff shall be provided with job clearinghouse services 

upon his/her request. Such a request shall indicate the 102 



nature of desired future employment and the other CSU 
campuses at which future employment is desired. This 
information shall be provided to the campuses indicated 
and distributed to the appropriate departments or equival- 
ent units so that an application, if any, of such a faculty unit 
employee may receive consideration. 



General Provisions 

38.37 A layoff shall refer to an involuntary separation or reduction 
in time base pursuant to this Article. 

38.38 No administrators may perform teaching duties in a depart- 
ment in which faculty unit employees are in layoff status 
who have not waived recall rights. 

38.39 Upon approval of faculty unit employees in the unit of layoff, 
the provisions of this Article may be applied so as to reduce 
the timebase of the full-time faculty unit employees. Such 
reductions shall not affect probationary status or tenure or 
the provision of CSU benefits, except for salary. All provi- 
sions of this Article shall apply to such reductions. 

38.40 A department or equivalent unit may recommend to the 
President academic/professional specializations and quali- 
fications needed for the program as the term is used in 
provisions 38.12, 38.13, and 38.18. 

38.41 The unit of layoff for a faculty unit employee shall be the 
department or equivalent unit in which he/she held a prim- 
ary TSA/SADon June 30, 1983. Permanent reassignment to 
another department or equivalent unit shall inactivate this 
provision. 

38.42 A request for permanent reassignmenUpursuant to provi- 
sion 38.25 shall be deemed approved if such a request is 
made by a faculty unit employee who, on June 30, 1983, 
held a secondary TSA/SAD in the recipient department or 
equivalent unit for which the permanent reassignment is 
requested. 

38.43 The assignment of an individual serving in an administrative 
position to full-time duties within the bargaininq unit shall 
not bo cause for layoff of any full-time employee in that 
department or equivalent unit. 
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Article 39 



Duration and Implementation 

39. 1 This Agreement shall be effective July 1 , 1987. The Agree- 
ment shall remain in full force and effect up to and includina 
June 30, 1991. * 

39.2 Written notice shall be g J ven by either party seeking to 
commence negotiations on a successor contract no earlier 
than October 1, 1990, and no later than November 30, 1990. 

39.3 Any term(s) of this Agreement which carries an economic 
cost shall not be implemented until the amount required 
therefor is appropriated and made available to the CSU for 
expenditure for such purposes. If less than the amount 
needed to implement this Agreement is appropriated and 
made available to the CSU for expenditure, the term(s) of 
this Agreement deemed by the CSU tocarry economic cost 
shall automatically be subject to the meet and confer 
process. 



Supplementary Agreements 

1. April 30, 1987 

Mr. Edward Purceh, General Manager 
California Faculty Association 
8939 South Sepulveda Boulevard, Suite 508 
Los Angeles, California 90045 

Dear Mr. Purcell: 

Thisistoinformyouthatitisourintentiontoimplementthatpartof 
the fact-finding report dealing with claims of discrimination. We 
intend to do this by changing, as soon as possible, the existing 
CSU procedures for handling complaints or grievances alleging 
discrimination or violations of affirmative action policies The 
amendment will call for the addition of a step in the process when 
such complaints or grievances are appealed from the campus to 
the Chancellor's Office. Before consideration of the matter, at the 
option of the employee or the Chancellor's Office, the matter shall 
be referred to a neutral party for advisory fact-finding, utilizing a 
panel o.-awn from the resources of the American Arbitration Asso- 
ciation. Any costs incurred through this process shall be borne bv 
the CSU. 1 

104 



Also, by this ietter, the CSU reiterates its view that CFA, at the 
employee's request, may represent faculty pursuing damns 
through the CSUs discrimination/affirmative action complaint/ 
grievance procedure. 

I believe that this action reflects the intent of the fact-finder's report. 
Sincerely, 



Jacob M. Samit 
Assistant Vice Chancellor 
Employee Relations 

JMS:mw 

2. April 30, 1987 



Mr. Edward Purcell, General Manager 
California Faculty Association 
8939 South Sepulveda Boulevard, Suite 508 
Los Angeles, California 90045 

Dear Mr. Purcell: 

This is to confirm our understanding that, upon ratification of the 
collective bargaining Agreement between the 9SU and CFA which 
is to become effective July 1, 1987,the CSU agrees to increase the 
funds available for sabbatical leave replacements by one million 
dollars ($1 ,000,000) and maintain that level of funding the duration 
of the Agreement. This provioion shall be exempt from the condi- 
tions set forth in provision 39.3 

Sincerely, 



Jacob M. Samit 
Assistant Vice Chancellor 
Employee Relations 

JMS:mw 

3. Memorandum of Understanding 

The California State University and the California Faculty Associa- 
tion hereby agree as follows: 

1 The attached resolution regarding Single-Station Faculty Offi- 
ces shall be presented to the Board of Trustees for its ratifica- 
tion and shall be identified as having been accepted by the 
0 . California Faculty Association as a resolution of their collective 

E RJ£ bargaining proposal dealin^wtth facilities and services; 



2. The California Faculty Association shall withdraw its collective 
bargaining proposal entitled Article 41, Facilities and Services 
following Trustees' approval of this resolution. 

For Tne CSU: For the CFA: 

Jacob M. Samit Edward Purcell 

Assistant Vice Chancellor General Manager 
Employee Relations 



The California State University 
Board of Trustee Policy Regarding 
Single-Station Faculty Offices* 

WHEREAS, multiple station faculty office spaces for full-time 
faculty do not respond to the needs of teaching faculty in that 
multiple station faculty offices lack the privacy needed for student 
counseling, do not provide adequate space for storage of academ- 
ically related materials, lack security for the retention of confiden- 
tial materials, do not provide adequate space for the advantageous 
utilization of modern computing and word processing equipment, 
and do not provide an adequate facility for course preparation; 

WHEREAS, many of the older faculty offices located on campuses 
throughout The California State University System continue to 
utilize multiple station faculty offices, a circumstance which does 
not promote the best interests of quality education and which 
results in both confusion and the inefficient use of faculty 
resources; 

WHEREAS, The State University Administrative Manual requires 
that (Section 9611.01), "All new spaces constructed or spaces 
converted for faculty offices shall be individual offices (one 
station)", 

WHEREAS, because of the significance of matter to the faculty and 
as a consideration during review of the Capital Outlay Program, it is 
appropriate that the Board of Trustees ratify the existing adminis- 
trative practice and support the desire to eliminate multiple station 
faculty offices throughout The California State University 
System; 

NOW THEREFORE, BE IT RESOLVED by the Trustees of The 
California State University that the following policy is adopted. 

The trustees of The California State University recognize the inher- 
ent benefits which result when fult-time teaching faculty are 
housed in single station faculty offices and it is further recognized 



that the long term benefits resulting to the academic program 
outweigh any short term cost savings which would result from the 
construction of multiple station faculty offices. !t is, therefore, the 
POLICY of the Trustees of The California State University to sup- 
port the provision of single station faculty offices for full-time 
faculty in both new construction projects and during the renova- 
tion, when cost effective and structurally feasible, of existina 
facilities. 
'May 8, 1986 

4. April 30, 1987 

The CSU and the CFA agree to resolve several issues in dispute 
between them as follows: 

1. CFA agrees to use its best efforts to seek a change in the 
budget bill so that it will not contain certain elements that 
were in the version passed by the Assembly Committee 
chaired by Assemblyman Roberf Campbell and which are 
expected to be taken up by tho Senate Committee chaired 
by Senator Nick Petris on May 4, 1987. The Assembly 
version contained the following two items: 

a. Administration would be a separate Budget Item; 

b. That item would be reduced by $6 million 

Instead, the parties agree that the following should be 
substituted for a and b above: 

c. Following the appropriation for the CSU scheduled by 
program, an additional ptovUon will be added as 
follows* 

(1) "Of the funds herein appropriated to The California 
State University, not more than $140,781,000, plus 
corresponding compensation increases from Item 
6610-031-001, may be expended for Personnel Ser- 
vices for Administrator Classes (Management Per- 
sonnel Ran). 

"A report to the Joint Legislative Budget Committee 
on the actual expenditures will be made 90 days after 
the end of the fiscal year." 

(2) "The California Postsecondary Education Com- 
mission is directed to cause a study to be done on the 
size and growth of the administration of the CSU and 
comparing the size and growth with those of similar 
institutions. CPEC shall utilize an independent con- 
sultant experienced in such matters in higher educa- 
tion to collect the relevant data and to prepare the 

lc©7 




report. In developing the request for proposals for 
this study, CPEC will consult with, and take into 
consideration, the concerns of ;he CSU, the CFA, 
the Office of the Legislative Analyst and the Depart- 
ment of Finance. The cost of this study will not 
exceed $200,000 to be provided by the CSU." 

d. In meeting unspecified reductions in the CSU appropri- 
ation, the CSU shall reduce the funds herein appropri- 
ated for Personnel Services for Administrator classes 
(MPP) by an amount equal to the percentage reduction 
required for the overall CSU appropriation. 

e. In an effort to obtain assurances that the items agreed to 
nbove are acceptable to the Department of Finance, the 
CSU agrees to use its best efforts to obtain the public 
consent of representatives of the Department of Finance 
at the May 4, 1987, meeting of the Petris Committee to 
these matters to be included in the budget bill. 

Should the Governor veto the provisions of the appro- 
priations bill referred to in section 1c and 1d, the CSU 
agrees in consideration of other elements in this docu- 
ment to report as described in 1c and to reduce Person- 
nel Services for Administrative Classes (MPP) as des- 
cribed in 1d. 

2. In consideration of the process envisioned in section 1.c(2), 
CFA agrees to withhold further judgment on the size and 
cost of the CSU administration (as contained in the MPP 
classes) until completion of the CPEC study. Upon comple- 
tion of said study, CFA ind the CSU will meet to discuss 'ts 
coiiisnt and further joint actions (if any). 

3. In recognition of point 2 above, the CSU agrees to utilize the 
principle stated in section 1e above as the appropriate 
response to unallocated budget cuts incurred by the CSU 
after fiscal year 1987/88. This section shall remain in effect 
at least until completion of the meetings required in point 2. 
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5. May 7, 1987 



Mr. Edward Purcsll, General Manager 
California Faculty Association 
oX& South Sepulveda Boulevard, Suite 508 
Los Angeles, California 90045 



Dear Mr. Purceil: 

r 

This is to confirm our understandings arrived at during the meeting 
on May 7 c.ttendeu by you and me x>b Gurian, Caesar Naples, 
Dale Hanner, and Boyd Horne. 

The CSU will request the Department of Finance to take action on 
our request for an exemption from the early retirement ("golden 
handshake") program for the 1987 year, indicating that this is in 
accordance with our mutual agreement. 

We will request the Office o* the Governor and the Department of 
Finance to approve an early retirement program or "golden hand- 
shake" for the faculty bargaining unit with the following conditions: 

(1) that the retirement must take place between July 1, 1988, and 
the beginning of the fall acadf mic term; faculty teaching in 
summer session or summer quarter will schedule retirement 
after completion of the summer term; 

(2) that individuals wishing to participate will be required to give 
notice prior to January 1, 1988; 

(3) that individuals participating in this early retirement program 
would be prohibited from participation in the Faculty Early 
Retirement Program fFERP"), as described in Article 29 of our 
Agreement. 

I believe this is what was agreed to. Please let me know if you do not 
ngree, or have any questions. 

Sincerely, 



Jacob M. Samit 
Assistant Vice Chancellor 
Employee Relations 

JMS:mw 
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APPENDS A 
UNIT 3 — FACULTY 
Included Classifications 

Class 

Code Classification Title 

^356 Substitute Instruction Faculty — Casual 
Employment Employee 

2357 Instruction Faculty - Summer Session — Casual 
Employment Employee 

2358 Lecturer — Academic Year 

2359 Lecturer — 12-month 

2360 Instructional Faculty — Academic Year 

2361 Instructional Faculty — 12-month 

2362 Demonstration Instructional Faculty — Casual 
Employment Employee 

2364 Instructional Faculty, Overseas Contract 
Assignment — 12-month 

2365 Music Studio Instructional Faculty - Casual Employ- 
ment Employee 

2368 instructional Faculty, Extra Quarter Assignment, 
QSYRO — Casual Employment 

Employee 

2369 Lecturer, Overseas Contract Assignment — 
12-month 

2373 Head Coach — 12-month 

2374 Head Coach — 10-month 

2375 Head Coach — Academic Year 

2376 Coach — 12-month 

2377 Coach — 10-month 

2378 Coach — Academic Year 

2379 Coaching Specialist — 12-month 

2380 Coaching Specialist — 10-month 

2381 Coaching Specialist — Academic Year 

2382 Coaching Assistant — 12-month 

2383 Coaching Assistant — 10-month 

2384 Coaching Assistant — Academic Year 

2386 Administrative Faculty — 12-month 

2387 Grant-Related Instructional Faculty — 
Academic Year 

2388 Grant-Related Instruction Faculty — 12-month 
2390 Instructional Faculty - Summer Quarter 

Assignment 

2394 Instructional Faculty, Executive Committee, Academic 
Senate 

2395 Instructional Faculty, Chairman, Academic 
Senate 

2399 Instructional Faculty — Academic Year 
2462 Vocational Instructor — Academic Year 

no 



Class 

Code Classification Tide 

2463 Vocational Instructor — 10-month 

2464 Vocational Instructor — 12-month 

2466 Vocational Instructor, Overseas Contract Assignment — 
12-month 

2913 Supervising Librarian — 10-month 

2914 Supervising Librarian — 12-month 

2919 Librarian — 10-month 

2920 Librarian — 12-month 

2926 Librarian, Program Services — 10-month 

2927 Librarian, Program Services — 12-month 



APPENDIX B 

UNIT 3 -FACULTY 
Excluded Classifications 

All employees found to be managerial, supervisory, or confidential 
within the meaning of Government Code Section 3560, et seq, 
including: 
Class 

Code Classification Title 

2320 Resident Director, International Programs — 
Academic Year 

2321 Resident Director, International Programs — 
12-month 

2370 Director of Athletics — 12-month 

2371 Director of Athletics — 10-month 

2372 Director of Athletics — Academic Year 

2396 Academic Specialist — Academic Year 

2397 Academic Specialist — 12-month 

2468 Vocational Instructor, Building Program — 
Academic Year 

2469 Vocational Instructor, Building Program — 
12-month 

2909 Assistant Director of the Library 

2910 Associate Director of the Library — 12-month 
2925 Associate Director of the Library — 10-month 

Coordinator, Area and Interdisciplinary 

Programs Director, Southern California Ocean Studies 

Consortium, Director, Moss Landing Marine Laboratory 

Other excluded classifications: 

2363 Extension Faculty 

2392 Instructional Faculty — Special Programs 

Other employees excluded in accordance with Article 1, 
Recognition. 

Ill 
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THE CALIFORNIA STATE UNIVERSITY 
SALARY SCHEDULE 
PIMS REPORT GSI301 
(EFFECTIVE JANUARY 1, 1988) 

COLLPPTIVF RARr A.M.Mr* ,^ 0 <v, 'MOVEMENT BETWEEN STEPS IS 

COLLECTIVE BARGAINING ID R03 PURSUANT TO ARTICLE 31 OF THE UNIT 3 

MEMORANDUM OF UNDERSTANDING. 



CLASS RANGE 



CLASS 
TITLE 



SALARY 
STEPS* - 



RANGE 



2378 COACH — ACADEMIC YEAR 



0 Coach— AY 



11-18 



2,895 
34.740 



3,034 
36,408 



3,178 
38.136 



2377 



COACH - 10 MONTH 

0 Coach— 10 



11-18 



2,895 
34,740 



3,034 
36,408 



3,178 
38,136 



3,330 
39,960 



3,330 
39,960 



3,489 
41,868 
3,832 
45,984 



3,489 
41,868 

3,832 
45,984 



3,658 
43,896 

4,017 
48,204 



3,658 
43.89* 

4,017 
48,204 
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CLASS SALARY 
CLASS RANGE TITLE STEPS* 


• 


— RANGE 




• 




0V7R 


vvMwn ~ ■ 1* nnv/ii i n 

0 Coach— 12 11-18 3,330 

39,960 


3,489 
41,868 


3,658 
43,896 


3,832 
45,984 


4,017 
48,204 

4,414 
52,968 


4,212 
50,544 

4,629 
55,548 




2384 


COACHING ASSISTANT — ACADEMIC 

0 Coach Asst- AY 04-08 2,104 

25,248 


YEAR 

2,198 
26,376 


2,299 
27,588 


2,407 
28,884 


2,521 
30,252 






2383 


COACHING ASSISTANT — 10 MONTH 

0 Coach Asst— 10 04-08 2,104 

25,248 


2,198 
26,376 


2,299 
27,588 


2,407 
28,884 


2,521 
30,252 






2382 


COACHING ASSISTANT — 12 MONTH 

0 Coach Asst— 12 04-08 2,407 

28,884 


2,521 
30,252 


2,640 
31,680 


2,766 
33,192 


2,895 
34,740 






CLASS SALARY 
CLASS RANGE TITLE STEPS* 




--RANGE 








2381 


COACHING SPECIALIST - ACADEMIC YEAR 

0 Coach Spec— AY 06-13 2,299 2,407 

27,588 28,884 


2,521 
30,252 


2,640 
31,680 


2,766 
33,192 

3,034 
36,408 


2,895 
34,740 

3,178 
38,136 




2380 


COACHING SPECIAUST — 10 MONTH 

0 Coach Spec— 10 06-13 2,299 

27,588 


2,407 
28,884 


2,521 
30,252 


2,640 
31,680 


2,766 
33,192 

3,034 
36,408 


2,895 
34,740 

3,178 
38,136 




2379 


COACHING SPECIALIST — 12 MONTH 

0 Coach Spec— 12 06-13 2,640 

31,680 


2,766 
33,192 


2.895 
34,740 


3,034 
36,408 


3,178 
38,136 

3,489 
41,868 


3,330 
39,960 
3,658 
43,896 




2362 


DEMONSTRATION INSTRUCTIONAL FACULTY 

0 Demon Ins Fac $11.00 TO $52.00 PER DEMONSTRATION 
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CLASS SALARY 
CLASS RANGE TITLE STEPS* 



RANGE 



2482 DEPARTMENT CHAIR — ACADEMIC YEAR 

3 AsstProf— AY 06-13 2,299 2,407 2,521 2,640 2,766 2,895 

27,588 28,884 30,252 31,680 33,192 34,740 

3,034 3,178 

36,408 38,136 

4 Assoc Prof— AY 11-18 2,895 3,034 3,178 3,330 3,489 3,658 

34,740 36,408 38,136 39,960 41,868 43,896 

3,832 4,017 

45,984 48,204 

5 Professor— AY 16-20 3,658 3,832 4,017 4,212 4,414 

43,896 45,984 48,204 50,544 52,968 

2481 DEPARTMENT CHAIR — 12 MONTH 

3 AsstProf— 12 06-13 2,640 2,766 2,895 3,034 3,178 3,330 

31,680 33,192 34,740 36,408 38,136 39,960 

3,489 3,658 

41,868 43,896 



CLASS SALARY 
CLASS RANGE TITLE STEPS* RANGE 




4 Assoc Prof— 12 11-18 3,330 3,489 3,658 3,832 4,017 4,212 

39,960 41,868 43,896 45,984 48,204 50,544 

4,414 4,629 

52,968 55.548 

5 Professor— 12 16-20 4,212 4,414 4,629 4,852 5,087 

50,544 52,968 55,548 58,224 61,044 

2484 DEPARTMENT CHAIR, DESIGNATED DISCIPLINE — ACADEMIC YEAR 

3 Dept Chair— AY 01-07 2,805 2,937 3,076 3,221 3.374 3,528 

33,660 35,244 36,912 38,652 40,488 42.336 

3,697 
44,364 

4 DeptChrAY 04-10 3,221 3,374 3,528 3,697 3.951 4.139 

38,652 40,488 42,336 44,364 47,412 49,668 

4,339 
52,068 

5 DeptChrAY 08-12 3,951 4,139 4,339 4.549 4,767 

47,412 49,668 52,068 54,588 57.204 
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CUSS SALARY 
CLASS RANGE TITLE STEPS* 



RANGE 



2483 DEPARTMENT CHAIR, DESIGNATED DISCIPLINE - 12 MONTH 

3 DeptChr12MO 01-07 3,221 3,374 3,532 3,701 3,877 4,060 

38,652 40,488 42,384 44,412 46,524 48,720 

4,254 
51,048 

4 DeptChr12MO 04-10 3,701 3,877 4,060 4.254 4,549 4,767 

44,412 46,524 48,720 51,048 54,588 57,204 

4,999 
59,988 

5 DeptChr12MO 08-12 4,549 4,767 4,999 5,240 5,495 

54,588 57,204 59,988 62,880 65,940 

2387 GRANT-RELATED INSTRUCTIONAL FACULTY - ACADEMIC YEAR 

5% TO 25% DIFFERENTIAL ABOVE THE APPROPRIATE SALARY AS AN 
ACADEMIC YEAR INSTRUCTIONAL FACULTY MEMBER 

1 G/R AY Asst 

2 G/R AY Instr 



CLASS SALARY 

CLASS RANGE TITLE STEPS* RANGE 

3 G/R AY Asst P 

4 G/R AY Assoc P 

5 G/R AY Prof 

2388 GRANT-RELATED INSTRUCTIONAL FACULTY - 12 MONTH 

5% TO 25% DIFFERENTIAL ABOVE THE APPROPRIATE SALARY AS A 
12-MONTH INSTRUCTIONAL FACULTY MEMBER 



1 


G/R 12, Asst 


2 


G/R 12, Instr 


3 


G/R 12, Asst P 


4 


G/R 12, Assoc P 


5 


G/R 12. Prof 
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CLASS SALARY 

CLASS RANGE TITLE STEPS* RANGE 

2375 HEAD COACH - ACADEMIC YEAR 

0 Head Coach AY 16-20 3,658 3,832 4,017 4,212 4,414 

43,896 45,984 48,204 50,544 52,96e 

2374 HEAD COACH - 10 MONTH 

0 Head Coach— 10 16-20 3,658 3,832 4,017 4,212 4,414 

43,896 45,984 48,204 50,544 52,968 

2373 HEAD COACH - 12 MONTH 

0 Head Coach— 12 16-20 4,212 4,414 4,629 4,852 5,087 

50,544 52,968 55,548 58,224 61,044 

2400 INS FACULTY - DESIGNATED DISCIPLINE - ACADEMIC YEAR 

3 DMD, Asst Prof 01-07 2,805 2,937 3,076 3,221 3,374 3 528 

.,33,660 35,244 36,912 38,652 40,488 42,336 

3,697 
44,364 

4 DMD, ASSOC Prof 04-10 3,221 3,374 3,528 3,697 3,951 4,139 

38,652 40,488 42,336 44,364 47,412 49,668 

4,339 
52.068 



CLASS SALARY 
CLASS RANGE TITLE STEPS* RANGE 



5 


DMD, Professor 


08-12 


3,951 
47,412 


4,139 
49,668 


4.339 
52,068 


4,549 
54,588 


4.767 
57.204 




INSTRUCTIONAL FACULTY — 

1 Assistant AY 01-03 


ACADEMIC YEAR 

1.778 1,853 
21,336 22.236 


1.933 
23.196 








2 


Instructor AY 


04-08 


2.104 
25.248 


2,198 
26.376 


2,299 
27.588 


2,407 
28,884 


2.521 
30,252 




3 


Asst Prof AY 


06-13 


2.299 
27,588 


2.407 
28,384 


2.521 
30,252 


2,640 
31.680 


2,766 
33,192 

3.034 
36,408 


2,895 
34.740 

3.178 
38.136 


4 


Assoc Prof AY 


11-18 


2.895 
34.740 


3.034 
36.408 


3,178 
38,136 


3.330 
39.960 


3,489 
41,868 

3.832 
45.984 


3,658 
43,896 

4.017 
48,204 
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CLASS SALARY 
CLASS RANGE TITLE STEPS* 



RANGE 



5 Professor AY 16-20 3,658 3,832 4,017 4,212 4,414 

43,896 45,984 48,204 50,544 52,968 



2399 INSTRUCTIONAL FACULTY - ACADEMIC YEAR* 

SUPPLEMENTS CLASS CODE 2360 FOR USE ONLY WHEN 
THE CAMPUS HAS EXCEEDED THE MAXIMUM ALLOWABLE POSITION 
SERIAL NUMBERS FOR CLASS CODE 2360. 



1 


Assistant AY 


01-03 


1,778 


1,853 


1,933 














21,336 


22,236 


23,196 








2 


Instructor AY 


04-08 


2,104 


2,198 


* 2,299 


2,407 


2,521 










25,248 


26,376 


27,588 


28,884 


30,252 




3 


Asst Prof AY 


06-13 


2,299 


2,407 


2,521 


2,640 


2,766 


2,895 








27,588 


28,884 


30,252 


31,680 


33,192 


34,740 



3,034 3,178 
36,408 38,136 



CLASS SALARY 
CLASS RANGE TITLE STEPS* RANGE 



4 Assoc Prof AY 11-18 2,895 3,034 3,178 3,330 3,489 3,658 

34,740 36,408 38,136 39,960 41,868 43,896 

3,832 4,017 

45,984 48,204 

5 Professor AY 16-20 3,658 3,832 4,017 4,212 4,414 

43,896 45,984 48,204 50,544 52,968 



24 INSTRUCTIONAL FACULTY - SUMMER ARTS PROGRAM 

3 Sum Arts, RG 3 SEMRATEA QTR RATE A 

700.00 700.00 



MIN RATE 

525.00 



4 Sum Arts, RG 4 



SEM RATE A QTR RATE A 
900.00 900.00 



MIN RATE 

675.00 
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CLASS SALARY 
CLASS RANGE TITLE STEPS* 



RANGE 



5 Sum Arts, RG 5 SEM RATE A QTR RATE A 

1,100.00 1,100.00 



2361 INSTRUCTIONAL FACULTY - 12 MONTH 



1 


Assistant 12 


01-03 


2,016 


2.104 


2.198 








24.192 


25.248 


26.376 


2 


Instructor 12 


04-08 


2.407 


2.521 


2.640 








28.884 


30,252 


31.680 


3 


Asst Prof 12 


06-13 


2.640 


2.766 


2.895 








31.680 


33.192 


34,740 


4 


Assoc Prof 12 


11-18 


3.330 


3.489 


3,658 








39.960 


41.868 


43,896 



MIN RATE 



825.00 




2.766 


2.895 




33.192 


34.740 




3.034 


' 3.178 


3.330 


36.408 


38.136 


39.960 




3.489 


3.658 




41.868 


43.896 


3.832 


4.017 


4,212 


45.984 


48.204 


50,544 




4.414 


4,629 




52.968 


55.54/3 



CLASS SALARY 
CLASS RANGE TITLE STEPS* RANGE 



5 Professor 12 16-20 4.212 4.414 4.629 4.852 5.087 

50,544 52.968 55.548 58.224 61.044 

2395 INSTRUCTIONAL FACULTY, CHAIRMAN, ACADEMIC SENATE 

TOTAL SUMMER PAYMENT IS 1/4 OF ANNUAL SALARY AT EQUIVALENT 
RANK AND STEP. INDIVIDUALS APPOINTED TO THIS CLASS SHOULD 
BE APPOINTED AT THE BEGINNING OF THE JUNE PAY PERIOD AND 
SEPARATED AT THE END OF THE AUGUST PAY PERIOD. 




1 


Chr. AS. Asst 


01-03 


1.778 


1,853 


1.933 








5.334 


5,559 


5.799 


2 


Chr, AS. Inst 


04-08 


2.104 


2,198 


2.299 








6.312 


6.594 


6.897 


3 


Chr. AS. Asst P 


06-13 


2.299 


2.407 


2.521 








6.897 


7,221 


7.563 



2.407 


2.521 




7.221 


7,563 




2640 


2.766 


2.895 


7,920 


8.298 


8.685 




3.034 


3.178 




9.102 


9.534 
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CLASS SALARY 
CLASS RANGE TITLE STEPS* 



RANGE 



4 Chr, AS, Assoc P 11-18 2,895 3,034 3,178 3,330 3,489 3,658 

8,685 9,102 9,534 9,990 10,467 10,974 

3,832 4,017 

11,496 12,051 

5 Chr, AS, Prof 16-20 3,658 3,832 4,017 4,212 4,414 

10,974 11,496 12,051 12,636 13,242 

2367 INSTRUCTIONAL FACULTY, DESIGNATED DISCIPLINE — EXTRA QUARTER 

THE MONTHLY PAYMENT IS 1/3 OF THE QUARTERLY SALARY, THE 
QUARTERLY PAYMENT IS 1/3 OF ACAD EM iC YEAR SALARIES FOR 
DESIGNATED MARKET DISCIPLINES, EFFECTIVE JULY 1, 1986. 

3 EO-DMD, Asst Pr 01-07 3,740.00 3,916.00 4,101.33 4,294.67 4,498.67 4,704.00 

1 1 ,220.001 1 ,748.001 2,303.991 2,884.01 13,496.01 1 4,1 1 2.00 

4,929.33 



4 EO-DMD, Asoc Pr 04-10 4,294.67 4,498.67 4,704.00 4,929.33 5,268.00 5,518.67 

12,884.01 13,496.01 1 4,1 1 2.001 4,787.991 5,904.00 1 6,556.01 

5,785.33 



CLASS SALARY 

CLASS RANGE TITLE STEPS* RANGE 

5 EO-DMD, Prof 08-12 5,268.00 5,518.67 5,785.33 6,065.33 6,356.00 

15,804.0016,556.0117,355.9918,195.9919,068.00 



2389 INSTRUCTIONAL FACULTY, DESIGNATED DISCIPLINE - SUMMER QUARTER 

THE MONTHLY PAYMENT IS 1/3 OF THE QUARTERLY SALARY. THE 
QUARTERLY PAYMENT IS 1/3 OF ACADEMIC YEAR SALARIES FOR 
DESIGNATED MARKET DISCIPLINES. EFFECTIVE JULY 1, 1986. 

3 SQ-DMD, Asst Pr 01-07 3.740.00 3,916.00 4,101.33 4,294.67 4,498.67 4,704.00 

11.220.0011,748.0012,303.9912,884.01 13,496.01 14,112.00 

4,929.33 
14,787.99 

4 SQ-DMD, Asoc Pr 04-10 4.294.67 4,498.67 4,704.00 4,929.33 5,268.00 5,518.67 

12.884.0113,496.0114,112.0014,787.9915,304.0016,556.00 

5,785.33 
17,355.99 

5 SQ-DMD, Prof 08-12 5,268.00 5,518.67 5,785.33 6,065.33 6,356.00 

15.804.0016,556.0117,355.9918,195.9919,068.00 



CLASS SALARY 
CLASS RANGE TITLE STEPS- 



RANGE 



2401 INSTRUCTIONAL FACULTY, DESIGNATED DISCIPLINE - 12 MONTH 

3 DMD, Asst Prof 01-07 3,221 3,374 3,532 3,701 3,877 4 060 

38,652 40,463 42,384 44,412 46,524 48,720 

4,254 
51,048 

4 DMD, Assoc Prof 04-10 3,701 3,877 4,060 4,254 4,549 4,767 
g 44,412 46,524 48,720 51,048 54,588 57,204 

4,999 
59,988 

5 DMD, Professor 08-12 4,549 4,767 4,999 5,240 5,495 

54,588 57,204 59,988 62,880 65,940 

2394 INSTRUCTIONAL FACULTY, EXECUTIVE COMMITTEE, ACADEMIC SENATE 

TOTAL SUMMER PAYMENT IS 1/12 OF ANNUAL SALARY AT EQUIVALENT 
RANK AND STEP. PAYMENT MUST BE MADE IN EITHER JUN, JUL, OR 

AUG. TOTAL SUMMER PAYMENT FOR SERVICES PERFORMED IS LIMITED 
TO 1 MONTH PER CALENDAR YEAR. PAYMENT IS IN ADDITION TO ANY 
AMOUNT INCUMBENTS MAY EARN IN CAMPUS SUMMER SESSIONS 
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CLASS iSALARY 



CLASS RANGE 


TITLE HTEPS* - 






- RANGE 








1 


Ex 


Comm. Asst 01-03 


1,778 


1,853 


1,933 








2 


Ex 


Comm Inst 04-08 


2,104 


2,198 


2,299 


2,407 


2,521 




3 


Ex 


Comm. Asst P 06-13 


2,299 


2,407 


2,521 


2,640 


2,766 
3,034 


2,895 
3,178 


4 


Ex 


Comm, Assc P 11-18 


2,895 


3,034 


3,178 


3,330 


3,489 
3,832 


3,658 
4,017 


5 


Ex 


Comm, Prof 16-20 


3,658 


3,832 


4,017 


4,21 f. 


4,414 





2368 INSTRUCTIONAL FACULTY, EXTRA QUARTER ASSIGNMENT, QSYRO 

THIS ONE CODE NUMBER IS TO BE USED TO COVER THE EQUIVALENT 
RANKS FOR INSTRUCTIONAL FACULTY. VOCATIONAL INSTRUCTOR AND 
LECTURER. THE MONTHLY PAYMENT IS 1/3 OF QUARTERLY SALARY 
THE QUARTERLY PAYMENT IS 1/3 OF ACADEMIC YEAR SALARIES 

EFFECTIVE JULY 1. 1986. 
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CLASS SALARY 
CLASS RANGE TITLE STEPS* 



RANGE 



1 Assistant, EQ 

2 Instructor, EQ 

3 Asst Prof, EQ 

4 Assoc Prof, EQ 



5 Professor, EQ 



01-03 2,370.67 2,470.67 2,577.33 
7,112.01 7,412.01 7,731.99 

04-06 2,805.33 2,930.67 3.065.33 3,209.33 3,361.33 
8,415.99 8,792.01 9,195.99 9,627.9910,083.99 

06-13 3,065.33 3,209.33 3,361.33 3,520.00 3,688.00 3,860.00 
9,195.99 9,627.9910,083.9910,560.0011.064.0011,580.00 

4,045.33 4,237.33 
12,135.9912,711.99 

11-18 3,860.00 4,045.33 4,237.33 4,440.00 4,652.00 4,877.33 
1 1 ,580.0012,135.9912.71 1 .9913,320.0013,956.0014,631 .99 

5,109.33 5.356.00 
15.327.9916,068.00 

16-20 4,877.33 5,109.33 5,356.00 5,616.00 5,885.33 
1 4,631 .991 5,327.991 6,068.00 1 6,848.00 1 7,655.99 



CLASS RANGE 



CLASS SALARY 
TITLE STEPS* - 



RANGE 



2364 INSTRUCTIONAL FACULTY, OVERSEAS CONTRACT ASSIGNMENT 

SEE EXPLANATORY NOTE G. 



1 Assistant, OC 

2 Instructor, OC 



01-03 2,290 2,397 2,511 
27,480 28,764 30,132 



04-10 



3 Asst Prof, OC 06-12 



4 Assoc Prof. OC 11-17 



2.753 
33.036 



3.020 
36.240 



3.814 
45,768 



2.884 
34.608 



3.163 
37.956 



3.998 
47,976 



3.020 
36,240 



3,315 
39,780 



4,192 
50,304 



3,163 
37.956 



3.473 
41.676 



4,395 
52.740 



3.315 
39.780 



3.640 
43.680 



4.605 
55.260 



3.473 
41.676 

3,640 
43,620 

3.814 
45,768 

3,998 
47,976 

4,830 
57.960 

5,064 
60,768 
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CLASS SALARY 
CLASS RANGE TITLE STEPS* 



RANGE 



5 Professor, OC 16-22 4,830 5,064 5,310 5,569 5,840 6,124 

57,960 60.768 63,720 66,826 70,080 73.488 

6,425 
77.100 

2390 INSTRUCTIONAL FACULTY, SUMMER QUARTER ASSIGNMENT 

THIS ONE CODR NUMBER IS TO BE USED TO COVER THE EQUIVALENT 
RANKS FOR INSTRUCTIONAL FACULTY. VOCATIONAL INSTRUCTOR. AND 
LECTURER. THE MONTHLY PAYMENT IS 1/3 OF QUARTF1LY SALARY. 
THE QUARTERLY PAYMENT IS 1/3 OF ACADEMIC YEAi ; SALARIES 

EFFECTIVE JULY 1, 1986. 

1 Assistant, SQ 01-03 2,370.67 2,470.67 2,577.33 

7,112.01 7,412.01 7,731.99 

2 Instructor, SQ 04-00 2,805.33 2,930.67 3,065.33 3,209.33 3,361.33 

8,415.99 8,792.01 9,195.99 9,627.9910,083.99 

3 AssisProf.SQ 06-13 3,065.33 3,209.33 3,361.33 3.520.00 3,688.00 3,860.00 

9,195.99 9.627.9910,083.9910.560.0011.064.0011.580.00 

4.045.33 4.237.33 
12.135.9912.711.99 



CLASS SALARY 

CLASS RANGE TITLE STEPS*-- RANGE 

4 Assoc Prof. SQ 11-18 3.860.00 4.045.33 4.237.33 4,440.00 4.652.00 4.877.33 

11.580.0012.135.9912.711.9913.320.0013.956.0014,631.99 

5.109.33 5,356.00 
15.327.9916.068.00 

5 Professor. SQ 16-20 4,877.33 5,109.33 5,356.00 5,616.00 5,885.33 

1 4,631 .991 5.327 .991 6,068.00 1 6,848.001 7,655.99 

2357 INSTRUCTIONAL FACULTY - SUMMER SESSION 

1 Assistant, SS Sem Rte A Qtr Rte A Min Ses CMax Ses C 

603.00 402.00 834.00 9,494.00 

2 Instructor, SS Sem Rte A Qtr Rte A Sem Rte B Qtr Rte B Min Ses CMax Ses C 

717.00 478.00 786.00 524.00 834.00 9,494.00 

3 Assis Prof, SS Sem Rte A Qtr Rte A Sem Rte B Qtr Rte B Min Ses CMax Ses C 

786.00 524.00 862.00 575.00 834.00 9,494.00 

4 Assis Prof, SS Sem Rte A Qtr Rte A Sem Rte B Qtr Rte B Min Ses CM?x Ses C 

991.00 661.00 1,088.00 725.00 834.00 9,494.00 
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CLASS SALARY 
CLASS RANGE TITLE STEPS* 



RANGE 



5 Professor, SS SemRteAQtr Rte ASemRteBQtr Rte B Min Ses CMaxSesC 

1,253.00 835.00 1,376.00 918.00 834.00 9,494.00 

2358 LECTURER - ACADEMIC YEAR 



1 


Lecturer l_ mY 


01-03 


1.778 
21,336 


1,853 
22,236 


1.933 
23,196 








2 


Lecturer A, AY 


04-08 


2,104 
25,248 


2,198 
26.376 


2,299 
27,588 


2,407 
28,884 


2,521 
30,252 




3 


Lecturer B, AY 


06-13 


2,299 
27.588 


2.407 
28,884 


2,521 
30,252 


2,640 
31,680 


2,766 
33,192 

3,034 
36,408 


2,895 
34,740 

3,178 
38,136 


4 


Lecturer C, AY 


11-18 


2,895 
34,740 


3.034 
36,408 


3.178 
38,136 


3,330 
39,960 


3.^89 
41,868 

3,832 
45,984 


3,658 
43,896 

4,017 
48,204 


5 


Lecturer D, AY 


16-20 


3.658 
43,896 


3.832 
45.984 


4,017 
48,204 


4,212 
50,544 


4,414 
52,968 





CLASS SALARY 
CLASS RANGE TITLE STEPS* RANGE 



2359 LECTURER - 12 MONTH 



1 


Lecturer L— 12 


01-03 


2,016 
24,192 


2.104 
25,248 


2,198 
26.376 








2 


Lecturer A— 12 


04-08 


2.407 
28,834 


2,521 
30,252 


2.640 
31,680 


2.766 
33.192 


2,895 
34.740 




3 


Lecturer B— 12 


06-13 


2.640 
31,680 


2,766 
33,192 


2.895 
34.740 


3.034 
36.408 


3.178 
38,136 

3.489 
41,868 


3,330 
39.960 

3.653 
43.896 


4 


Lecturer C— 12 


11-18 


3.330 
39.960 


3.489 
41,868 


3.658 
43,896 


3,832 
45.984 


4.017 
48,204 

4,414 
52.968 


4.212 
50.544 

4.620 
55.548 


5 


Lecturer D— 12 


16-20 


4.212 
50.544 


4,414 
52,968 


4,629 
55.548 


4,852 
58.224 


5.087 
61.044 
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CLASS SALARY 
CLASS RANGE TITLE STEPS* 



RANGE 



2369 LECTURER, OVERSEAS CONTRACT ASSIGNMENT — 12 MONTH 

SEE EXPLANATORY NOTE G. 

2 LectA, OC-12 04-10 2,753 2,884 3,020 3,163 3,315 3,473 

33,036 34,608 36,2*0 37,956 39.780 41,676 

3,640 
43.680 

3 LectB. OC-12 06-12 3.020 3.163 3.315 3.473 3.640 3.814 

36.240 37.956 39.780 4,. 676 43.680 45.768 

3,992 
47,976 

4 LectC, OC— 12 11-17 3.814 3.998 4.192 4,395 4,605 4,830 

45.768 47.976 50.304 52.740 55.260 57.960 

5,064 
60.768 

5 LectD. OC— 12 16-22 4.830 5.064 5,310 5,569 5,840 6,124 

57.960 60,768 63.720 66,828 70,080 73.488 

6.425 
77.100 



CLASS SALARY 
CLASS RANGE TITLE STEPS* RANGE 

2919 LIBRARIAN — 10 MONTH 



2 


Asst Ub— 10 


04-08 


2.104 
25.248 


2.198 
26.376 


2,299 
27.588 


2.407 
28,884 


2.521 
30.252 




3 


Sr Asst Ub— 10 


06-13 


2.299 
27,588 


2.407 
28,884 


2.521 
30.252 


2.640 
31.680 


2.766 
33.192 

3.034 
36.408 


2,895 
34,740 

3.178 
38.136 


4 


Assoc Lib— 10 


11-18 


2.895 
34.740 


3.034 
36.40J 


3.178 
38.136 


3.330 
39.960 


3.489 
41.868 

3.832 
45.984 


3.658 
43.896 

4017 
48.204 


5 


Librarian— 10 


16-20 


3.858 
43.896 


3.832 
45,984 


4.017 
48.204 


4.212 
50.544 


4.414 
52.968 
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_ CLASS SALARY 

CLASS RANGE TITLE STEPS* - 

2920 LIBRARIAN -12 MONTH 



2 AsstLib— 12 04-08 2,407 

28,884 

3 SrAsstUb-12 06-13 2,640 



4 Assoc Lib— 12 11-18 3,330 



5 Librarian— 12 16-20 4,212 



RANGE 



2,521 
30,252 


2,640 
31,680 


2,766 
33,192 


2,895 
34,740 




2,766 
33,192 


2,895 
34,740 


3,034 
36,408 


3,178 
38,136 

3,489 
41,868 


3,330 
39,966 

3,658 
43,896 


3,489 
41,868 


3,658 
43,896 


3,832 
45,984 


4,017 
48,204 

4,414 
52,968 


4,2' 2 
50,544 

4,629 
55,546 


4,414 
52,968 


4,629 
55,548 


4,852 
58,224 


5,087 
61,044 





CLASS 
TITLE 



SALARY 
STEPS* - 



CLASS RANGE 
2926 LIBRARIAN, PROGRAM SERVICES - 10 MONTH 

4 AssocLib.PS— 10 11-18 



RANGE 



2,895 3,034 3,178 3,330 
34,740 36,408 38,136 39,960 



5 Librarian, PS-10 16-20 3,658 3,832 4,017 

43,896 45,984 48^204 

2927 LIBRARIAN, PROGRAM SERVICES - 12 MONTH 

4 Assoc Lib,PS-12 11-18 3,330 3,489 3,658 

39,960 41,868 43,896 



4,212 
50,544 



3.832 
45,984 



Librarian, PS-12 16-20 4,212 4,414 4,629 4 852 

50,544 52,968 55,548 58,224 



3,489 
41,868 

3,832 
45,904 

4,414 
52,966 



4,017 
48,204 

4,414 
52,968 

5,087 
61,044 



3,658 
43,896 
4,017 
48,204 



4,212 
50,544 

4,629 
55,548 
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CLASS SALARY 

CLASS RANGE TITLE STEPS* RANGE 

2369 MUSIC STUDIO INSTRUCTIONAL FACULTY 

0 Music In Fac I OC TO $29.00 PER STUDIO LESSON PER STUDENT 
2356 SUBSTITUTE INSTRUCTIONAL FACULTY 



1 


Sub Tchr Rt A 


$36.59/Hr. 


— Lecture 






$24.36/Hr. 


— Lab or Activity 


2 


Sub Tchr Rt B 


$38.25/Hr. 


— Lecture 






$25.54/Hr. 


— Lab or Activity 


3 


Sub Tchr Rt C 


$39.97/Hr. 


— Lecture 






$26.63/Hr. 


— Lab or Activity 


SUPERVISING LIBRARIAN - 


10 MONTH 





3 S. Ubn— 10 S/A 06-13 2.299 2,407 2,521 2,640 2,766 2,895 

27.588 28,884 30.252 31,680 33,192 34,740 

3.034 3,178 

36.408 38.136 



CLASS SALARY 

CU.3S RANGE TITLE STEPS* RANGE 

4 S. Ubn— 10Asc 11-18 2.895 3.034 3.178 3 330 3.489 3,658 

34,740 36.408 38,136 39„>60 41,868 43.896 

3.832 4.017 

45.984 48.204 

5 S. Ubn— 10Lbn 16-20 3.658 3,832 4.017 4,212 4,414 

43.896 45,984 48.204 50.544 52.968 

2914 SUPERVISING LIBRARIAN — 12 MONTH 

3 S. Ubn— 12 S/A 06-13 2,640 2.766 2.895 3,034 3.178 3.330 

31,680 33,192 34.740 36.408 38.136 39.960 

3,489 3.658 

41,868 43.896 

4 S, Ubn— 12ASC 11-18 3,330 3,489 3.658 3.832 4.017 4,212 

39.960 41.868 43.896 45.984 48.204 50.544 

4,414 4,629 

52.968 55.548 



9 
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12b' 



CLASS SALARY 
CLASS RANGE TITLE STEPS* RANGE 



5 S, Libn— 12 LBN 16-20 4,212 4,414 4,629 4,852 5,087 

50,544 52,968 55,548 58,224 61,044 

2462 VOCATIONAL INSTRUCTOR — ACADEMIC YEAR 

2 JrVoclns,AY 04-08 2,104 



3 lnVoclns,AY 06-13 2,299 

27,588 



4 SrVoclns,AY 11-18 2,895 

34,740 



5 Pr Voc Ins, AY 16-20 3,658 



2,198 
26,376 


2,299 
27,588 


2,407 
28,884 


2,521 
30,252 




2,407 
28,884 


2,521 
30,252 


2,640 
31,680 


2,766 
33,192 

3,034 
36,408 


2,895 
34,740 

3,178 
38,136 


3,034 
36,408 


3,178 
38,136 


3,330 
39,960 


3,489 
41,868 

3,832 
45,984 


3,658 
43,896 

4,017 
48,204 


3,832 
45,984 


4,017 
48,204 


4,212 
50,544 


4,414 
52,968 





CLASS SALARY 
CLASS RANGE TITLE STEPS* RANGE 

2463 VOCATIONAL INSTRUCTOR - 10 MONTH 

2 Jr Voc Ins— 10 04-08 

3 In Voc Ins— 10 06-13 



4 Sr Voc Ins— 10 11-18 



5 Pr Voc Ins— 10 16-20 



2464 VOCATIONAL INSTRUCTOR — 12 MONTH 



2,104 
25,248 


2,198 
26,376 


2,299 
27,588 


2,407 
28,884 


2.521 
30,252 




2,299 
27,588 


2,407 
28,884 


2,521 
30.252 


2,640 
31,680 


2,766 
33,192 

3,034 
36,408 


2,895 
34,740 

3,178 
38,136 


2,895 
34,740 


3,034 
36,408 


3,178 
38,136 


3,330 
39.960 


3,489 
41,868 

3,832 
45,984 


4,658 
43,896 

4,017 
48,204 


3,658 
43,896 


3,832 
45,984 


4,017 
48,204 


4,212 
50.544 


4,414 
52,968 
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2 Jr Voc Ins— 12 04-08 2,407 2,521 2,640 2,766 2,895 

28,884 30,252 31.680 33.192 34.740 



12 V 



CLASS SALARY 
CLASS RANGE TITLE STEPS* RANGE 



3 lnVoclns-12 06-13 2,640 2,766 2,895 3,034 3,178 3,330 

31,680 33,192 3^,740 36,408 38,136 39,960 

3,489 3,658 

41,868 43,896 

4 SrVoclns-12 11-18 3,330 3,489 3,658 3,832 4,017 4,212 

39,960 41,868 '13,896 45,984 48,204 50,544 

4,414 4,629 

52,968 55,548 

5 PrVoclns— 12 16-20 4,212 4,414 4,629 4,852 5,087 

50,544 52,968 55,548 58,224 61,044 

2466 VOCATIONAL INSTRUCTOR, OVERSEAS CONTRACT ASSIGNMENT- 12 MONTH 

2 JrVoc, OC— 12 04-10 2,753 2,884 3,020 3,163 3,315 3,473 

33,036 34,608 36,240 37,956 39,780 41,676 

3,640 
43,680 



CLASS SALARY 

CLASS RANGE TITLE STEPS* RANGE 

3 IntVoc, OC— 12 06-12 3,020 3,163 3,315 3,473 3,640 3,814 

36,240 37.956 39,780 41,676 43,680 45/68 

3,998 
47,976 

4 SrVoc, OC— 12 11-17 3,814 3,998 4,192 4,395 4,605 4,830 

45,768 47,976 50,304 52.740 55,260 57,960 

5,064 
60,768 

5 PrnVoc. OC— 12 16-22 4.830 5.064 5.310 5,569 5,840 6,124 

57.960 60,768 63,720 66.828 70.080 73,488 

6,425 
77.100 
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APPENDIX D 
Supersession 

This Agreement shall supersede: 



Appointment 

Assignment 

Discipline 

Grievance 
Procedures 

Holidays 
Layoff 



Leaves With 
Pay 

Leaves 

Without 

Pay 



Personnel 
File 

Pre- 
Retirement 
Reduction in 
Time Base 

Sick Leave 



Education 
Code 

69534 

69516 

89537 
69542.5 

89542.5 



89550 
89551 
89552 
89553 
89555 
69556 

89513 



69519 



89546 



89516 



Government 
Code 



Military/Vet 
Code 



6700 
17925 
17925.1 



395 

395.01 

395.05 

395.1 

395.3 



Vacation 



12U 



18100 

18100.5 

16101 

18103 

18105 

16051.5 



IN HITNESS HHCM0F. th« pirtlts htrtto, by thtlr authorized r«prts«ntlt1vts. 
htv« txcuttd tht f Mtrorindua of Undemanding thli lit day of July 1917. 



Tht Ctllfornlt Sut* University California Faculty Association 

Ton C. Stlckal. Chair V1n$Tn1aAnn Shadwlck. Prasldant 
Trustees 1 Committee on Collective 
Bargaining 



ingimiAnn iniowicn. rrtiigtm y 



Cd«ard A. Purctll 
Gtntral Managir 



Roberta AMqulit 1) 

cjUju* c sxv^ Ci//t/( // 

Charlti C. Ad 4*i JJSt s f+J J /^/jj*tc^ 

> , J ^ Chirlti T. Andrtvs 

Donald /. tiMron 



Milton Oobfcln 



V ^ Clydt/Cly KuhJ 



Hturkt Danct 



Kaaju* 4. fab*. — 

Kartn A. Farbtri 

Frank C. CerTy /] 



SuiarTO. Schatftr {/ 



Studtnt Rtprtstntattvti 




Grtg MrlghtC 



Carolyn tflCowan 



J 30 



